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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF SERVICES - INTEGRATED GRADATION LIST OF THE 
TECHNICAL PERSONNEL OF THE SURVEY DEPARTMENT 

AS ON 1-7-1954 - AMENDMENT ISSUED 


PUBLIC (INTEGRATION ) DEPARTMENT 
G. O. (P ) 737/65 /PD . Dated , Trivandrum , 20th December 1965 . 
Read again :-1. G. P. No. S13-18476 /54 /PD . dated 20-2-1957 . 

2. G. O.MS. 900 /62 /Rev. dated 25-10-1962. 
3. Letters No. A1-8825 /64 dated 24-12-1964 and 3-4-1965 from 
the Secretary , Board of Revenue (Survey Branch ). 

ORDER 
The Civil and Gradation list of the Technical personnel of the Survey 
Department as on 1-7-54 was published along with the G.P. read as first 
paper above. Subsequently on a re-examination of the question in the light 
of certain representations made by the Cochin personnel, Government have 
ordered in the G. O. read as 2nd paper above that the three posts of copyists 
which were existing in the former Cochin Unit and which were kept separate , 
will be equated with draftsmen as was done in the case of the tracers of the 
Travancore area. 

2. In accordance with the above orders, the Board of Revenue has 
forwarded , along with the letter- read as 3rd paper above, revised branch 
seniority lists in respect of the Travancore Draftsmen including Tracers and 
Cochin Draftsmen including Copyists and the combined seniority list of this 
category showing the position as on 1-7-54 . As the list contains the names of 
certain persons who were actually not in service on 1-7-54 and who were not 
entitled to be included in the list, their names have been deleted from the 
list furnished by the Secretary , Board of Revenue. 

3 . Government approve the list appended to this order subject to thc 
above modification as an amendment to the final integrated gradation list of 
the Travancore and Cochin personnel of the Suivey Department as on 
1-7-54 published with the G. P. read as first paper above . 


By order of the Governor, 
G. BHASKARAN NAIR , 

Secretary. 


G. 22 /B 
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COMBINED GRADATION LIST OF THE SURVEY 


Qualifications 


Nanc 


No. 


General 


Special 


(1 ) 


( 2 ) 


(3 ) 


( 4) 


1 T. Kuttappan 


S. S. 1. c . 


2 A. J. Mathai 


E. S. L. C. 


9 


3 P. Ramakrishna Pillai 


V. S. L. C. 


4 M. Padmanabhan Asari 


V. S. L. C. 


5 N. K. Padmanabha 

Panicker 
6 R. Krishna Pillai 


DRAFTSMEN — 10 
Chain Survey , 

Theodolite Survey, 
Mapping test and 

Revenue test 
Survey and Levelling 

(H ), M.G.T. E 
Chain Survey test , 
VOT and Revenue 

test 
Chain Survey, VOT, 

Freehand Outline 

and diawing 
Group Certificate in 

drawing , Computer 

draftsmen test 
Chain Survey, Compu . 

ter -draftsmen test 
Chain Survey , VOT; 

Computer-draftsmen 
test 
Mapping test, Theodo 

lite Survey test and 

Chain Survey test 
Chain Survey and Com . 

puter -draftsmen test 
Freehand outline draw 

ing , Painting and 
Computer draftsmen 

test 
Chain Survey and 

Computer draftsmen 
test 


V. S. L. C. 


7 K. V. Pappunni 


8 P. Mahadeva Iyer 


V. S. L. C. 


9. K. Neelakanta Pillai 


10 R. Velu Pillai 


V. S. L. C. 
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DEPARTMENT AS ON 1-7-1954. 


Remar 


Date of 
birth 


Date of 
commence 

ment of 
continuous 

service 


Date of 
appoint 
ment to the 

present 
post or 
grade 


Date of 
confirmation 


Assigned 

Date 


(6 ) 


(5 ) 


(7) 


(8 ) 


(9 ) 


(10 ) 


( on Rs. 45-75 ). 
21-10-1081 28-5-1 105 


28-5-1105 


1-7-1954 


OD 


20-12-1084 


14-11-1108 


do. 


14-11-1108 


23-10-1078 


do . 


24-12-1108 


24-12-1108 


OD 


8-5-1075 


20-2-1109 


do. 


20-2-1109 


do . 


OD 


12-9-1080 


20-2-1109 


20-2-1109 


do . 


OD 


1-11-1112 


13-9-1080 


1-11-1112 


18-6-1109 


do . 


12-11-1080 


5-1-1106 


21-7-1075 


do , 


16-8-1111 


26-11-1112 


13-7-1076 


do . 


21-2-1109 


21-2-1109 


1-11-1112 


do. 


15-10-1077 


1-11-1112 


4 


COMBINED GRADATION LIST OF THE SURVEY 


Qualifications 


Samne 


Si.. 
No. 


General 


Special 


(1) 


(2 ) 


(3 ) 


(4 ) 


OFFICIATING 
N. Krishna Pillai 
Martin F. D cruz 
P. Ponnumuthu Nadar 
T. Narayana Pillai 
P. Velukutty 
T. T. Ittoop 

DRAFTSMEN INCLUDING LITHO DRAFTSMEN , COPYISTS AND 


1 


N.Krishna Pillai 


2 


Martin F. D Cruz 


3 


P. Ponnumuthu Nadar 


V. S. L. C. 


4 


T : Narayana Pillai 


Do. 


5 


P. Velukutty 


Do. 


VOT, Computer 
draftsmen & Survey 
tests 

Computer-draftsmen 
test 

VOT, Chain Survey 
& Computer-draftsmen 
test 

Do. & drawing 
group 

Chain Survey & 
C. D. test 

Chain Survey , 
Theodolite Survey, 
Mensuration ( L ) , 
MGTE, Surveying & 
Levelling , HOM , Rev. 
test & Alc. test. 

Chain Survey, VOT , 
Design and Drawing 
tests , Freehand Out 
line ( H ), Computer 
draftmen test 


6 


T. T. Ittoop 


Inter 


7 


S. Govindan Asari 


V. S. L. C. 
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DEPARTMENT AS ON 1-7-1954— (contd.) 


Date of 
birth 


Remarks 


Date of Date of 
commence appoint 

ment of ment to 
continuous the present 
service post 

or grade 


Date of 
confirma 

tion 


Assigned 

Date 


(5 ) 


(6 ) 


(7 ) 


( 8 ) 


( 10) 


OD 


1-3-1113 
19-6-1109 
27-9-1110 
16-7-1111 
12-11-1111 
16-12-1116 


1-3-1113 
19-6-1109 
27-9-1110 
16-7-1111 
12-11-1111 
19-6-1120 


OD 


TRACERS 35 on Rs. 30-45 ) . 


14-7-1078 


1-3-1111 


1-3-1113 


1-7-1954 


OD 


20-3-1096 


*19-6-1109 


19-6-1119 


do . 


OD 


10-12-1086 


27-9-1110 


27-9-1110 


do . 


.. 


OD 


29-12-1086 


16-7-1111 


16-7-1111 


do . 


OD 


.16-9-1087 


12-11-1111 


12 11-1111 


do . 


.. 


OD 


7-8-1096 


16-12-1116 


19-6-1120 


do 


OD 


12-6-1084 


1-8-1111 


1-8-1111 


do . 


OD 
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COMBINED GRADATION LIST OF THE SURVEY 


Qualifications 


Si. 
No. 


Name 


General 


Special 


( 1) 


( 2) 


( 3 ) 


(4 ) 


8 


N. Kolappan Asari 


Matric 


9 


N. Raghavan Nair 


V.H.E. 


10 
11 


K. Kuttan Pillai 
K. Bhagavathy Amma 


V. S. L. C. 
V. L. S. C. 


12 
13 


E. K. Karthiyayani 
C. C. Thimothy 


V. S. L. C. 
S. S. L. C. 


14 


B. Madhavi Amma 


V. S. L. C. 


15 
16 


K. Padmanabha Pillai 
S.Gangadharan 


do . 
Matric 


Chain Survey , 
Group certificate in 
Drawing, C. D. test, 
Higher Survey test 

Chain Survey , 
Surveying & Levelling 
(H )MGTE , VOT 

Chain Survey 

Chain Survey & 
C. D test 

Do. 
Chain Survey , 
Theodolite Survey , 
HOM & Rev. test 

Chain Survey and 
C. D. tests 

Chain Survey test 

Chain Survey , 
V. OT and CD tests 

Chain Survey , 
Theodolite Survey and 
C. D. tests 

Chain Survey , VOT, 
Drawing Group and 
C. D. test 

Chain survey , Sur 
veying and Levelling , 
M. G.T.E. 

Chain Survey, VOT 
and C. D. tests 

Chain Survey and 
C. D. tests 

do . 
do. 


17 


P. K. Bhaskaran Nair 


SS. S. L. C. 


18 


V. Chellappan Asari 


V. S. L. C. 


19 


K. Chacko Chacko 


V.H.E. 


20 


K , Sukumaran 


do . 


21 


N. Sarasamma 


V. S. L. C. 


22 
23 


D.Mariam 
P. K.Krishnan Nair 


V. S. L. C. 

do . 
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DEPARTMENT AS ON 1-7-1954 


Date of 
birth 


Date of Date of 
Commence- appoint Date of 

ment of ment to the confirmation 
continuous present post 

service or grade 


Assigned 
Datc 


Remarks 


(5 ) 


(6 ) 


( 7 ) 


(8 ) 


(9 ) 


( 10 ) 


4-3-1089 


15-3-1119 


15-3-1119 


1-7-1954 


OD 


17-1-1085 


24-3-1113 


28-5-1121 


do . 


7-1-1977 
9-4-1079 


19-4-1121 
7-12-1118 


19-4-1121 
7-12-1118 


do . 
do . 


OD 


do . 


OD 


15-12-1089 
16-4-1095 


13-10-1119 13-10-119 

1-8-1116 21-11-1950 


do . 


21-4-1082 


12.7-1119 


12-7-1119 


do . 


OD 


-5-1080 
24-7-1098 


1-12-1121 
18-5-1122 


1-12-1121 
18-5-1122 


do . 
do. 


18-8-1101 


1-1-1123 


1-1-1123 


do. 


OD 


10-8-1092 


9-6-1121 


9-6-1121 


do . 


28-2-1089 


7-2-1122 


7-2-1122 


OD 


6-9-1096 


8-12-1121 


11-2-1122 


1-7-1954 


.. 


13-8-1095 


15-2-1122 


15-2-1122 


do . 


OD 


do. 


14-7-1092 
20-3-1092 


18-4-1122 
17-1-1119 


18-4-1122 
17-1-1119 


do . 


OD 


COMBINED GRADATION LIST OF THE SURVEY 

Qualifications 
Namc 


Si. 
No. 


General 


Special 


( 1) (2 ) (3 ) 

(4 ) 
24 S. Sivaneswaran Pillai 

Madras 

Chain Survey 
Matriculation Higher tests, VOT and 

C. D. tests 
25 K. Ramakrishna Menon 

Chain Survey and 
Group Certificate in 

Drawing , M.G. T. E. 
26 P. Sulaiman Pillai 

V. S. L. C. Chain Survey and 

C. D. tests 
27 M. Sreedharan Nair 

do : 

do . 
28 C. K. Sivarama Pillai 

do. 

Chain Survey, 
Surveying and Level 
ling (H ) M. G. T. E. 

and C. D. test 
29 G. Karunakaran 

M.H. E. Chain Survey, 

Surveying and Level 
ling (H ) M. G. T. E. 

and V. 6. T. : 
30 K. Balakrishna Panicker 

S. S. L. C : Chain Survey, Theo 

dolite Survey , VOT 
31 M. Parameswaran 

do : Chain Survey , Theo 
Namboodiri 

dolite Survey and 

Rev. test 
32 0. Palvarnan 

VOT. Chain Survey 

2. and C. D. test 
33 K. Kamalakshi 

M. HA E Freehand out- line and 

modelling , Chain 

Survey and CD test 
34 V. Michaliyal 

M.Ma s. 

Chain Survey and 

C. D. test 
35 K. C. Sukumarankutty 


OFFICIATING & TEMPORARY 


1 K ; P. Sankaran Embranthiri 
12 C. Radhamma 
3 K. Ammukutty 
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DEPARTMENT AS ON 1-7-1956 . 


Date of 
bi: th 


Date of Date of 
Commence appointment Date of 
ment of 

to the 

confirmation 
continuous 

present post 
service or grade 


Assigned Remarks 
Date 


(5 ) 


(6 ) 


(7) 


(8 ) 


(9 ) 


( 10 ) 


25-2-1110 


9-10-1121 


9-10-1121 


1-7-54 


.. 


22-10-1092 


30-9-1114 


30-9-1114 


do : 


6-4-1094 


25-5-1122 


25-5-1122 


do . 


7-6-1095 
18-9-1089 


18-5-1122 
5-7-1122 


18-5-1122 
5-7-1122 


do . 
do . 


OD 
OD 


13-6-1102 


16-10-1122 


16-10-1122 


.. 


16-11-1090 


17-8-1116 


29-11-1952 


1-7-1954 


5-10-1097 


1-1-1117 


16-1-1953 


do .. 


17-12-1098 


19-7-52 


19-7-1952 


do . 


OD 


28-9-1101 


9-6-1953 


9-6-1953 


doa 


27-11-1094 


5-9-52 


5-9-1952 


do. 


14-3-1951 


14-3-1951 


do . 


30-9-1121 

10-6-53 
do . 


28-5-1954 
10-6-1953 

do . 


G. 22 / B 
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COMBINED GRADATION LIST OF THE SURVEY 


SI. 
No. 


Qualifications 


Name 


General 


Special 


(1) 


(2 ) 


( 3) 


(4 ) 


4 M.Govindan 
5 T. Madhava Poduval 
6 M. Kutten Menon 
7 P. K. Iype 
8 P. A. Thiruvan 
9 N. Balakrishnan Nair 
10 K.G. Chandrasekhara Pillai 
11 G. Viswanathan 
12 P. Thomas 
13 G. Vasudevan Nair 
14 D. Titus 
15 . S. Devadasan 
16 Abraham Peter 
17 P. Haris 
18 N. Karthikeyan Nair 
19 P. A. Narayanan Nair 
20 A. Badaruddin Sahib 
21 K. Arjunan 
22 K.N. Somasekharan Nair 
23 T. P.Rukmony Amma 
24 P. Adinarayanan Thampi 
25 N. Gopalakrishnan Nair 
26 Edwin A. Sarasam 
27 S. Muraleedharan Pillai 
28 J. Ananthakrishnan Nair 
29 P.S. Koruthu 
30 K. V. Rajappan 
31 C. Swarnamma 
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DEPARTMENT AS ON 1-7-1954— (contd .) 


Date of 
birth 


Date of 
appointment 

Date of 
sent post confirmation 
or grade 


Date of 
Commence 

ment of 
continuous 
service 


to the pre 


Assigned 
Date 


Remarks 


(5 ) 


(6 ) 


( 7) 


(8 ) 


(9 ) 


(10) 


20-5-1122 
17-11-1124 
20-5-1117 
14-5-1118 

2-2-1951 
17-9-1951 
4-12-1952 
11-6-1953 

do. 
do . 
do . 

do . 
15-6-1953 
11-6-1953 
2-11-1953 
27-4-1119 
17-6-1954 

do . 
do . 
do . 
do . 
do . 
do . 
do. 
do. 
do . 
do . 
do . 


20-5-1124 
17-11-1124 

13-3-1953 
..14-3-1953 

2-2-1951 
3-12-1952 
4-12-1952 
11-6-1953 

do. 
do . 
do . 

do . 
15-6-1953 
11-6-1953 
2-11-1953 

1-4-1953 
17-6-1954 

do . 
do . 
do. 
do . 


OOOOOOO aaaaaaa 


do . 


do. 
do . 
do . 
do . 
do . 
do . 
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GOVERNMENT OF KERALA 


Abstract 
INTEGRATION OF SERVICES HEALTH SERVICES DEPARTMENT - DRUGS 

CONTROL UNIT - INTEGRATED GRADATION LIST OF THE 
FORMER T - C PERSONNEL AND THE STAFF ALLOTTED 
FROM MADRAS AS ON 1-11-1956– 

FINALISED . 


PUBLIC (INTEGRATION ) DEPARTMENT 
G. O. ( P ) 7 /66 /PD . 

Dated , Trivandrum , 13th January 1966 . 


Read : 1. G. Ps. SI. 2-40451 /56 /PD dated 29-12-1956 , 11-3-1957 and 

2-4-1958. 
2. G. O. No. 38503/ SI. 2 /57 /PD dated 4-6-1953 . 
3. Letter No. 9 /10 /59-SR (S ) dated 11-11-1959 and 9 /11/ 1961 

SR ($ ) dated 27-4-1961 from the Government of India , 

Ministry of Home Affairs. 
4. G. O. No. S8503 /57 /SI. 2/ PD . dated 30-5-1959 . 
5. Letter No. 8 /3 / 14 /61- SR (S ) dated 24-5-1961 from theGovern 

ment of India, Ministry of Home Affairs . 
6. G. Os. MS. 228 / Public dated 6-4-1962 , (MS) 238 /Public 

dated 11-4-1962 and MS. No. 442 /Public dated 21-8-1962. 
7 . G. O. MS. 290 / Public dated 16-5-1962 and MS. 237 /Public 
dated 10-5-1963 . 

ORDER 
The preliminary integrated gradation list of the Travancore- Cochin and 
Madras personnel in the Drugs Control Unit of the Health Services 
Department as on 1-11-1956 drawn up in accordance with the orders 
regarding general principles and equation of posts contained in the 
G. Os. first and second cited was published with the G. O. read as 4th 
paper inviting appeals from aggrieved officers, if any , to be presented within 
one month from the date of publication of the list in the Gazette. No 
representations were received against the preliminary list . 


G : 103 
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2. In accordance with the instructions of the Government of India con 
veyed in their letters third cited and in conformity with the orders issued on 
the decisions of the Government of India in the G. Os read as 6th and 7th 
papers above Government, approve the final integrated gradation list of the 
Drugs Control Unit of the Health Services Department as on 1-11-1956 
appended to this order. If any officer aggrieved against the decisions of 
the Government of India which have led to the publication of the final list 
submits review petition / counter representation , such representation will be 
disposed of in accordance with the instructions issued in Circulars No. 
SI. 2-7725/60 /PD . dated 16-2-1960, No. SI. 2-26749 /60 / PD dated 2-5-1960 
and No. 40251/ SI- 2 /62/PD dated 6-7-1962. 


By order of the Governor , 
G. BHASKARAN NAIR , 

Secretary. 


In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution and in accordance with the decisions of the Government of India 
under the provisions of Section 115 (5 ) of the States Reorganisation Act, 1956 
(Central Act 37 of 1956 ), the Governor of Kerala is pleased to publish the 
final gradation list of the Health Services Department (Drugs Control Unit) 
which shall be in force retrospectively from the 1st November, 1956 . 


COMBINED GRADATION LIST OF HEALTH SERVICES 


Name 


SI . 
No. 


Qualifications 

Special 


Genoral 


(1) 


(2 ) 


ASSISTANT Drugs CONTROLLER ON Rs. 150-300 
N. Chandrasekharan Nair Inter 

B. Pharm 

DRUGS INSPECTORS ON Rs. 
M.Narayanan 

B. Sc . 

B. Pharm 
P. Thomas Oommen 

do . 

do. 
P. M. Varkey 

Inter 

do . 

Person holding the post on emergency basis 
V. Rajagopala Sastrulu (M ) M. Sc . 

UPPER DIVISION CLERKS ON 
M. Somasekhara Panicker Inter failed S. M. test Acct. ( L ) 

LOWER DIVISION CLERKS ON 
Anna George 

E.S.L.C. S. M.test 
V. I. Mathew 

S.S.L.C. 

do . 
P. Babukutty 

Inter 

do . 
S. Subramonia Iyer 

S.S.L.C. 

do . 
K. Uunikrishna Pillai 

do . 

do . 

Person holding the post on emergency basis . 
M. Padmanabhan Nambiar 

( M ) S.S.L.C. 

TYPIST ON Rs. 40--120 
Y. Chidambaram 

E.S.L.C. 

Typg. (L ) M.G.T.E. 
Book -keeping Jr. 
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DEPARTMENT (DRUGS CONTROL UNIT ) AS ON 1-11-1956 


Date of 


Date of 
birth 


Date of 
commencement 
of continuous 

seroice 


Date of 
appointment 
to the present confirmation 
post (equaled 

category ) 


Assigned 
date 


Remarks 


(5 ) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


(10 ) 


19-3-1954 


1-11-1956 


19-3-1954 


Permanent- 1 

15-4-1922 19-3-1954 
125-225 - Temporary 5 . 

-11-1103 16-4-1955 
14-10-1100 25-4-1955 
25-4-1103 11-5-1956 


16-4-1955 
25-4-1955 
11-5-1956 


16-4-1955 
25-4-1955 
11-5-1956 


1-11-1956 


1-4-1956 


3-11-1930 1-6-1956 1-6-1956 
Rs. 80–150 — Permanent - 1 

14-9-1102 17-11-1951 1-4-1956 
Rs. 40--120 — Permanent 2 , Temporary 5 . 

1-1-1930 2-4-1954 2.4-1954 
3-3-1109 13-5-1955 13-5-1955 
4-12-1110 13-5-1955 13-5-1955 
13-10-1107 8-6-1956 8-6-1956 
11-12-1108 11-6-1956 11-6-1956 


do . 
do 


2-4-1954 
13-5-1955 
13-5-1955 

8-6-1956 
11-6-1956 


19-6-1936 


15-11-1955 


15-11-1955 


Temporary 1. 


26-1-1108 


1-8-1953 


2-8-1953 


G. 103 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES — REPATRIATES FROM BURMA AND CEYLON MIGRATED 
TO INDIA - RECRUITMENT THROUGH EXPLOYMENT EXCHANGES 

RELAXATION OF AGE LIMIT_ORDERS ISSUED 


PUBLIC (SERVICES D ) DEPARTMENT 
G.O. (P ) No. 14 . 

Dated , Trivandrum , 17th January 1966. 

ORDER 
Government direct that the repatriates from Burma who have migrated 
to India on or after 1-6-1963 and the repatriates from Ceylon who have 
migrated to India on or after 1-11-1964 will be granted relaxation of age 
limit upto a maximum of 45 years with a further relaxation upto 5 years in 
the case of persons belonging to Scheduled Castes and Scheduled Tribes for 
purposes of appointment to Class III and IV posts under the State Govern 
ment, recruitment to which is made through the Employment Exchanges. 

While registering their names with the Employment Exchange the 
repatriates from Burma have to produce the identity certificate issued 
them by the Embassy of India , Rangoon . However, if they do not possess 
the identity certificate they will have to produce before the Employment 
Exchange a certificate from the District Magistrate of the area where they 
may be residing that they are bona fide repatriates from Burma. The 
repatriates from Ceylon , while registering their names with the Employment 
Exchange will have to produce a certificate from the High Commissioner for 
India in Ceylon that they are repatriates from Ceylon . Further the repatri 
ates from Burma if they have not produced the identity certificate issued by 
the Embassy of India in Rangoon and those from Ceylon will have to 
produce before the Employment Exchange a certificate from the Districi 
Magistrate to the effect that they have taken up residence in this State . 

By order of theGovernor, 
ZACHARIA MATHEW , 

Joint Secretary . 
G. 155 
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TO 


All Heads of Departments (All Heads of Offices) 
The Director of Employment 
The Secretary, Kerala Public Service Commission 
The Registrar, High Court 
The Registrar, University of Kerala 
The Secretary, Vigilance Commission 
The General 1.Tanager, Kerala State Transport (with C. L.). 

Corporation 
The Secretary to the Government of India, Ministry 

of Home Affairs, New Delhi 
All Departments of the Secretariat (all Sections) 
All Officers of the Secretariat 
The Stenographer to the Chief Secretary 
The Private Secretaries to the Advisers 
The Secretary to the Governor 
The Director of Public Relations 
The Gazette 
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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF Services — LAW DEPARTMENT (SECRETARIAT ) - FINAL 
INTEGRATED GRADATION LIST AS ON 1-11-1956- INCLUSION OF 
NAME OF SRI M. MOHAMMED UMMER , UPPER DIVISION 

CLERK - ORDERS ISSUED . 


PUBLIC (INTEGRATION ) DEPARTMENT 
G. O. (P ) No. 17 /66 / PD . Dated , Trivandram , 19th January 1956 . 


Read :-1. G. O. (P ) 532 /Public dated 21-7-1965 . 
2 . From the Government of India, Ministry of Home Affairs, 
letter No. 8 /4 /60- SR ( S ) dated 8-11-1965. 

ORDER 
The final integrated gradation list of the Travancore -Cochin and 
Madras personnel as on 1-11-1956 was published with the G O. first cited . 
In that list, the name of Sri M. Mohammed Ummer was not included on 
the ground that he was a permanent member of the Election Department . 
But, on further verification , of the service records of Sri Ummer , it is seen 
that he had an officiating lien as Upper Division Clerk in the Law Depart 
ment on -11 and he has been officiating as Upper Division Clerk in 
the Law Department from 20-1-1955 to 2-1-1957 eventhough he was 
confirmed as Lower Division Clerk in the Election Department. It has also 
been pointed out that on 1-11-1956 Sri Ummer was actually holding the post 
of Drafting Assistant in theLaw Department, a post wiich was treated as an 
addition to the cadre of Upper Division Clerks of the Law Department with 
effect from 1-11-1956 . The fact that Sri Ummer was confirmed as Lower 
Division Clerk in the Election Department does not deprive him of his offici 
ating status as Upper Division Clerk in the Law Department on 1-11-1956 . 

2. Government, therefore, order with the approval of the Government 
of India, that the following amendments may be made to the final integrated 
gradation list of the Law Department as on 1-11-1956 published with the 
G. O. first cited : 

(i) The cadre strength of Upper Division Clerks shown as " (Permanent 
8 and temporary 6 on Rs. 80-180)” will be corrected as " (Permanent 9 
including the post of Drafting Assistant and Temporary 6 on Rs. 80-180)" . 


G. 159 
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Date of 


( ii) Below Sri"P. Kunjukrishnan , Sl. No. 11 among Upper Division 
Clerks, the following will be added : 
Sl. Name 

Qualifications 
No. 

General 

Special 

birth 
( 1) (2 ) (3) 

(4 ) 

(5 ) 
12 . M.Mohammed B. A., B.L. S. M. & 

2-12-1099/ 
Ummer 

A /c test 

17-7-1924 


Daic of 


Date of Assigned date 
confirmation 


Remarks 


Date of com 
mencement of appointment 
continuous to the present 
service 

post 

(equated category ) 
(6 ) 

(7) 
17-5-1952 20-1-1955 


(8 ) 


( 9 ) 


20-1-1955 


(10 ) 
Officiating as 
Drafting Assistant 


( iii ) Sl. Nos. 12 to 16 will be renumbered and Sl. Nos. 18 and 19 will 
be shown as vacant. 

( iv ) The entries “ Drafting Assistant (Permanent 1 on Rs. 80–180), 
will be deleted . 


*** 


*** 


** 


By order of the Governor, 

M. VASU MENON , 
Deputy Sccrctary. 


Kerala Gazette No. 6 dz.ced 8th February 1966 
PART I 

GOVERNMENT OF KERALA 
Agriculture and Rural Development (Panchayat Special) 

Department 

NOTIFICATION 
No. 47977 / Pt. Spl. 1/65 /A & RDD . Dated, Trivandrum , 31st January 1966 . 

The following draft of certain amendment to the Kerala Panchayats 
(Lodging , investment and Manner of drawing upon of Panchayat Funds) 
Rules, 1963 which the Government ofKerala propose to make in exercise of 
the powers conferred by section 129 of the Kerala Panchayats Act, 1960 
(Act 32 of 1960) is hereby published for general information as required by 
sub-section (2) of section 130 of the said Act and notice is hereby given that 
the said draft will be taken up for consideration on or after 9-3-1966 . 

Any objection or suggestion which may be reccived from any person 
with respect to the said draft before the date specified above will be con 
sidered by the Government. Objections and suggestions shall be addressed 
to the Joint Development Commissioner and Joint Secretary to Government, 
Agriculture and Rural Development Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In the said rules, in rule 4 , the following shall be added at the end , 
namely : 
" Or in Co-operative institutions whose audit grading is not below B .” 

By order of the Governor , 

S. PADIAKULAR , 
Joint Development Commissioner and 

Joint Secretary to Government. 


G. 204 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development (Panchayat Special) 

Department 

NOTIFICATION 
No. 71473/ Pt. Spl. 1/65 /A & RDD , Dated , Trivandrum , 1st February 1966 . 

The following draft of certain amendment to the Kerala Panchayats 
(Payment of Travelling Expenses from Panchayat Fund) Rules, 1963 which 
the Government of Kerala propose to make in exercise of the powers confer 
red by section 129 of the Kerala Panchayats Act, 1960 (Act 32 of 1960) is 
hereby published for general information as required by sub-section (2 ) of 
section 130 of the said Act and notice is hereby given that the said draft will 
be taken up for consideration on or after 9-3-1966 . 

Any objection or suggestion which may be received from any person 
with respect to the said draftbefore the date specified above will be considered 
by the Government. Objections and suggestions shall be addressed to the Joint 
Development Commissioner and Joint Secretary to Government, Agriculture 
and Rural Development Department, Secretariar, Trivandrum . 

DRAFT AMENDMENT 
In the said rules, in rule 7, for the words five miles" occurring in clause (a ) 
and in the proviso thereof, the words " eight Kilometers shall be 
substituted . 

By order of the Governor , 

S. PADMAKUMAR, 
Joint Development Commissioner 
and Joint Secretary to Government, 


G. 238 
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GOVERNMENT OF KERALA 

Abstract 
EDUCATION - TECHNICAL - GRANT- IN -AID CODE FOR PRIVATE 
ENGINEERING COLLEGES AND POLYTECHNICS 

AMENDMENTS --ISSUED 


EDUCATION (G ) DEPARTMENT 
G. O. (MS) No. 682/65 /Edn. 

Dated , Trivandrum , 27th December 1965 . 


ORDER 
Government are pleased to issue the following amendments to the 
Grant- in - aid Code for Private Engineering Colleges and Polytechnics : 

1. Equipment grant.--- The existing Rule No. 24 will be renumbered as 
24 (i) and the following new Rule incorporated as Rule 24 ( ii). 

24 (ii) "Government shall fix in the sanction orders the time limit for 
utilisation of the grant and for furnishing the Utilisation Certificates, in 
cases where the sanction is not post facto for the expenditure incurred .” 

2. General conditions of Aid . - The form of detailed statement of staff 
referred to in Appendix B of the Code is revised . The revised form is 
appended to this Government order. 

3. Payment of Grant. The existing Rule 25 (i) and (ii) is revised as 
below : 

25. " The grants under this Chapter will be drawn by the managements 
on bills in the form prescribed in Appendix F and countersigned by the 
Director. The bills shallbe passed and countersigned by the Director only 
on submission of vouchers duly receipted before the date specified in the 
orders sanctioning the grant." 

By order of the Governor, 
P. K. ABDULLA , 

Secretary 


648 Eg. 


Detailedstatementofexpenditureonteachingandrion-teachingstaff 


Monthlysalary 


Totalsalary 


(Incaseof 

teachersof Colleges)whether appointmenthas 

bcenapproved 
bytheUniversity 


Pay 


D.A. 


Pay 


D.A. 


Rs.Ps.Rs.Ps.Rs.Ps.Rs,Ps.Rs.Ps. 


IM 


N 


Date: 


Total 

Certificato 
IherebycertifythattheexpenditureshownabovewasactuallyincurredbytheManagementandthat 
theSalaryactuallypaidiscorrectlystated. 

Chairman 

ForGoverningBody. 
Note-Forpurposesofthisstatement"salaryactuallypaid”meanstheamountactuallyreceivedbyeach 

teacherorotheremployeeforhispersonaluseormaintenance,nopartofwhichissurrenderedor 
appropriatedforthepurposeoftheCollege/Polytechnic.Inthecaseofhonoraryorquasi-honorary. 
workersthenormalorassumedsalarymaybeshownunder"MonthlySalary therealamount 
paid,ifany,beingshownunder"Salaryactuallypaid." 
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GOVERNMENT OF KERALA 

Abstract 
EDUCATION IN SAINIK SCHOOLS - AWARD OF SCHOLARSHIP TO STUDENTS 

RULES- PUBLICATION OF. 


EDUCATION ( E ) DEPARTMENT 
G.O. (MS) No . 23 /66 /Edn . Dated , Trivandrum , 10th January 1966 . 
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Read : 1. G. O. (MS) No. 469/64/Edn . dated 2-9-1964. 
2. From the Director of Public Instruction , Trivandrum , letter 

No. H4–19946 /65 dated 24-2-1965. 
3. From the Principal, Sainik School, Kazhakoottam ,letter 

No. 2007/SST /65 dated 25-2-1965. 
4. G. O.MS. No. 158 /65/Edn., dated 17-3-1965. 
5. G.O. MS. No. 391/65 /Edn ., dated 20-7-1965 . 
6. G. O.MS. No. 474 /65 / Edn ., dated 30-8-1965. 
7. G. O. Rt. No. 2579/65 /Edn ., dated 7-10-1965. 

ORDER 
In the G.O.read as first paper above, Government have accepted the 
revised scholarship scheme proposed by the Government of India for the 
benefit of the Kerala students of the Sainik Schools , in the country with 
effect from 1-1-1965 . Orders relating to the payment of pocket-money , 
domicile and solvency in respect of the sureties were issued by the Govern 
ment in the G. Os. read as fourth , fifth and seventh papers above . 

2. Till now the work relating to the award of scholarships was being 
attended to by the Education Department in the Secretariat. It has been 
felt by Government that the above work can be entrusted to the Director of 
Public Instruction who is the disbursing authority of the Sainik School Funds 
provided in the State Budget. This would also facilitate the speedy sanc 
tioning of scholarships. The Principal , Sainik School and Director of Public 
Instruction have agreed to the above procedure. 

3. Although in the G. O , rcad as Ist paper, the revised scholarship 
scheme effective from 1-1-1965 was accepted , the rules for the award of the 
scholarship were not issued alongside . Government, after detailed considera 
tion , hereby approve the rules for the award of scholarships appended to 
this G. o . as envisaged in para 4 ofthe G. O. read as first paper above . 

G. 133. 


The Government also declare the Director of Public Instruction as the saric . 
tioning authority of the scholarships to the cadets studying in the Sainik 
Schools as per these rules. He will attend to the papers relating to the 
continuance of the scholarships for 1965 and fresh award of scholarships as 
per the revised scholarship scheme which came into force from 1-1-1965 . 
He will call for the details of the cadets studying in the Sainik Schools in 
India for this purpose. All the other scholarship papers now dealt with in 
the Secretariat will continue to be processed and disposed of as was done 
in the past . The records relating to the scholarships awarded to the cadets 
will be supplied by Government on formal request from the Director of 
Public Instruction . 


X 


X 


х 


х 


By order of the Governor , 

P. K. ABDULLA , 

Secretary. 


Revised Rules for the award of Scholarships to Kerala Boys 

studying in the Sainik Schools in India 
1. The Scholarships are intended for the benefit of deserving boys belong 
ing to the State of Kerala who have merit but not the means to prosecute 
their studies in the Sainik School, Kazhakuttom and the other Sainik Schools 
in India to which they secure admission . 

2. (a ) The Scholarship Scheme under these rules shall come into force 
from the 1st January , 1965. 

(b ) The scholarships under these rules will be sanctioned by the 
Director of Public Instruction . 
3. Scholarships under these rules will be awarded only to the boys 

(a ) born in the State of Kerala ; or 
(b ) whose parents were born in the State of Kerala ; or 
(c) who have been ordinarily resident in the State of Kerala for not 

less than five years immediately preceding the date of admission 

in the Sainik School. 
4. The Scholarship will be tenable in all Sainik Schools in India . 

5. The Scholarship shall be tenable for the full duration of the course 
( viz., 7 academic years) if awarded in Standard V and for a proportionately 
less number of years if awarded in a higher Standard . 

6. The Scholarship to the cadets will be awarded for one year in the first 
instance and will be renewed every year subject to the condition of their good 
conduct, and satisfactory progress, certified by the Principaland also on the 
basis of the income of the parents/guardians. 
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7. No Scholarship will be awardcd to the children of the parents or the 
wards of a guardian having an annual income above Rs. 14,400 except in 
cases where they have been awarded full (Merit ) Scholarships as ordered by 
Government in G. O. MS. 474 /65 /Edn ., dared 30-3-1965. 
Note :—Where both the parents of a cadet have individual incomes, the 

aggregate income will be taken into account for deciding the 

eligibility. 
8. No Scholarship will be awarded to students who are overaged for 
appearance to the Union Public Service Commission Examination for 
admission to the National Defence Academy and who are not within the 
following age-limits on 2nd January of the year of admission : 
Below 10 years 

V Class 
VI Class 
VII Class 
VIII Class 

IX Class 
9. Scholarship holders are expected to appear for the Union Public 
Service Commission Examination for admission to the National Defence 
Academy and should they be selected they should join the National Defence 
Academy. Cadets should make use of all chances for appearance in the 
Union Public Service Commission Examination for admission to the National 
Defence Academy so long as they are within the age- limits prescribed for the 
Examination . 

10. The Scholarships will be divided into four categories. The income 
slab and rate of Scholarships are 


> 


11 years 
12 years 
13 years 
14 years 


) 


Income from all 

sotices 


Rate of scholarship 


Amount of scholarship and 

clothing allowance 


(a ) Upto Rs. 400 

per mensem 


Full Scholarship 

plus clothing 
allowance 


(b ) Rs. 401 to 750 

per mensem 


3/4 Scholarship 

plus clothing 
allowance 


Rs. 1,900 per annum plus 

Rs. 300 for clothing allo 
wance in the first year and 

Rs. 150 in subsequent years . 
Rs. 1,425 per 

annum plus 
Rs. 300 for clothing allo 
wance in the first year and 

Rs. 150 in subsequent years. 
Rs. 950 per annum 


1/2 Scholarship 


(c) Rs. 751 to 1000 

per mensem 
( d ) Rs. 1001 to 1200 

per mensem 


1/4 Scholarship 


Rs. 475 per annum 


11. In cases where the annual income of the parents/guardian changes 
subsequent to the award of scholarship , the scholarship awarded earlier will 
be revised to the rate appropriate to the slab in which their /his changed 


income falls subject to the condition that such revision will be effected only 
when the income changes by at least Rs. 100 per mensem over the minimum 
of the slab in which his improved income falls. For the purpose of this rule, 
Director of Public Instruction will call for annual income certificates of the 
parents/guardian of the Cadets duly certified by the Collector of the District 
at the time of award of the Scholarship . 

12. The Government reserve the right to carry out such verification 
about the sources of income referred to in rule 11 above, in any manner they 
choose, and their decision in the matter will be final. 

13. False declarations by parents /guardian will entail forfeiture of the 
Scholarship awarded to their son /ward , in addition to any action that may 
be taken under law . 

14. A Cadet holding a scholarship under the scheme will notbe permitted 
to hold any other scholarship or concessions. 

15. If after award of scholarship , the Cadet is found to be medically 
unfit in any way which might, according to the opinion of the appropriate 
medical authority , render him unfit for his entry in the National Defence 
Academy, the Scholarship awarded shall be forfeited to the Government and 
the amounts already paid returned to the Government 

16. The Scholarship shall be liable to be forfeited to theGovernment and 
the amounts already paid returned to the Government if it is at any time 
found that the affidavit of income was not true in all particulars and the 
Scholarship may be discontinued if the progress and conduct of the scholar 
ship holder are found to be not satisfactory by the Government or for any 
other reason which the State Government considers sufficient. The State 
Government will in such cases take such other steps also as are warranted 
by the laws then in force . 

17. (i) Application for the scholarships provided for in these rules shall 
be made to the Director of Public Instruction , Trivandrum , Kerala State 
before the 10th December every year preceding the year of admission of the 
cadet in the School through the Principal of the School in the form shown in 
Annexure I to these rules together with the Certificates detailed below : 

(a) Certificate of date of birth in the form prescribed in Annexure 

IV from the School in which the studenthas studied previously . 
(b ) Certificate from a Revenue Officer not below the rank of a 

Tahsildar (Annexure III). 
(c) Income Certificate of both the parents or guardian certified by 

the Collector of the District concerned (Annexure II). 
(d ) A fitness certificate regarding the health of the cadet will be 

forwarded to the Director of Public Instruction within 15 days 
from the date of award of the scholarship , by the Principal of 
the School, obtained from the School Medical Officer 
(Annexure V ) . 
(Vidc Annexure VI regarding information about the Medical 
Èzamination of candidates for admission to the Sainik Schools ): 
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(ii). In the case of ronewalof scholarship of cadets already studying in 
the Sainik Schools the Principal of the Sainik School concerned should 
forward a consolidated statement of Scholarship holders in the proforma at 
Annexure X before 30th January of every year. 

18. The bounden who has been awarded a scholarship and his parent/ 
guardian will be required to execute on a Kerala Government stamp paper 
of sufficient value, a bond in the form shown in the Annexure VII before the 
full amount is disbursed through the Principal binding themselves and the 
sureties jointly and severally that if the bounden fails to appear for the 
competitive examination of the Union Public Service Commission for admis 
sion to the National Defence Academy, without reasonable cause or having 
appeared for the examination , fails to join the institution if selected without 
sufficient reasons, they will refund to Government, the full amount of the 
scholarship received by him during the entire period of his stay in the school 
together with 10 % of such amount as liquidated damages. The Principals 
may from time to time io form the Director of Public Instruction , Trivan 
drum , the names of scholarship holders who have appeared for the Union 
Public Service Commission Examination for admission to the National 
Defence Academy and the names.of. Cadets who have joined the National 
Defence Academy after selection. In such cases the Principals may inform 
the number of times the Cadets have appeared for tho Union Public Service 
Commission examination for admission to the National Defence Academy. 

19. The parents guardian of the awardee will be required to furnish two 
sureties ( a ) who are solvent ro the extent of twice the aggregate value of the 
scholarship , or (b ) of the rank of Gazetted Government Ofăcer who will be 
in service during the stay of the Cadet in the school, or (c) one surety solvent 
to the extent of the aggregate value of the scholarship amount and one officer 
ofthe status detailed in 19 (b): Certificates in respect of the suretics as the 
case may be will be submitted in the form shown in Annexure VIII and IX 
to these rules along with the bond . 
Note : The surety of a party to whom some properties have been 

bequeathed under a “ Will will not be accepted . 
20. The scholarship amount will be disbursed by the Director of Public 
Instruction in advance through the Principalof the Sainik School concerned , 
in two equal instalments, at the beginning of January and June every ycar. 
The Principal of the school while submitting claims of Scholarships to the 
Director of Public Instruction will also furnish a certificate to the effect that 
the amount already drawn towards scholarships has been utilised for the 
purpose for which it was paid . Final payment of the Scholarship will be 
subject to the condition laid down in rule 18. 

21. In case of any dispute as to the effect and meaning of these rules the 
same shall be referred to the Government of Kerala , and the decision of the 
. Government in the matter shall be final. 
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Azozure - I 
APPLICATION FORM FOR THE KERALA GOVERNMENT 
SOHOLARSHIP TENABLE AT THE SAINIK SCHOOL 

(RULE 17) 
1. Name of the Cadet in full (in Block letters) 
2. Date ofbirth of the Cadet 
3. Standard to which admission is sought in 

the school 
4. Educational qualification possessed by the 

Cadet 
5 . Institution in which the Cadet is studying 
6 . Name of the Father/Mother or if the 

Father/Mother is not alive name of the 

guardian with relation to the Cadet 
7. Residential address of the Father or 

guardian 
8. Occupation of parents /guardian 

( a ) Mother 

Father 

(C ) Guardian 
9. Annual income of both the parents or 

guardian from all sources 
( a ) Mother 
(b ) Father 

(c ) Guardian 
10. Details of Members of the family, No. of 

carning members in the family with 
their income etc. and the extent to 
which help is rendered to the Cadet s 
father /guardian by the other earning 

members 
11. Whether the Cadet was at any time in 

receipt of a scholarship from the 
Government or from a private body and 
continues to do so . 

Declaration by the parent/guardian 
I declare that the above details are true to the best of my information 
and knowledge . I also declare that I have no income other than those 
specificd above. 
• Place :.. 
Date : .. 

Parent/Guardian of the Cadėt. 
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Annexurc - II 

(RULES 11 AND 17 ) 
INCOME CERTIFICATE OF ... 

FOR THE YEAR 19 .... 

• PART I 
Salaries (in the case of employed psrson ) 

1. Name of employer. 
2. Total amount of salary , wages, annuities, pensions, gratuitics, 

commission , bonus, fees and profita in licu of salary and wages due 

to be paid whether received or not. 
3. Tota amount of periodical cash allowances like house rent 

allowance, entertainment allowance, etc. (Give details ). 
4. Employer s contribution to rccognized provident fund and interest 

credited to applicant s account in the fund . 
5. Value of rent free accommodation or value of any concession in 

rent for the accommodation provided by the employer (Give 
basis af computation ), state also whether accommodation is furnish 

ed or not. 
6. Where a free conveyance has been provided by the employer, esti 

mated value of the perquisite (Give details) . 
7. Remuneration paid by employer, for domestic and personal service 

provided to the applicant. (Give details ) . 
8. Value of free or concessional passages on home leave and other 

travelling by road provided by the employer. (Give details). 
9. Estimated value of any other benefit or amenity provided by the 

employer, free of cost or at concessional rate, not included in the 

preceding columns. (Give details ). 
10. Total of the above. 
(Office Seal ). 

Controlling Officer . 
* PART II 

IMMOVABLE PROPERTIES 
Properties in Towns 
(a) Name of Municipality/Corporation /Local Bodies where the pro 

perty is situated . 
(b ) Name of street/ward and number of property. 
(c) Where the property is situated in a Municipality/Corporation the 

name of the person in whose namethe property stands in the 

Municipal Corporation registers. 
(a) Whether the property is occupied by the owner or let: 
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( e) If you are a part owner of the property state the amount of 

your 
share and the names of the other part owners and their shares. 
(1 ) Ground rent paid for the property: 
(8) Land Revenue paid for the property. 
(h ) Taxes paid to Municipal Corporation Local Bodies . 
(i) Annual Municipal/Corporation valuation of the property and.or. 

annual income from the property . 
Property in Villages. 
(a ) Name of the Village, Taluk and District in which the land is 

situated . 
(b ) Survey No. 
(c) Area ( in acres ). 
(d ) Kind of crop raised . 
(e) State whether, land lord , Jenmi.or any other ;receiver of rent of 

revenue ( indicate nature of tenure . 

f you are only a part owner etc. 
18 ) Amount of: basic tax and surcharge paid , plantation tax paid , 

Agricultural income-tax paid . 
(h) Gross annual income (in kind and in cash)? ****** 
(Office Seal) 

Tahsildar Commissioner District 

Panchayat Officer. 


$ 


PART III 
Business, Profession or Vocation . 

(a ) Place or Places of business/profession /vocation . 


(b) Nature de som hether registered ornot and the nature of 


goods bought or sold ). 
(c) Amount of gross turn over. 
(d ) Profits and gains of the concerns 
(©) If you are entitled only to a share of the profits and 
share and the basis of your claim . * 

state your 
(f) Sales -tax . 
(8 ) Income from profession or vocation . 

(h) Amount of Incomc-tax and other taxes paid (Give,separate figures ). 
(Office Seal) 

29. obrats Sales Tax Officer (Income-tax O jider. 
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* PART IV 
Other Sources. 
(a) Interest on securities ctc ., dividends from Companies, (Gross 

amount) interest on mortgages , loans, fixed deposits, current 

accounts etc. 
(b ) Ground rents. 
(c) Sources other than thosementioned above (give details ). 

Declaration by the Parents . 
I declare that the above details are true to the best of my information 
and knowledge. I also declare that I have no income other than those 
specified above. 

Signature. 

Attestation 
Place : 
Date : 

Authorised person . 

Countersigncd . 
(Office Seal) 

District Collector . 


* Part I Countersigned by the Controlling Officer. 
Part II Countersigned by the Tahsildar/Commissioner /District 

Panchayat Officer of the Taluk /Municipalities/Corpora 

tions/Local Bodies in which the properties are situated . 
Part III Countersigned by the Sales Tax Officer . 
Part IV Attested by any person authorised to swear. Affidavits . 


.son of. 


Annexure III 

CERTIFICATE 
Certified that Shri ... 
House .. 

Village 
Taluk .. 

District . 
applicant for admission to the Sainik School ,.. 
is domiciled in the territory of India and * 

(a ) was born in the State ofKerala ; or 
(b ) his parents were born in the State of Kerala ; or 
(c) has been ordinarily resident in the State of Kerala for not le:s 

than five years immediately preceeding the admission in the 

Sainik School,.. 
Place : 
Date : 

Tahsildar. 


* Strike off portions inapplicable . 
G , 133 
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Annexure IV 
BIRTH CERTIFICATE 

(Rule 8 ) 
Certified that the date of birth of Sri . 
Village . 

Taluk . 
student of this school as entered in the admission Register is . 


.S /o.... 


Place : 

Headmaster |Prir.cipal. 
Date : 

Name of the Institution . 
Certificate by the Principal, Sainik School. 
Certified that Cadet . 

noted above is within the 
age-limits prescribed for admission to Class . ..of the Sainik School 
prescribed by the Sainik School Society . 


Place : 
Date : 


Principal, 
Sainik School. 


Annexure V 
FITNESS CERTIFICATE REGARDING HEALTH 

(Vide Rule 17 d ) 
Certified on inspection , that Cadet.. 

(Roll No. , ....) 
S /o... 

. , admitted to Class .. .is mcdically fit . 
Place : 
Date : 

School Medical Oficer. 
Countersigned . 

Principal, 
Sainik School. 


Annexure VI 
INFORMATION ABOUT THE MEDICAL EXAMINATION 
OF CANDIDATES FOR ADMISSION TO THE 

SAINIK SCHOOL 
1. The medical examination of candidates for admission to the Sainik 
Schools will be carried out by the School Medical Officer . 

2. It is not possible to lay down precise standards for Height, Weight 
and Chest measurements for these candidates but the medical officer will be 
guided in their assessment by the physical standards laid down for candidates 
for admission to the National Defence Academy. 


Height and to an extent weight, arc constitutional qualities which are 
largely governed by heredity . Therefore candidates whose parents 
are short statured and helow normal weight may not eventually 
attain the minimum standard height and weight required for the 
Armed Forces. This point should , therefore, be borne in mind by 
the parents/guardians of such candidates before they seek admission 

for their children /wards. 
3. The minimum acceptable visual standards will be as under : 


Better bye 


Worse ege 


( a ) Distant vision 

V - 6 / 24 

V - 6 / 24 
Correctable to 6/6 Correctable to 6/1. 
Near vision 

Reads 0-5 or Ji Reads 0.5 or Ji 
· (b ) Colour vision Safe or defective Safc . 
(c) Field of vision Normal in each eye 

as tested by confron 

tation test . 
(d ) Binocular vision 

Candidate must pos 
sess good binocular 

vision . 
(c) There is no squint or morbid condition of the eye or of the lids 
which is liable to a risk of aggravation or recurrence . 

(f) There is no active trachoma or its complications. 
Note:—The above will have to be certified by a State employed Opthol. 

mologist in advance of boy s arrival for admission to the School. 
4. It will also be ensured that 

(a ) there is no evidence of weak constitution , imperfect development, 
serion malformation or obesity. 

(b ) there is no maldevelopment or impairment of function of the 
bones or joints . 

(c) there is no impediment of speech . 

(d ) there is no malformation of the head , deformity from . fracture 
or depression of the bones of the skull . 

(e) there is no impaired hearing , discharge from or discase of either 
car, unhealed perforation of the tympanic membranes or signs of acute or 
chronic suppurative otitis media or evidence of radical or modified radical 
mastoid operation . 
Note:-A soundly healed perforation without any impairment of the 

mobility of the drum and without impairment of hearing should 

not be a cause for rejection . 
(f) there is no desease of the bones or cartillages of the nose or nasal 
polypus or disease of the nasopharynx . 
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(g) there are no enlarge glands in the neck and other part of the body 
and that the thyroid gland is normal. 
N. B. - Scars of operations for the removal of tuberculous glands are not a 

cause for rejection provided that there has been no active disease 
within the preceding 5 years , and the chest is clinically and 

radiologically clear, 

( h ) there is no disease of the throat, palate, tonsils or gums or disease 
or injury affecting the normal function of either mandibular joint. 

(i) there is no sign of functional organic disease of the heart and blood 
vessels , 

( j) there is no evidence of pulmunary tuberculosis or previous history 
of this disease or any other chronic disease of the lungs . 

(k) there is no evidence of any disease of the digestive system includ 
ing any abnormality of the liver the spleen . 

(1) there is no hernia or tendency thereto ; 

(m ) there is no hydrocele, or definite varicocele or any other disease 
or defect of the genital organs . 
N. B. - A candidate who has been operated for hydrocele will be accepted if 

there are no abnormalities of the cord and testicle and there is no 

evidence of filariasis. 

(n ) there is no fistula and/or fissure of the anus or evidence of 
haemorrhoids. 

( ) there is no disease of the kidneys . Cases showing albuminuria or 
glycosuria will not be accepted . 

(p ) there is no disease of the skin unless temporary or trivial. Scars 
which by their extent or position cause or are likely to cause disability or . 
marked disfigurement are a cause for rejection . 

( q) there is no active latent or congenital veneral disease : 

(t) there is no history or evidence of mental disease. Candidates 
suffering from epilepsy, incentinence of urine, or enuresis will not be 
accepted . 

(s) there is no squint or morbid condition of the eye or of the lids 
which is liable to a risk of aggravation or recurrence : 

(t) there is no active trachoma or its complications. 
N. B.- Remedial 

operations are to be performed prior to entry. No guarantee 
is given of ultimate acceptance and it should be clearly understood 
by the candidates that the decision whether an operation is desirable 
or necessary is one to be made by his private medical adviser . The 
School will accept no liability regarding the result of operation or 
any expense incurred . 
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son of 


..of. 


(4 ) Shri. 


Auncture -- VII 
KNOW. ALL MEN BY THESE PRESENTS THAT We, (1) Shri. 

aged . 
Taluk 

District 
(hereinafter called " the Bounden " ) and (2 ) Shri. 
son /daughter of.. 

.and . 

(Hore enter 
the relationship with the student of the parent/guardian ) of., 
House.... Town / Village . 

Taluk . 
District (Hereinafter called the parent/guardian ” ) for himself and on 
behalf of the bounden (minor) and (3) Shri. 

..son / 
daughter of... 

..House , 
Town /Village, 

Taluk , 

District and 
.son /daughter of.. 

.of 
House , 

Town /Villac, 
Taluk , 

District (Hereinafter 
called “ the Sureties" ) do hereby bind ourselves, our heirs, executors and 
administrators jointly and severally to pay upto the Governor of Kerala 
(hereinafter called " the Government” ), on demand , the sum of Rs.... 
(Rupees .... 

(in words also to be entered here ) ...). 
Sigred and dated this the . 

.day of .. 

.One 
thousand nine hundred and sixty . 

Signature of the Bounden 
Signature of the guardian /parent on his 
own behalf and on behalf of the minor, 

Shri.. 
Signature of the First surety 

Signature of the Second surety 
Witnesses: 

1 . 

2 . 
WHEREAS the Bounden applied for admission to the Sainik School at 


..... 


WHEREAS the Bounden has been granted admission in the Sainik School 
at . 

.. ; 
AND WHEREAS the Bounden has been granted a scholarship of Rs. 
annually for a period of.. 

....years from ... 

.subject 
to the condition that : 

(i) the Bounden shall strictly conform to the Rules for the award of 
scholarships for students in the Sainik School issued under Government 
Order :. 

..and the instructions which may be issued by the 
Government or by the authorities of the School from timeto time (hereinafter 
referred to as the Rules and Instructions) ; 


( ii) the Bounden shall not discontinue the course, except for reasons 
beyond his control and beyond the control of the parent/guardian and with 
thewritten permission of the Principal of the School; 

(iii ) the Bounden shall conform to and observe all the rules and 
conditions regarding the study, discipline and conduct asmay be prescribed 
by the authorities of the school from time to time: 

(iv) the Bounden shall appear for the Union Public Service Commis 
sion Examination for admission to the National Defence Academy so long 
as he is within the age limits and shall join the National Defence Academy 
if selected : 

(v) the Bounden shall pass the annual examination every year ; 

(vi) the amount of the scholarship shall vary under rule 10 of the 
rules in case of increase in the annual income of the parents/guardian : 

Provided that the scholarship shall cease in case the change is such 
that the Bounden is no longer eligible for the scholarship under the 
said rule ; 

( vii ) in case there is change in the income group of the parent or 
parents or guardian for purpose ofrule 10, the same shall be communicated 
to the Principal, Sainik School.. 

immediately by the parent or 
guardian . 

Now the condition of the above written obligation is that in the event of 
the Bounden not conforming to or observing the Rules and Instructions and 
conditions regarding the studies or not passing the annual examination in 
any year or discontinuing the course without the prior permission in writing 
of the Principal, or of continued adverse reports regarding the progress of his 
studies or of his conduct or of his failure to appear for the Union Public 
Service Commission Examination for admission to the National Defence 
Academy or of his failure to join the National Defence Academy if selected 
or of breach of all or any of the conditions mentioned in the previous para 
graph , the Bounden , the parent/guardian and the sureties shall , forthwith 
pay the Government a sum of Rs.. (here enter the amount of Scholar . 
ship plus a sum by way of damages) (Rupees... 
ment of such sum the above written obligation shall be void and of no cffect, 
otherwise this shall be and remain in full force and effect : 

Provided further that the Bounden , the parent/guardian and the sureties 
do hereby agree that all sumş found due to the Government under or by 
virtue of These Presents may be recovered jointly and severally from them 
and from their properties, movable and immovable as if such dues were 
arrears of land revenue under the provisions of the Revenue Recovery Act 
for the time being in force and in such other manner as the Government 
may deem fit. 

The liability of the parent/guardian and the sureties under this bond 
shall not be affected by the Government giving time or any other indulgence 
to the Bounden . 


and upon pays 
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In WITNESS WIcreor the Bounden , Shri .. 

the parent] 
guardian , Shri.... 

..on his own behalf and on behalf of the 
Bounden , the suretics Shri . 

... and Shri. 
have hereunto set their hands the day and year first above written . 
Signed by Shri.. 

the Bounden . 
Signed by Shri.. 

.thc parent/guardian . 
Signed by Shri. 

.the Surety . 
Signed by Shri... 

..the Surety . 
In the presence of Witnesses : 

1 . 
2 . 

Annexure - VIII 
From 
Το 

FORM OF SOLVENCY CERTIFICATE . 
I , 

Slo 
aged .. 

years and residing at 
hereby solemnly and sincerely affirm and declare as follows: 

I am the petitioner herein and I have applied for the grant of solvency 
certificate, I have truly set forch in this affidavit all the properties immovable 
and credits of which I am in possession of or entitled to and over which 
I have independent saleable right in the State of Kerala . I further state 
that I have truly set forth all the liabilities I have. The encumbrance certi 
ficate in respect of the properties is enclosed . 


Kind of properties. 


Name of the Taluk and 
Village where they are 

situated 


Value 


Liabilities 


Solemnly affirmed on this the .. 
that the facts mentioned above are true to the best ofmy knowledge and 
belief and hereunto set my signature . 

Signature of applicant. 
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CERTIFICATE . 
I certify that Shri/Smt... 
residing in .. 

Village/Amsom is solvent to the 
extent of Rs (Rupees .. 

..) on his/her 
immovable property/properties over which he/she has independent saleable 
right and which is /are free from cncumbrances . 


Station : 
Date : 


Signature 
Designation of the Officer (Revenue) 


Office Seal, 


Tahsildar. 


Annexure - IX 


Office .. 
Place .. 
Date .. 


CERTIFICATE 
Certified that Shri/Smt. 

. (here give 
name and designation ) is a Gazetted Officer of the Department who has 
more than ... 

(here specify the number of years) years for 
his/her retirement and that he/she is not likely to be reverted from the 
Gazetted Cadre in the normal course . 

Signature 


Name and Designation of the Head of 

the Department. 


Foot note:-Gazetted Officers standing as sureties to the Bond in respect of 

cadets admitted to the classes noted below should have service 
to their credit more than the number of years specified against 
each . 


Class 


V 9 years 
VI 8 
VII 7 

9 
VIII 6 

IX 5 
X4 
XI 3 


99 


23 


99 


G.133 


Annexure X 

SAINIK SCHOOL . 
CONSOLIDATED STATEMENT FOR THE RENEWAL OF SCHOLARSHIPS 

FOR THE YEAR ..... 


Si. Name of student Roll Class Date of 
No. 

No. 

birth 


Father s 
name 


Amount Remarks 


Income of parents/ Rate of 
guardians scholar 

ship 
Previous Current 

year 

mended 
(7 ) (8 ) (9) 


recom 


year 


( 3) 


(2 ) 


(1) 


(4 ) 


(5 ) 


(6 ) 


(10 ) 


( 11) 
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Certificate (a ) Certified that I have checked the Income Certificates relating to thc income of the 

parents/guardians of the boys and the boys are eligible for the scholarslips at the rate 

shown in the statement. 
(b ) Certified that all these boys with the exception of Roll Nos ... 

are medically fit as shown by the latest medical examination report given by the School 

Medical Officer. 

(c) Certified that the conduct and progress of these boys are satisfactory . 
Place ... 
Date ... 

Principal, Sainit School, 


744. 
Mr. 


Kerala Gazette No. 6 dated 8th February 1966 
PART I 

കേരള ഗവണ്മെൻറു 
ഭക്ഷ്യവകുപ്പ് 

പരസ്യം 
നമ്പർ 167 എഫ് ഡി ബി . 5166/ എഫ്. ഡി . ഡി . 

തിരുവനന്തപുരം, 1966 ജനുവരി 3 . 
അരിയും നെല്ലും ( ലെവിമുഖേന എടുക്കുന്നതു്) സംബന്ധിച്ച 1965 - ലെ കേരള ഉത്തരവും 3 -ാം ഖണ്ഡപ്രകാരവും, 
1965 ആഗസ്റ്റ് 16 -ാം തീയതിയിലെ 76 -ാം നമ്പർ അസാധാരണഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയിരുന്ന 1965 ആഗസ്റ്റ് 
16ാം തീയതിയിലെ 12058 എഫ് ഡി . ബി -1/ 65-2| എഫ് ഡി . ഡി . എന്ന നമ്പർ പരസ്യത്തിനും, 1965 സെപ്ററം 
ബർ 15 -ാം തീയതിയിലെ 89 -ാം നമ്പർ അസാധാരണഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയിരുന്ന 1965 സെപ്റാംബർ 
15 -ാം തീയതിയിലെ 12058/ എഫ്ഡി. വി . 1 / 65-2|എഫ്ഡി. ഡി . എന്ന നമ്പർ പരസ്യത്തിനും 1965 നവംബർ 
27 -ാം തീയതിയിലെ 127 -ാം നമ്പർ അസാധാരണഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയിരുന്ന 1965 നവംബർ 27 -ാം 
തീയതിയിലെ 17527 എഹ്. ഡി. ബി 5/65/എഫ്ഡി. ഡി . എന്ന നമ്പർ പരസ്യത്തിനും പകരമായും കേരള 
ഗവണ്മെൻറ്റ്, താഴെ കൊടുത്തിരിക്കുന്ന പട്ടിക ( 2) -ാം കള്ളിയിൽ പറഞ്ഞിട്ടുള്ള തരങ്ങളിൽപ്പെടുന്നവരും അതിലെ 
(1) -ാം കള്ളിയിൽ അവക്കെതിരെ പറഞ്ഞിട്ടുള്ള പ്രദേശങ്ങളിലെ ഭൂമി കൃഷിചെയ്യുന്നവരും ആയ കൃഷിക്കാർ പ്രസ്തുത 
പട്ടിക (3) -ാം കള്ളിയിൽ അവക്കെതിരെ നിർദ്ദേശിച്ചിട്ടുള്ള തോതനുസരിച്ചുള്ള അളവിൽ ഗവമാറ്റിലു 

നല്ല് 
വില്ലേണ്ടതാണെന്നു” ഇതിനാൽ നിർദ്ദേശിക്കുന്നു. ഈ പരസ്യം 1966 ജനുവരിമാസം 3 -ാം തീയതി മുതൽ നടപ്പിൽ 

പട്ടിക 


വരുന്നതാകുന്നു. 


പ്രദേശം 


കർഷകരുടെ തരം 


ഓരോ വിളവിലും 
വില്ലേണ്ട നെല്ലിന്റെ അളവു 


(1 ) 


( 2) 


( 8) 


1 . 


1 . 


തിരുവനന്തപുരം ജില്ലയിലെ നെയ്യാ 
ററിൻകരയും തിരുവനന്തപുരം താല 
കമകൾ 


ഇനം - എ . 
മൊത്തം ഒരേക്കാർവരെയുള്ള 
ാതാ, ഒരേക്കറോ ആയ സ്ഥല 
ത്തു നെൽകൃഷിചെയ്തിട്ടുള്ളവർ 


ഇല്ല 


(1) 


(3 ) 


2 . 


ക ാ ല ജി ഒ യി 63 കുന്നത്തൂർ, 
പത്തനാപുരം, പത്തനംതിട്ട എന്നീ 
താലൂക്കുകൾ , 


ആദ്യ ര ന ന്നു ക റി സ് 
എമാറൊന്നിനും - 1 50 ക്വിൻറ 
ലും ,, 2 ഏ ഓ , റി ൽ കവിഞ്ഞു 
വരുന്ന ഒാരേ ഏക്കറിനും 
ക്വിൻറലും നിരക്കിലാ 

ഓരോ കാറിനും 3 ക്വിൻറൽ 
എന്ന നിരക്കി 


3. ( എ ) ആലപ്പുഴജില്ലയിലെ ചെങ്ങന്നൂർ, 

തിരുവല്ല, കുട്ടനാട് എന്നീ താലൂക്കു 


മൊത്തം ഒരേക്കറിൽകവിഞ്ഞു 
ള്ളതുംഅഞ്ചേക്കർ വ ക ര യോ 
അയക്കാറാ ഉ ള്ള തു മ ാ യ 
സ്ഥലത്തു നെൽകൃഷിചെയ്യിട്ട 
ള്ളവർ 
മ ാ ം അ അ ഞ്ച ക്ക റി 
കവിഞ്ഞുതും, 

പകർ 
വരെയോപത്തേക്കറോഉള്ളത 
മായ സ്ഥലത്ത് നെൽകൃഷി 
ചെയ്തിട്ടുള്ളവർ 
മൊത്തം പരോക്കറി കൂടുതൽ 
സ്ഥലത്തു നെൽകൃഷി ചെ 
ട്ടുള്ളവർ 


8 . 


കൾ 


4 . 


ഓരോഏടറിനം 5 കാിൻറൽ 
എന്ന നിരക്കാത് 


G 


പം 


( ബി ) ആലപ്പുഴ ജില്ലയിലെ അമ്പലപ്പുഴ 
താലൂക്കിൽപെട്ടതും താഴെകൊടുത്തി 
ടുള്ളതുമായ വില്ലേജുകൾ 

പുറക്കാട 
അമ്പലപ്പുഴ 
ആലപ്പുഴ 

ആര്യാട് ( സൌത്ത്), 
... ( 5 ) പുന്നപ്ര 
( സി ) ആലപ്പുഴ ജില്ലയിലെ കാത്തിക 
പ്പാളി താലൂക്കിൽപ്പെട്ടതും ത ാ ചെ 
കാണിച്ചിട്ടുള്ളതുമായ വില്ലേജുകൾ 
( 1 ) പത്തിയൂർ 

പ്പാടു 
പിപ്പാട 
( 4 ) 

ഹരിപ്പാട് 
വീയപുരം 
ചെറുതന 


കരുവാററ 


(2) 


(3 ) 


( ഡി ) ആലപ്പുഴ ജില്ലയിലെ ചേത്തല 

താലുക്കിൽപ്പെട്ടതും, താഴെ കാണിച്ചി 
രിക്കുന്നതുമായ വില്ലേജുകൾ 

പാണാവള്ളി 
വയലാർ (വെസ്റ്റ്) 

വയലാർ (ഈസ്റ്റ്) 
( 4) തുറവൂർ ( സൌത്തു 

തുറവൂർ (നോട്ട 
അരൂർ 

തൈക്കാട്ടുശ്ശേരി 
( ഈ ) ആലപ്പുഴ ജില്ലയിലെ മാവേലി 

ാരതാലൂക്കിൽപ്പെട്ടതും, താഴെകാണി 
ച്ചിട്ടുള്ളതുമായ വില്ലേജുകൾ 
(1) താമരക്കുളം 

കണ്ണമംഗലം 
തൃപ്പെരുന്തുറ 
ചെന്നിത്തല 
മാവേലിക്കരെ 
6 ) ചനക്കരെ 
( 7 ) തഴക്കര 
( 8 ) നൂറനാട് 
( 9 ) പാലമേൽ 
( 10 ) പന്തളം ( സൗത്ത്) 

(11 ) തോന്നല്ലൂർ 
2 ( എ ) കോട്ടയംജില്ലയിലെ കോട്ടയം 
താലുക്കിൽപ്പെട്ടതും, 

താഴെ 
കാണിച്ചിട്ടുള്ളതുമായ വില്ലേ 
നകൾ 
(1 ) തിരുവാർപ്പ് 
( 2 ) നാട്ടകം 


(1) 


(2 ) 


( 3) 


കോട്ടയം 
( 3) പനച്ചിക്കാട 

വിജയപുരം 
താ P2 നം , 

ക്ക 
( 8 ) കഴ 
( 9 ) ഓണയത്തു 
( 10) പുതുപ്പള്ളി 
( ബി ) കോട്ടയം ജ ല യ ി ല 
ചങ്ങനാശ്ശേരി താ ലൂ ക്ക 1 ത 

പ്പെടും താഴെപ്പറയുന്നതുമാ 
വില്ലകൾ 
(1) കാച്ചി 
( 3) വാഴപ്പള്ളി (വെസ്റ്റ്) 
(3) വാഴപ്പള്ളി (ഈസ്റ്റ്) 
4 ) ചങ്ങനാശ്ശേരി : 
( 5 ) മടപ്പള്ളി 
( 6) തൃക്കൊടിത്താനം 
( 1) വാകത്താനം 
( സി ) കോട്ടയം ജി ല്ല യ ി ല 

വൈക്കം താലൂക്കിൽപ്പെട്ടതും, 
താഴെപ്പറയുന്നതുമായ വില്ലേജ 


( 1 ) നടുവിള 
( 2 ) തലയാഴ 
( 3 ) കല്ലാ 

വെച്ച ർ 
മാർ 

വടയാർ 
( 1) കടുത്തുരുത്തി 


( 3 ) 


(1) 


(2) 


( ഡി ) കോട്ടയം ജ 1 ല യ ി ല ല 

പീരുമേടും ഉടുമ്പൻചോലയും 

താലൂക്കുകൾ 
5. പാലക്കാട്ടു ജില്ലയിലെ ചിറ്റൂർ, 
ആലത്തൂർ , പാലക്കാട്, ഒററപ്പാലം 

പെരിന്തൽമണ്ണ എന്നീ താലൂക്കുകൾ 
. കോഴിക്കോട്ടു ജില്ലയിലെ സ്വത്തു 

വയനാട് താലൂക്കു 
7. കണ്ണൂർ ജില്ലയിലെ കാസർകോഡ 
താലൂ 


ഇനം ബി . 


ഇല്ല 


(1 ) തിരുവനന്തപുരം ജില്ലയിലെ 

നെടുങ്ങാടും ചിറയിൻകീഴ 
താലൂക്കുകൾ 


മൊത്തം ഒരേക്കർ വരെയു 
ള്ളതോ, C.OOOCOO ആയ 
സ്ഥലത്ത് നെൽകൃഷി ചെയ്തി 


ട്ടുള്ളവർ 


( 2) കൊല്ലം ജില്ലയിലെ കൊല്ലം, 

കൊട്ടാരക്കര (താലൂക്കുകൾ 
(3) ( എ ) ആലപ്പുഴ ജില്ലയിലെ 

മാവേലിക്കര താലൂക്കിൽ 
പ്പെട്ടതും താഴെ പറയുന്ന 
മായ വില്ലേജുകൾ 


(2 ) മൊത്തം ഒരേക്കറിൽ കവിഞ്ഞു 

ള്ളതും, ദായക്കാർ വരെയാ 
അകറാ 2 ഉള്ള 2 മാ യ 
സ്ഥലത്ത് നൊകൃഷി ചെയ്തി 


ആദ്യത്തെരണ്ടക്കറിന് ഏക്കർ 
ഒന്നിന 1 • 25 

ക്വിൻറലും 
രക്കിൽ കവി വന്ന 
മാരോ ഏക്കറിന്നും 

1:50 
ക്വിൻറലും നിരക്കിൽ 


ട്ടുള്ളവർ 


( 1 ) തെക്കേക്കര 
( 2 } ar ണിക്കാവു 
( 3 ) പെരിങ്ങാല 
( 4) വാള്ളിക്കുമന്നം 


(1 ) 


( 2 ) 


( 3 ) 


U 


( ബി ) ആലപ്പുഴ ജി ഒ യ ി ല 
കാന്തികപ്പള്ളി 

താലൂക്കിൽ 
പ്പെട്ടതും 

പറയുന്നതു 
മായ വില്ലേജുകൾ 


താഴെ 


8) മൊത്തംഅഞ്ചേക്കറിൽ കവി 

ഇ ഇ പ 
വരെയോ പ 
ഉള്ളതുമായ സ്ഥലത്തും നി 
കൃഷിചെയ്തിട്ടുള്ളവർ 


ആദ്യത്തെ അ അ ബ ഭ - 1 m 
ഏക്കർ ഒന്നിനും രണ്ടു ക്വിന 
ലും അഞ്ചേക്കറിൽ കവി 
വരുന്ന ഓരോഏക്കറിന്നുംമുന്ന 
ക്വിൻറലും എന്ന നിരക്കിൽ 


ചിങ്ങോലി 
(2) കാരികപ്പള്ളി 
( 3 ) കുമാരപുരം 
( 4 ) തൃക്കുന്നപ്പുഴ 


(4) മൊത്തം പത്തറിൽ കൂട 

തൽ സ്ഥലത്തു നൽകൃഷി 
ചെയ്തിട്ടുള്ളവർ 


ദാരോ ഏകാറിന്നും 4 ക്വിൻറൽ 
എന്ന നിരക്കിൽ 


( 5 ) കായംകുളം 
( 6 ) പുതുപ്പള്ളി 
( 7 ) കീരിക്കാട 
( 8 ) കല്ലർ 
( 9 ) ജാതികുളം 

( 10 ) ആറാട്ടുപുഴ 
2 ( എ ) കോട്ടയം ജില്ലയിലെ ചങ്ങ 

നാശ്ശേരി താലൂക്കിൽ പെട്ടതും 
താഴെ പറയുന്നതുമായ വില്ലേ 

കൾ 
( 1) കറുകച്ചാൽ 
( 2 ) നെടുംകുന്നം 
(3 ) വാട്ടർ 
( 2 ) കാ 

വെള്ളാവൂർ 


( 2) 


(3) 


( ബി ) കോട്ടയം ജി ഒ യ ി ല 

കോട്ടയം താലൂക്കിൽ പെട്ടതും 
താഴെ പറയ്യുന്നതുമായ വില്ലേ 
ജുകൾ 
( 1 ) അതിരമ്പുഴ 
( 2 ) ഏററുമാനൂർ 
( 8 ) പെരുമ്പായിക്കാട 

പാമ്പാടി 
( 6 ) മണ്ണാർക്കാടു 
( 6 ) അയർകുന്നം 
( 7) അകലകുന്നം 
( 8) ആനിക്കാടു 
( 9 ) ഏലികുളം 

(10 ) കൂത്രപ്പാട 
( സി ) കോട്ടയം ജില്ലയിലെ കാഞ്ഞി 

രപ്പള്ളി, മീനച്ചിൽ ദേവി 

കളം എന്നീ താലൂക്കുകൾ 
( 5) എറണാകുളം ജ 1 ല യ 1 ചെ ല 

തൊടുപുഴ, ആലുവാ, മൂവാറ്റ 

പുഴ എന്നീ താലൂക്കുകൾ 
(6 ) തൃശ്ശൂർ ജില്ലയിലെ മുകുന്ദപുരം, 

തൃശ്ശൂർ, തലപ്പിള്ളി എന്നീ 

താലുക്കുകൾ 
( 7) പലക്കാട്ടു ജില്ലയിൽ പൊന്നാ 

നി താലുക്കു 
8) കോഴിക്കോട്ട ജില്ലയിൽ കോഴി 

ക്കോടു താലുക് 
9) കണ്ണൂർജില്ലയിലെ തളിപ്പറമ്പ്, 

ഹോസ്ദുർഗ്ഗ് എന്നീ താലൂ 
കുമ 


(1) 


(2) 


ഇനം - സി . 


( 1 ) കൊല്ലം ജില്ലയിൽ കരുനാഗ 

പ്പള്ളിതാലൂക്കു 


ഇല്ല . 


(1) മൊത്തംഒന്നര ഏക്കർവരെഉള്ള 

തോ ഒന്നര ഏ ഓ : 0 ആയ 
സ്ഥലത്ത് നെൽകൃഷി ചെയ്യി 
ട്ടുള്ളവർ 


( 2 ) മൊത്തം ഒന്നര ഏക്കറിൽ കവി 

ഞ്ഞുള്ളതും. അഞ്ചേക്കർവരെയോ 
അഞ്ചേക്കറോഉള്ളതുമായ സ്ഥല 
അത് നെൽകൃഷിചെയ്തിട്ടുള്ളവർ 


ആദ്യത്തരമറിന് ഏക്കർ 
ഒന്നിനും ഒരു കിനറലും , രണ 
ക്കിൽകവി വരുന്ന ഓരോ 
ഏക്കറിനും 

1 : 25 ക്വിൻറലും 
എന്ന നിരക്കിൽ. 


3) മൊത്തംഅഞ്ചേക്കറിൽ കവിഞ്ഞു 

തും പ ര ത്തെ ക്ക ർ വയോ 
പത്തേക്കറോ ഉള്ളതുമായ സ്ഥല 
ജ് നെൽകൃഷി ചെയ്തിട്ടുവർ 


ആദ്യത്തെ അഞ്ചേക്കറിന് ഏക്കർ 

ഒന്നിനും 1 • 50 ക ാ ി ന റ ല 
അകറിൽ കവിഞ്ഞു വരുന്ന 
ഓരോ ഏക്കറിനം 2 • 50 ക്വിൻറ 
ലും എന്ന നിരക്കിൽ 


( 2 ) ആലപ്പുഴ ജില്ലയിലെ അമ്പല 

താ ല ക്ഷി തൽ പെട്ടതും 
താഴെ പറയുന്നതുമായ വില്ലേ 

കൾ 
(1 ) ആര്യാടും ( നോത്തും) 

( 2), മാരാരിക്കുളം ( സൗത്ത്) 
8 ) കോട്ടയം ജില്ലയിലെ വൈക്കം 

താ ല ക്കി ൽ പ്പെ ട്ടതും താഴെ 
പറയുന്നതുമായ വില്ലേജുകൾ 
( 1 ) വൈക്കം 
( 2 ) വടക്കുംമുറി 
( 8) വെല്ലൂർ 
( 4) ചെമ്പ്, 
( 5 ) കുലശേഖരമംഗലം 
( 6 ) മൂലക്കുളം 

നീട്ടർ 
( 4) എറണാകുളം ജില്ലയിലെ കണ 

യന്നൂർ, ക ന ത്തു ന ാ ടു , 
വടക്കൻ 

പറവൂർ, കൊച്ചി 
എന്നീ താലൂക്കുകൾ 
(5) തൃശ്ശൂർ ജ ി ല യ ി ക * 1 കൊടു 

ലൂരു: ചാവക്ക - താലൂക്കുകൾ 


(4) മൊത്തം പത്തേക്കറിൽ കൂടുതൽ 

സ്ഥലത്ത് നെൽകൃഷി ചെയ്തി 
ട്ടുള്ളവർ 


കാരോ ഏകാറിനും 3 : 50 ക്വിൻറൽ 
എന്ന നിരക്കിൽ. 


744Mg: 


(1 ( 
(6) കണ്ണൂർ ജില്ലയിലെ തലശ്ശേരി 

നോത്തു വ യ നാ ടും 
താലൂക്കുകൾ 


യും 


ഇനം - ഡി . 
( 1 ) മൊത്തംരണ്ട്നേർവരെയുള്ളതോ, 
രണ്ടേക്കറോ ആയ സ്ഥലത്തും 
നെൽകൃഷിചെയ്തിട്ടുള്ളവർ 


മല്ല . 


ഓരോ ഏക്കറിനും ഒരു കാ 
എന്ന നിരക്കിൽ 


(1) ആ ല പ്പു ഴ ജ ി ല യ ി ക ല 

ത്തല താലൂക്കിൽ പെട്ടതും 
താഴെ പറയുന്നതുമായ വില്ലേ 
ജുകൾ 
( 1 ) മാരാരിക്കുളം ( നോത്ത് 

ല (സൗത്ത് 
ചേല( നോത്ത്) 
( 4 ) കൊ മാതമംഗലം 
( 5) തണ്ണീർമുക്കം ( നോ 
( 6) തണ്ണീർമുക്കം ( സൗത്തു 1 
കഞ്ഞിക്കുഴി 
പള്ളിപ്പുറം 
മടത്തിൽഭാഗം 


( 2) “ മൊത്തം രണ്ടേക്കറിൽ കവിഞ്ഞു 

ള്ളതും, അ ണ്മ ക്ക ർ വരെ യോ 
അഞ്ചോആറോ ഉള്ളതുമായ സ്ഥല 
വാ ” നെൽകൃഷി ചെയ്തിട്ടുളളവർ 
(8 ) മൊത്തംഅഞ്ചേക്കറിൽ കവിഞ്ഞ 

ള്ളതും, പ ത ക ർ വരെയോ, 
പാറോഉള്ളതുമായ സ്ഥല 
ത്ത് നെൽകൃഷി ചെയ്തിട്ടുള്ളവർ 


ആദ്യത്തെഅബേക്കറി മാർ 
ഒന്നിന് 1-25 ക 1 1 3 7 ലും , 
അഞ്ച :റിയർ കവി ാ വരാനാ 
ഓരോഏക്കറിനം 2 -23 ക്വിറ്റ 
ലും എന്ന നിരക്കിൽ 


( 2) കോഴിക്കോട്ടു ജില്ലയിലെ ഏറ 

നാടു , തിരൂർ, കൊയിലാണ്ടി 

വടകര എന്നീ താലുകൾ 
(3) കണ്ണൂർ ജ ി ല യ ി ല കണ്ണൂർ 

താലുക്കും 


( 4) മൊത്തം പതോക്കിൽ കൂടുതൽ 

ഓരോഏക്കറിനം230 കി 
സ്ഥലത്ത 6 ൽഷിചെന്നി 

വന്ന നാക്കി . 
ട്ടമുള്ളവർ 


ഗവ രുടെ ഉത്തരവുപ്രകാരം, 

കെ . എസ്. മേനോൻ, 
ഗവണ്മെന്റ് സെക്രട്ടറി (ഫുഡ്) . 
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GOVERNMENT OF KERALA 
Health and Labour H Department 

NOTIFICATION 
No. 82749/H4/65 /HLD . 

Dated , Trivandrum , 7th January 1966 . 
The following draft of an amendment to the Kerala Motor Transport 
Workers Rules, 1962 which the Government of Kerala propose to make in 
exeicise of the powers conferred by section 40 of the Motor Transport 
Workers Act, 1961 ( Central Act 27 of 1961) is hereby published for the 
information of all persons likely to be affected thereby , as required by sub 
section (1 ) of the said section ; 

· Notice is hereby given that the said draft will be taken up for considera 
tion on or after 1-5-1966 and that any objection or suggestion which may 
be received from any person on or before the date specified above will be 
considered by Government. Objections and suggestions shall be addressed 
to the Secretary to Government, Health and Labour Department, Trivan 
drum ; 

DRAFT AMENDMENT 
In the said Rules , for Form IX the following form shall be substituted , 
namely > 
G. 97 

[ P. T. O. 


FORM No, IX 

( See Rule 35 ) 
Register of Workers 

Part - Adults. 
Part II-Adolscents 


Namc 


Si. 
No. 


Father s 
name 


Residential 

address 


Date of birth if 

an adolscent 


Natureofwork 


Letterofgroup asinnoticeof periodofwork 


No. and date 
of certificate 

of fitness if 
an adolscent 


Remarks 


2 . 


3 


4 


5 


6 


7 


8 


9 


By order of the Governor, 
P.E. RAMAN MENON , 

Deputy Secretary. 
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GOVERNMENT OF KERALA 
Health and Labour ( D ) Department 

NOTIFICATION 
No. 46282/D3/65 /HLD . 

Dated , Trivandrum , 13th January 1965 . 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution , the Governor of Kerala hereby makes the following amendment 
to the Kerala Government Servants Medical Attendance Rules , 1960 revised 
and reissued under G. O. ( P ) 440 /64 /HLD . dated 24-6-1964 and published . 
in the Gazette No. 48 Part 1 dated 8-12-1964, namely : 

AMENDMENT 
In the said rules, for sub -rule (4 ) of rule 9 the following shall be ti 
tuted , namely : 

“ The Heads of Departments are competent to sanction all cases of reim 
bursementof medical expenses subject to the conditions and limitations 
under thesc Rules" . 

By order of the Governor , 
C. K. KOCHUKOSHY, 

Secretary 


G. 110 
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GOVERNMENT OF KERALA 
Health and Labour (L ) Department 

NOTIFICATION 
No. 64705 /L1/65 /HLD . 

Dated , Trivandrum , 2nd February 1966 . 
The following draft of certain rules which the Government of Kerala 
propose to make in exercise of the powers conferred by clause (g) of sub 
section (2 ) of section 367 of the Kerala Municipal Corporations Act , 1961 
(Act 30 of 1961) is hereby published for general information as required by 
section 368 of the said Act. 

Notice is hereby given that the said draft will be taken up for consider 
ation on or after 1-4-1965 and that any objection or suggestion which may 
be received from any person in respect of the said draft before the date 
specified above will be considered by the Government. Objections and 
suggestions will be addressed to the Secretary to Government, Health and 
Labour L Department, Secretariat, Trivandrum . 

DRAFT RULES 
1. These rules may be called the Kerala Municipal Corporations ( Powers 
of Officers authorised to hold inquiries) Rules , 1966 . 

2. All persons authorised by the Kerala Municipal Corporations Act, 
1961, or the rules made thereunder , to conduct inquiries shall have for the 
purpose of holding such inquiries , powers : 

(i) to summon any person resident within the district whose evidence 
may appear to them to be necessary for the investigation of any matter under 
inquiry and also to require the production of any document relevant to the 
matter under inquiry which may be in the possession or under the control of 
such person ; and 

(ii) to grant to any such person such allowance as is admissible to a 
witness summoned by a civil court and to pass orders as to the person by 
whom or the fund out of which the allowance shall be paid . 

3. (1) Such summons shall be in writing and authenticated by the signa 
ture and seal of the officer by whom it is issued . 

(2) It shall require the person summoned to appear before the said 
officer at a specified time and place and shall specify whether his attendance 
is required for the purpose of giving evidence or to produce a document, or 
for both purposes ; 

and 

any particular document, the production of which is 
required shall be described in the summons with convenient certainty . 

4. The summons shall be served personally on the person summoned , 
or if he cannot be found, it may be left for him with some adult member of 
his family residing with him . 


G. 235. 
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5. Any person may be summoned to produce a document without being 
summoned to give evidence; and any person summoned merely to produce 
a document shall be deemed to have complied with the summons if he 
causes such document to be produced , instead of attending personally to 
produce the same. 

6. When the person whose evidence may be required is unable from 
sickness or infirmity, to attend before the officer issuing the summons or is a 
person whom by reason of rank or sex it may not be proper, to summon , the 
officer issuing the summonsmay of his own motion , or on the application 
of the party whose evidence is desired , dispense with the appearance of such 
person and order him to be examined by a subordinate deputed by such 
officer for the purpose . 

7. Any person who fails to obey a summon issued under these rules shall 
be punishable with fine which may extend to one hundred rupees. 

8. Nothing contained in these rules shall apply to cases for which provi 
sion has otherwise been made by or under the Act. 

By order of the Governor, 
C. K.KOCHUKOSHY, 

Secretary. 
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GOVERNMENT OF KERALA 
Health & Labour ( H ) Department 

NOTIFICATION 
No. 90151/H3/65 /HLD . 

Dated , Trivandrnm , Ist January 1966 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Kanniamallay Estate and their workmen 
represented by the Devicolam Estate Workers Union , Munnar received by 
Governmenton 31-12-1965 is hercby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XiV of 1947) . 

By order of the Governor , 
P. E. RAMAN MENON , 

Deputy Secretary . 


In the Labour Court, (Kerala State ) Quilon . 

Camp: Munnar. 
Dated this the 22nd day of December , 1965 . 

Present: 
SHRI M. V. A. DIAS, B. A., B. L.,M. S. I. R. (CHICAGO ) 

In 
INDUSTRIAL DISPUTE No. 46 /63.1 

Between 
THE MANAGEMENT 
OF KANNIAMALLAY ESTATE 

And 

THEIR WORKMEN 
REPRESENTED BY THE DEVICOLAM ESTATE WORKERS UNION MUNNAR . 
Representations. 
Shri V. M. Koshy, General Secretary , 

On behalf of the 
Devicolam Estate Workers , 

workmen . 
Union , Munnar . 
P. M. Alexander, M /s. Menon & Pai, 

On behalf of the 
Advocates , Ernakulam . 

Management. 
AWARD 
This is an Industrial Dispute between the Management ofKanniamallay 
Estate and their workmen represented by the Devicolam Estate Workers 
Union , Munnar over the " dismissal of Subramaniam ” referred to this Court 
for adjudication under Section 10 (1 ) (c) of the Industrial Disputes Act 1947 

G. 47/ B 
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(Cenrral Act XIV of 1947) by the Government of Kerala in their Order, 
Health and Labour Department (Health H ) No. 34185/H4/63 /HLD . dated 
9-7-1963. 

In pursuance of notice issued , the parties put in their respective state 
ments . The Union examined the dismissed workman Subramaniam as 
WW1, one Muniswamy, another worker of Kanniamallay Estate as WW2, 
and Sri C. A. Kurian , the General Secretary of the Devicolam Estate 
Workers Union as WW3, and filed Exts. Wl and W2. The Management 
examined Mr. C. S. Sowerby, Manager, Kanniamallay Estate as EW1, and 
filed Exts . El to E3. 

The misconduct alleged against the dismissed workman is that he refused 
to do overtime work when ordered by the tea maker on 26-5-1962 , and also 
instigated other workmen to refuse to do overtime work when instructed by 
the tea maker to do so . 

Today when the case was taken up , a joint Memorandum of Settlement 
is submitted by the parties to the effect that the Management agrees to 
convert the dismissal of Sri Subramaniam to discharge, and pay him gratuity 
for his last continuous service, and that the Union agrees that Sri Subra 
maniam has no further claims against the Management, financial or other 
wise. It is requested that an Award may be passed in terms of the above 
settlement. 

In the circumstances, an Award is passed in terms of the Joint Memo 
randum of Settlement shown as Annexure to this Award . 

This Award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 

Presiding Officer 

APPENDIES 
Witnesses examined on the side of the Union : 
WW 1. Subramaniam . 

2. Munuswamy. 

3. C. A.Kurian . 
Exhibits marked on the side of the Union : 
Ext . W1. Copy of letter dated 28-9-1961 from the Union . 

W 2. Minutes Book of the sub - committee of the Union . 
Witresses examined an the side of the Management: 

EW 1. C. S. Sowerby . 
Exhibits rarked on the side of the Management: 
Ext. El. Show - cause notice issued to Subramaniam . 

E 2. Translation of letter, 
E 3. Enquiry proceeding against Subramaniam . 
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BY THE PARTIES TO 


ANNEXURE 
Before the Labour Court, Quilon. 

INDUSTRIAL DISPUTE NO . 46 OF 1963. 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED 

THE ABOVE DISPUTE 
1. The Management agrees to convert the dismissal of Sri Subramaniam 
to discharge and pay him gratuity for his last continuous service . 

2. The Union agrees that Sri Subramaniam has no further claims against 
the Management financial or otherwise. 

It is therefore prayed that an Award may be passed on the ove 
terms. 

Dated this the 22nd December 1965 . 
For the Management: 

Sd /-P. M.Alexander , Advocate, 
For the Union : 

sd - V . M.Koshy , General Secretary . 
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GOVERNMENT OF KERALA 
Health & Labour (1 ) Department 

NOTIFICATION 
No. 80460 /H3/63/HLD . 

Dated , Trivandrunt, 31st December 1965; 
The award of the Labour Court, Quilon in respect of the dispute 
between the Chief Administrative Officer, Brunton and Corapany, Engineers 
Limited , Cochin - 1 and his workmen represented by the Cochin Commercial 
Employees Association , Cochin received by Government on 23-12-1965 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XỊV of 1947) . 

By order of the Governor, 
P. E. RAMAN MENON , 

Deputy Secretary 


In the Labour Court, (Kerala State) Quilon 

Camp: Ernakulam 
Dated this the 8th day of December, Nineteen hundred and 

sixty - five. 

Present: 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I, R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 51 of 1963. 

Between 
THE CHIEF ADMINISTRATIVE OFFICER , 
BRUNTON AND COMPANY, ENGINEERS 
LIMITED , COCHIN - 1 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE COCHIN 

COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN . 
Representations : 
Sri M. P. Menon , 

On behalf of the Union . 
Advocate, Ernakulam 
Sri K. V. R. Shenoi, 

M /s . Menon & Pai, 
Advocates, Ernakulam 

On behalf of the Management, 
G 35 /B 
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AWARD 
This is an Industrial Dispute between the Chief Administrative Officer , 
Brunton and Company , Engineers Limited , Cochin - 1 and the workmen of 
the above concern represented by the Cochin Commercial Employers Asso 
ciation , Cochin over the dismissal of Sri K. K. John , driver refer : ed to this 
Court for adjudication under Section 10 (1) (c ) of the Industrial Disputes 
Act 1947 ( Central Act XIV of 1947) by the Government of Kerala in their 
Order, Health and Labour Department (Health H ) No. 55427/H4/63 /HLD . 
dated 27-8-1963. 

In pursuance of notice issued the parties put in their respective state 
ments . The Union examined the dismissed employee, Sri K. K. John as 
WW1, and filed Exts. W1 to W5. The Management examinerl Sri A. 
Rajappan , a legal Assistant in Canara Bank Limited , Mattancherry , the 
enquiry Officer in the case while he was practising as an advocate as Ewi, 
and SriM. Shanmugham , the Chief Administrative Officer of Brunton and 
Company as EW2, and filed Exts. El to E7. 

The case of the Management briefly stated is as follows: 

Sri K. K. John who entered service of Brunton and Company in 1954 , 
was engaged as a driver in the Car used by SriM.Shanmugham " Chief Ad 
ministrative Officer . Sri Shanmugham was residing in Ernakulam and the 
car was used by him for attending his office situated in Cochin and return 
ing home every day. One Sri K. G. Ramasundaran , Regional Manager of 
Sardesai Industrial Agencies Private Limited , Bombay, arrived as the Com 
pany s Guest, and Sri Shanmugham sent the car driven by Sri K. K. John 
on 11-1-1963 for the use of Sri Ramasundaram to go to Perumbavoor, with 
instructions to the driver to take Sri Ramasundaram to the places which he 
desired to visit . Accordingly Sri John started from Woodlands Hotel in 
Willingdon Island , at about 8 a . m . on 11-1-1963 with Sri Ramasundaram 
in the car. Sri John is alleged to have stopped the car on the seventy feet 
road at Ernakulam for some timewithout assigning any reason or without 
taking the corsent of the guest who was seated in the car , and then proceed 
ed to Perumbavoor. On his way back from Perumbavoor Sri Rama 
sundaram wanted to meet one Sundar of Standard Potteries, Alwaye, and 
suggested to Sri John to take him to the Standard Potteries, Alwaye . 

Sri 
John is alleged to have refused to do so , looked back , and stared at Sri 
Ramasundaram . When the car came to the junction leading to 

the 
Standard Potteries, Alwaye, Sri Ramasundaram again requested John to 
take him to the Standard Potteries. Sri Jolin refused to do so again , told 
Sri Ramasundaram that he should ask his own driver to go to the places 
where he wanted to go, and then kept on murmering something which he 
could not make out... At about 11 a . m . Sri Ramasundaram was dropped 
at the air-port by Sri John, although he had to wait for about two hours for 
the arrival of the plane. Due to pressure ofwork Sri Ramasundaram could 
not inform his friend , Sri M. Shanmugham , the Chief Administrative Officer 
of Brunton and Company at once as to what happened , but did so only by a 
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letter dated 19-1-1963. This letter is alleged to have been received by Sri 
Shanmugham on 23-1-1963. On receipt of the letter , Sri Shanmugham 
questioned driver Sri John regarding his alleged misbehaviour towards the 
Company s Guest, and was told by the drivce in a rowth inanner I did noth 
ing of the kind . When questioned in detail about the incident, Sri John is 
alleged to have told Sri Shanmugham that itwas not his business to look after 
the convenience of his friends or to obcy cvely person who gets into the car. 
That evening after Sri Shanmugham had got into the car from his office, on 
his way back home, the driver is alleged to have hanged the door of the car, 
to have driven rashly , and behaved in a rude manner when Sri Shanmugham 
tried to check him . After reaching home the driver also refused to take 
Sri Shanmugham s hand bag from the car to his house saying that it was not 
his job to do so . The Management would have us believe that Sri John have 
been behaving rudely to other guests for which he was warned on previous 
occasions. Sri John was charge-sheeted on 31-1-1963, for the alleged rude 
behaviour towards the Company s Guest, his insubordination towards the 
Chief Administrative Officer of the Company, and also for having a bad 
record of service in that he had been previously warned for similar acts of 
misbehaviour. A copy of the charge-sheet is proved as Ext. !! 1. A reply to the 
charge-sheetwas given by Sri John on 1-2-1963, a copy of which is proved as 
Ext. W2. An enquiry was proposed to be held on 14-2-1963, but Sri John 
in his letter dated 12-2-1963 , proved as Ext. W4, asked for certain details 
regarding the charges levelled against him so that he could defend himself in 
a proper manner, to which the Chief Administrative Officer replicil that all 
documents relied upon by the Management would be placed before him at 
the time of the enquiry. However , Sri John produced a medical certificate 
from the E. S. I. MedicalOfficer and entered on four days leave, and the 
enquiry was postponed to 16-3-1963. Sri A. Rajappan , then an advocate 
practising at th bar, was appointed enquiry officer , and the enquirewas con 
ducted by him by examining Sri M. Shanmugham , the Chief Årministrative 
Officer, and Sri K. G. Ramasundaram , whom Sri John cruss-examined , 
though not in much detail. The findings of the enquiry officer, proved as 
Ext. E3 dated 2-4-1963, was submitted to the Management. I he Board of 
Directors ofBrunton and Company passed a résolution in circulation in which 
it was resolved to accept the findings of the enquiry officer that Sri John was 
guilty of the misconduct alle ed against him , and in view to the seriousness of 
the misconduct, to dismiss Sri John from service forthwith . The dismissal 
order proved as Ext. E7 dated 23-4-1963 was served on Sri John on 27-4-1963, 
and he was accordingly dismissed from service . 


The case of the Union is that Sri John was having a clean record of 
service with the Company, that after Sri Shanmugham took charge of the 
Company , Sri John was asked to do, besides driving the company car, certain 
domestic duties in his house described by Sri John , when examined as WWI, 
as looking after the children of Sri Shanmughain at his residence, buying 
vegetables for the household aud cattle feed for the cow , and looking after the 
cow , all at the behest of Mrs. M.Shanmugham . It seems that one morning, 
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a week before he was charge-sheeted , while he was seated in the car shed , 
Mrs. Shanmughan happened to tell Sri John that he was not looking after 
thc children properly , and was not attending to the domestic duties as detail 
cd by her, for which his service will be dispensed with . Mrs. Shanmugham 
further asked him not to attend to the car . The matter was reported by her 
to Sri Shanmugha n when he returned home that afternoon . It is the case of 
the Union that S i Shanmugham has never questioned Sri John regarding 
the alleged misbehaviour towards the Company s Guest and that Sri John 
had no occasion to behave in a rude manner to the guest on 11-1-1963 or to 
the Chief Admin strative Officer when questioned about it on 23-1-1963. 
Sri John also swears before Court that he was sent away from the residence 
of Sri Shanmugha n to work in the Company premises for a week before the 
charge-sheet was served on him , and that the charges against him has 

been 
concocted by Sri Shanmugham ,merely , because Sri John refused to do the 
domestic duties as:igned to him by Mrs. Shanmugham . 

Ext. Wi dared 31-1-1963 , the charge-sheet served on Sri K. K. John , 
reads as follows : 

" You are here:by charged with the folowing mis - conduct and required to 
submit your expla iation why disciplinary action should not be taken against 
you for insubordination and negligence of duty and also for misbehaviour. 

1. That on 11-1-1963 when you were required to take the car for 

the use of the Company s guest Mr. K.G.Ramasundaram of 
Coirabatore , you failed to act as per his instructions in spite of 
the fact that you were instructed to follow his instructions com 
plete ly . Further that you behaved rudely and impertinently to 
the ijuest of the Company, in as much as you used rude and 
abu:ing language to the guest of the Company Mr. K. G. 

Ranasundaram on that day... 
2. Further that when the Chief Adininistrative Officer of the Com 

were rude and discourteous to him in your answer. 
pany orally enquired you about this instance on 23-1-1963 you 

Further 
thesame evening when you drove the Chief Administrative 
Officer back to the house from the Office , as soon as the Chief 
Adninistrative Officer got into the car you banged the door 
very vehemently and on the way home you drove the car in a 
very rash and negligentmanner and on reaching homeyou again 
got lown from the car and closed the door very vehemently 
and further when the Chief Administrative Oflicer asked you to 
take the handbag from the car and leave it inside the house , 
which duty you were doing regularly , you refused to do so say 

ing hat it was none of your business. 
3. On earlier occasions you have misbehaved to other guests of the 

Company and also been rude and discourteous in your answers 
witl the guests who travel in the car including the Director of 
the Company Sri A.M.A MR . Murugappa Chettiar . On these 
occasions you were orally warned severely . 


Asmentioned earlier you are hereby charged with the above mentioned 
misconduct and you are hereby required to submit your explanation , why 
disciplinary action should not be taken against you , on or before 
4th February 1963" . 

On the first charge, namely , for the alleged rude and importirent behavi 
our of Sri John towards the guest of the Company, Sri K G. Ramasundaram 
was examined at the domestic enquiry on 16-3-1963 . Hespeaks to the inci. 
dent- in detail. The letter dated 19-1-1963 from Sri Ramasundaram , alleged 
to have been received by Sri Shanmugham on 23-1.1963, has been produced 
along with the enquiry proceedings in this case . The relevant portion of the 
letter is cxtracted below : 

" Another matter that I want to mention is a rather delicate one and 
I hope you would not misunderstand me if I mention it to you . It is purely 
your own affair but I think I should tell you about it whatever way you tako 
it. The other day your driver John fooled me a bit. On my way back from 
Rayons as I had plenty of time I thought I could save another trip and finish 
iny business with Standard Pottery Sundar. But to my surprise or shall 
I say shock your John refused to listen to me and finally told me nothing 
doing and dashed off without taking me to Standard . Oncemore I told him 
just near the turning and then he shouted and said all that you tell your ser 
vant and not to me. He looked at me furiously . I thought silence was 
better . 

It is only after this incident that I realised hewas insulting me even from 
the time I got into the car . You know he left me in the road on the way 
(in the 70 feet road), to Rayons for quite a few minutes without even telling 
mc or formally asking to be excused ." 

Regarding the second charge, namely , the misbehaviour of Sri John 
towards M. Shanmugham , the Chief Administrative Officer of the Company 
on 23-1-1963, Sri Shanmugham was examined at the domestic enquiry on 
16-3-1963. Sri Shanmugham has also been examined before this Court as 
EW2. I do not find any reason why the two witnesses Sri K.G. Rama 
sundaram and Sri M. Shanmugham should be disbelieved. The enquiry 
officer has come to the conclusion that Sri K : K. John was guilty of having 
behaved rudely and impertinently to Sri K.G.Ramasundaram , a Company s 
guest, and also behaved in a rude and insubordinate manner towards the 
Chief Administrative Officer of the Company, when questioned about his 
earlier misbehaviour towards a guest of the Company . 

No doubt, the findings of the enquiry officer, proved as Ext. E3, does 
not mention anything relevant about the third charge levelled against 
Sri John to the effect that on previous occasions Sri John have been misbe 
having towards other guests of the Company. There is nothing on record to 
show except Ext . E4 series , that the third charge against Sri John has been 
proved . Ext. E4 series go to show that Sri John has been warned for 
reporting late for duty or for having absented himself without leave, etc. 
The mere fact that no evidence has been adduced to make out that Sri John 
has been belaving rudely on previous occasions towards other guests of the 
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Coinpany does not affect the merits of the case. The misconduct of having 
behaved in a rude and impertinent manner.towards the Chief Administrative 
Officer of the Company , and also to Sri Ramasundaram one ofthe guests of the 
Company , is sufficient and proper reason for dismissing Sri Jolin from -service. 

The Managementhas however given up the contention raised by them 
carlier, that the dispute under reference is not an industrial dispute, but only 
an individual dispute. The learned counsel for the Union contends that the 
enquiry has been conducted in violation of the principles of natural justice, 
and that there is no sufficient evidence on record to show that Sri John was 
guilty of the misconduct alleg d against him . He argues that in the light 
of the evilence given by Sri John that the charges against him have been 
concocted by the Chief Administrative Officer , Sri Shanmugham , in order to 
get rid of him from the service, because Sri John resented doing certain 
domestic duties assig icd to him by Mrs. Shanmugham , the testimony of 
Sri Shanmugham and his friend Sri Ramasundaram oughtnot to be believed . 
The plea put forward by Sri John , that he was asked to do certain domestic 
duties or that "Sri Shanmugham beais a grudge against him on account of 
his refusal to do the domestic duties assigned to him by Mrs. Shanmugham , 
stands uncorroborated , and in my opinion does not in any way rebut the 
evidence given by Sri K.G. Ramasundaram or Sri M.Shanmugham against 


Sri John.cz 


It is a well-established principle of law that a Labour Court or Indus 
trial Tribunal should not act as a Court of appeal and substitute its own 
judgment for that of the Management in case of dismissal of a workman for 
Management when there is want of good faith or bonafides on the part of 
the Management in dealing with the case, or when there is victimisation or 
unfair labour practice, or when the ſanagement has been guilty of a basic 
error or violation of the principles of natural justice, or when on the materials 
placed before court, the finding of the Management is completely baseless or 
perverse. In this instant case no such infirmity is present. The plea put 
forward -by the dismissed workman that there is want of good faith on the 
part of the Chief Administrative Officer for the reason that the workman , 
a driver by profession , refused to perform certain domestic duties assigned 
to him , is in my opinion unfounded . The workmin is not in a position to 
make outwhat exactly he refused to do, or why Mrs. Shanmugham took an 
acute dislike for him all of a sudden . On the other hand , Sri Rama 
sundaram , who happens to be the Regional Manager of Sardesai Industrial 
Agencies Private Limited , Bombay, an independent witness, speaks to the 
misconduct committed by Sri K. K. John . His evidence before the enquiry 
officer is supported by his letter dated 19-1-1963. written within a week after 
the alleged incident. There is also the evidence of Sri Shanmugham , the 
Chief Administrative Officer, to make out that Sri K. K. John behaved in a 
rude and insubordinate manner towards him when questioned about the 
misbehaviour alleged to have been committed in respect of Sri Rama 
sundaram . From the cvidence on record I am unable to come to a finding 
different from that chtered by the enquiry officer who conducted the domestic 
enquiry . 
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None of the principles ofnatural justice is scen to have been violated in 
this case during the domestic enquiry . Sri K. K. John was given an oppor 
tunity to cross -cxamine the witnesses examined before the enquiry officer. 
The enquiry officer was then practising as ao advocate, and was an indc 
pendent person appointed for the purpose of conducting the < nquiry by the 
Management. The charge-sheet proved as Ext. Wl. clearly and specifically 
meitions the misconduct alleged against Sri John in respect of Sri Rama 
sundaram on 11-1-1963 and in respect of Sri Shanmughami, the Chief 
Administrative Officer on 23-1-1963 . It was argued before me by the lcarned 
counsel for the Union that the request. made by Sri John that copies of 
records which were going to be relied upon by the Mauagement at the cn 
quiry should be furnished to him in advance, was not granted . -- It is how 
ever seen that the most important among the records, nay , the only relevant 
record in this case , the letter written by Sri Ramasundaram to Sri 
M. Shanmugham . This letter was made available to Sri K. K. John at the 
time of enquiry . No prejudice is scen to have been caused to SriK.K. Jolin 
by the Management not complying with the request made by Sri John to 
furnish him a copy of the letter even before the enquiry was conducted . 
The misconduct proved against Sri K. K. John is sufficiently serious to 
entail dismissal from service . I do not find any reason to interfere with the 
decision taken by the Management. The dismissal of Sri K. K. John in my 
opinion is fully justified . An award is passed accordingly . 

This award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

M. V. A. Dias, 
Presiding Officer. 


APPENDIX 


Witness examined on the side of the Union : 

WWI. K. K. John . 
Witnesses examined on the side of the Management : 

EWI. A. Rajappan . 
EW2. 

M. Shanmugham . 
Exhibits marked on the side of the Union : 
Ext.. Di. Copy of charge -sheet dated 31-1-1963 issued to K. K. John . 

D2. Copy of letter dated 1-2-1963 from K. K. John . 
D3. Copy of enquiry notice dated 1-2-1963 issued to K. K. John . 
D4. Copy of letter dated 12-2-1963 from K. K. John . 
D5. Copy of reply dated 13-2-1963 from the Company to 

K. K. John . 
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Exhibits#arked on the side of the Management : 
Ext. El. Copy of letter dated 2-4-1963 from thc enquiry officer to the 

Management enclosing the findings of the enquiry . 
E2 . Copy of enquiry proceedings. 
E3. Copy of findings of the enquiry. 
E4. Series. Office copies of notices and letters in regard to 

K. K. John . 
Es. Copy of resolution of the Board of Directors of the Company 

dated 6-4-1963 . 
E6. Copy of resolution of the Board of Directors of the Company 

dated 6-4-1963. 
27. Copy of dismised order dated 23-4-1963 issued to K. K. John . 


Kerala Gazette No. 6 , dated 8th February , 1966 . 
PART I 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 158 /H3/66 /HLD . 

Dated, Trivandrum 4th January , 1966 . 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management of Kaduakaranam Estate, Peermade and 
their workmen represented by the High Range Estate Supervisors Union , 
Peermade received by Government on 1-1-1906 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 
P. E. RAMAN MENON , 

Deputy Secretary 
LED In the Labour Court (Kerala State), Quilon 
10 

"Camp: Kottayam . 
vaivak47 Das Dated this the 13th day of December, 1965 . 

Present : 
us at Sur 

SHRI M.V. A. DIAS, B. A., B. L., M.-S. I. R. (Chicago) 
0 

* In 
cetat INDUSTRIAL DISPUTE No. 71/1963 
Simson Between 

THE MANAGEMENT 
osting , OF KADUÁKARANAM ESTATE , PEERMADE 


Bio a Peermade. 


THEIR WORKMEN 10 
2 trilor 
REPRESENTED BY THE HIGH RANGE ESTATE SUPERVISORS UNION , 

PEERMADE. 
Representations: 
Sri.B. K. Nair , President, 
High Range Estate Supervisors Union , bome 

On behalf of the the workmen . 
u Sri P. M. Alexander , M /s. Menon & Pai, a 

Advocates, 
0 Ernakulam 

On behalf of the Management. 

AWARD 
This is an Industrial Dispute between the Management of Kaduakaranam 
Estate, Peermade and their Workmen represented by the High Range Estate 
Supervisors Union , Peermade over the " dismissal of Sri Thulukkanam 
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(No. 53) Supervisor” referred to this Court for adjudication under Section 
10 (1) (c) of the Industrial Disputes Act 1947 ( Central Act XIV of 1947) by 
the Government of Kerala in their Order, Health and Labour Department 
(Health H ) No. 76302/H4/63/HLD . dated 30-11-1963. 

In pursuance of notice issued the parties put in their respective state 
ments. The Union examined one V. Chinnayyapillai, worker in the Ladrum 
Estate Factory as WW1, one Pazhamalai Annamma, another worker in the 
Ladrum Estate as WW2, one Palani Andi, also a worker in the Ladrum 
Estate as WW3, one Appa Swamy Rangan , residing in Thoppakulam Estate 
engaged by the dismissed supervisor Thulukkanam for cutting and stacking 
firewood for the Management on a contract, as WW4, and the dismissed 
supervisor, Thulukanam as WW5 and T. N. G. Panicker, joint secretary, 
High Range Estate Supervisors Union as WW6, and filed Exts. W1 to W6. 
The Management examined one Mohammed Kunju engaged by the 
Management for watching the estate on a contract basis as Ewi, one 
P. Maruthumuthu Kangani, Supervisor in Ladrum Estate as EW2, one 
N. A.Menon Head clerk , Kaduakaranam Estate as EW 3 , one P. Chacko , 
plucking writer attached to the Ladrum Estate as EW4, Mr. Cameron , 
Superintendent, Koduakaranam Estate as EW5, and filed Exts. El to E4. 

The case of the Management is that the dismissed supervisor 
Thulukanam was first working in the factory as a kangani, and was later 
on absorbed as supervisor in the estate by executing a contract with 
the Management regarding his conditions of service, including the 
condition that as supervisor he shall be subjected to the certified standing 
orders for the 

estate workmen in force in the estate. In 
accordance with the 

prevalent in the Estate , supervisor 
Thulukanam was en trusted with the contract of cutting and stacking redgum 
trees belonging to the Management to be used as firewood in the factory , 
early in 1963. The contract was given to supervisor Thulukanam after 
accepting the tender offered by him along with other prospective contractors . 
It is alleged that on 13-4-1963 the superintendent of the Estate was given 
information by some person that Sri Thulukanam in the execution of the 
contract had been giving away to the workmen employed by him , for felling 
redgum trees and splitting them into sizes stipulated in the ontract, logs of 
redgum as wages instead of cash . A search was conducted in the houses of 
five of the workmen employed by Sri Thulukanam in the evening of 
13-4-1963 by one 

Sri P. Chacko a conductor, accompanied by 
Sri P. K.Mohammed Kunju , and others. They discovered 33 cubic yards 
of redgum logs in the possession of the workmen , stacked by them in their 
kitchen to be used as firewood . The logs thus discovered in the houses of 
the workmen No. 170 Gopal, 307 Subramanium , No. 12 Angamuthu, No. 19 
Rangan and No. 154 Doraiswamy are described as 4 to 12 inches in diametre , 
as distinguished from small branches and twigs below 3 inches in diametre . 
Supervisor Thulukanam was accordingly charge -sheeted on 29-4-1963 for 
stealing Management s property . An enquiry . was conducted by 
Mr. C. D.N. Nicholl , then superintendent of the Estate with the help of an 
nterpreter, Two witnesses were examined by the Management. The four 
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being 


witnesses examined by supervisor Thulukanam in his defence werc cross 
examined by the Management. The enquiry officer came to the conclusion 
that supervisor Thulukanam was paying the coolics employed by him in the 
execution of the contract of cutting and stacking rcdgum trees, firewood 
instead of cash towards wages, and that as such he was guilty of stealing 
the Management s firewood in order to pay labourers employed by him . 
He was dismissed from service with effect from 25-5-1963 without payment 
of gratuity for being dishonest with the property belonging to the Manage 
ment. The Management asserts that supervisor Thulukanam not only acted 
dishonestly in connection with his employer s property, but violated the 
condition stipulated in the contract that he will be responsible for theft 
committed in the field from where he was authorised to fell trees as per the 
contract. 

The Union contends that Sri Thulukanam was employed as field worker 
in the estate for the past several years. Since 1954 he was employed as sub 
contractor, and appointed as supervisor in December 1962. He was receiving 
a daily wage of Rs. 2:40 . "It is contended by the Union that Sri 
Thulukanam was being given contracts by the Management, besides 

employed directly by the Management as supervisor in the 
Estate , for collecting firewood for the estate factory, for weeding work , 
and other projects in the Estate from time to time. He took up the contract 
of felling redgum trees, cutting them into pieces, transporting them to the 
factory premises and stacking them for measurement, delivery and payment. 
It is alleged that Sri Thulukanam had stacked about 340 cubic yards of 
firewood in the factory premises by 13-4-1963. It is the case of the Union 
that branches of trees and twigs below 3 inches in diametre would be left 
behind in the field as they are unfit for use in the estate factory as firewood , 
and that these abandoned branches and twigs used to be freely carried away 
by the estate employees to their homes to be used as firewood . The Union 
asserts that Sri Thulukanam has been paying the workers employed by him 
for cutting redgum trees, in cash at the rate of Rs. 1.25 per day , and that 
he has neither allowed any firewood to be carried away by them , much less 
paid wages to his coolies by delivering logs of firewood in lieu of cash . The 
contention of the Union is that the logs of firewood found in the possession of 
these workers on 13-4-1963 were branches and twigs carried away by them 
without the consent or knowledge of Sri Thulukanam , and that the firewood 
found in the possession of the workers were below 3 inches in diametrc, unfit 
to be used in the estate factory. It is alleged that the watching contractor 
Sri Mohamed Kunju , who has admittedly taken a prominent part in the 
discovery of the firewood in the possession of the workmen , is one of those 
persons interested in ousting Sri Thulukanam from the estate and take up 
the contracts that Sri Thulukanam has been given by the Management 
frequently . It is further alleged that Sri Chacko , the plucking writer who 
accompanied Sri Mohamed Kunju in the search , is a friend of Sri Mohamed 
Kunju . The union also contends that supervisor Thulukanam cannot be 
proceeded against by the Management in his capacity as an employee, for the 
violation of a condition of the contract entered into by him with theManage 
ment as an independent contractor . It is also contended that the standing 


orders of the estate under which Sri Thulukanam has been proceeded against 
and dismissed from service is not applicable to him as he happens to be 
a supervisor and not a mere workman. 

The contention put forward by the Union that the standing orders of the 
company under which Shri Thulukanam has been proceeded against and 
dismissed from service are not applicable to him as he happens to be a super 
visor and not a workman , is devoid ofmerits. Ext. El is the form of contract 
made by Sri Thulukanam on 30-11-1962 by which it is agreed among other 
things that the terms and conditions of employment of supervisors shall be 
the same as those applicable to other estate labourers and the supervisors 
shall be subjected to the certified standing orders for the estate workmen in 
force on the estate . The other contention raised by the Union that action 
can be taken against Sri Thulakanam only as an independent contractor for 
alleged violation of the termsof the contract, and not as an employee of the 
estate under the standing orders is also , in my opinion , devoid ofmerits . 
The Management is at liberty to proceed against an employee if he acts 
against the interests of the Management and commits fraud or dishonesty,in 
respect of the property belonging to the Management, even though he may 
be acting in a capacity different from that of an employee. In this instant 
case it is clear that the Management was only affording opportunities to 
supervisor Thulukanam to earn more money, by allowing him to be a con 
tractor for ſelling and sizing redgum trees to be used as firewood in the 
Estate factory . If dishonesty is shown by Sri Thulukanam in his capacity . 
as such a contractor, and that too in respect of property belonging to the 
employer , in my opinion the Management will be at liberty to proceed 
against him under the standing orders. 

a. The point for the determination in this case therefore is whether 
Sri Thulukanam has acted dishonestly , in respect of property belonging to the 
Management, by giving away {pieces cof redgum trees to the workmen 
employed by him in the execution of his contract as wages in lieu of cash . 
The first witness, who has been examined at the domestic enquiry is 
Sri P. Chacko , acting conductor. The evidence given by him goes to show 
that the workmen in whose possession firewood was seen by him , during the 
"search ono 13-4-1963 , confessed to him that the firewood was given by 
Sri Thulukanam to them as wages. The second witness Sri Mohammed 
Kunju , watching contractor also states that the workmen confessed to him 
that they had been given firewood by. Thulukanam instead of cash , as wages. 
Sri Thulukanam admits that the workmen in whose possession firewood was 
discovered were cmployed by him for felling and sizing redgum trees. The 
plea put forward by him is that the firewood found in their possession were 
carried away by them without his consent or knowledge from the fields where 
they were working, as all workmen of the estate are allowed by the manage 
meat to make use of logs and twigs below . 3 inches in diametre as firewood 
free of cost. He asserted even at the time of enquiry that his employees were 
paid cash for the work done by them , that the dimension of the pieces of 
firewood found in the possession of the workmen was below 3 inches in 
diametre , and that the quantity of firewood alleged to have been found in 
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their possession was far below 33 cubic yards. Even though P. Chacko 
examined as EW4 and Sri Mohammed Kunju examined as EWI have stated 
before this Court that the firewood found in the possession of the workmen 
were 4 to 10 inches in diametre , it is significant to note that EW4 Chacko 
has stated during examination in Chief at the domestic enquiry in answer to 
a question were they small sticks” ? " No, all large logs which had been 
split” . Similarly, EW1Sri Mohammed Kunju in answer to a question when 
examined in Chief at the domestic cnquiry has stated " large logs of varying 
sizes which had been split” . It follows therefore that the evidence given by 
the EWI and EW4 the persons who are alleged to have seen the nature and 
size of the firewood in the possession of the workmen , is exaggerated before 
this Court, in as much as they describe the size of the filewood found in the 
possession of the workmen in their kitchen as logs 4 inches to 10 inches in 
diametre , while they have described the same at the domestic enquiry as logs 
which had been split. It is not known how they could get an idea of the size 
of the logs if in fact the logs were split when first seen by them . It follows 
therefore that the evidence regarding the size of the logs of firewood found in 
the possession of the workmen a cruicial aspect in this case , is discrepant and 
hence unreliable . 

No doubt, EW1Mohammed Kunju and EW4 Chacko have stated at the 
domestic enquiry as well as when examined before this court that the work 
men in whose possession firewood was found , confessed to them that the 
firewood was given to them by supervisor Thulukanam as wages. The work 
men under reference are No. 19 Rangan , No. 170 Gopal, No. 154 Doraiswamy 
No. 12 Angamuthu and No. 307 Subramaniam . Four of them when exa 
mined as defence witnesses at the domestic enquiry denied having made 
such a confession to either EW1 or EW4, and have stated clearly that Sri 
Thulukanam was paying cash to them as wages, and that the firewood found 
in their possession were collected by them from the fields. They have also 
stated that the estate workers are in the habit of carrying away small 
branches and twigs or logs of firewood from the fields from were redgum 
trees are cut and removed by contractors, and that the Management has at 
no time objected to the workmen using such branches and logs as firewood . 
Of the five workmen , with whom firewood was found, only four were exa 
mined at the domestic enquiry. One of them , Appaswamy Rangan 
examined as WW4, swears before this court that Sri Thulukanam was giving 
him wages in cash , and that the firewood found in his possession was not 
given to him by Sri Thulukanan in lieu of cash as wages, but collected by 
him independently to be used as firewood in his house. It is evident that 
none of the workmen has admitted before court or before the enquiry officer 
at the domestic enquiry that Sri Thulukanam has been giving away firewood 
to anyone of them instead of cash as their wages. It follows therefore that 
the evidence given by EW1 and EW4 that the workmen confessed to them 
that the firewood found in their possession was given to them by Sri 
Thulukanam as wages instead of cash , in my opinion , is unfounded and 
cannot be relied upon by a reasonable person either in a judicial or in a 
domestic enquiry . 


There is also some discrepancy regarding the circumstances under 
which the houses of the workmen employed by Sri Thulukanam in his 
contract work happened to be searched EWI Mohammed Kunju would have 
us believe that it was Mr. Nicholl , the Superintendent of the Estate who 
first informed him that Sri Thulukanam has been paying his workmen wages . 
in kind , while EW2 Maruthumuthu Kangani would have us believe that this 
information regarding the alleged dishonest transaction by Sri Thulukanam 
was given to him by EWI Mohammed Kunju . EW4 P. Chacko, plucking 
contractor after having stated that he was given written orders by the 
superintendent of the Estate on 13-4-1963 to conduct a search in the rooms 
occupied by the workers employed by Sri Thulukanam , for any redgum fire 
wood , when cross-examined admitted that the written order was not in his 
possession , and went on to say that he does not remember whether the orders 
given by the superintendent for search was oral or written . He furthsr 
stated that EWI Mohammed Kunju went to him as soon as he received the 
orders for that search from the superintendent, and that it was EW1 
Mohammed Kunju who gave information to the superintendent of the 
estate regarding the alleged dishonest transaction by Sri Thulukanam . It is 
therefore obvious that the circumstances leading to the search of the houses 
of the workmen did not happen in the manner alleged by the Manage 
ment. 

It has been brought out from the evidence on record that there is a 
practice or custom prevalent in the estate that branches or logs or twigs of 
redgum trees below a particular size, not suitable as firewood in the estate 
factory, are abandoned in the fields after cutting and removing firewood 
suitable for the estate factory , and that these abandoned firewood would be 
removed by workmen in the estate to their home to be used as firewood . 
In the absence of reliable evidence that the firewood found in the possession of 
the five workmen , one of whom has been examined as WW4 before this Court 
and four of them at the domestic enquiry, was given by Sri Thulukanam to 
the workmen as wages in lieu of cash , or that the firewood found in the posses 
sion of the workmen were of the kind or of the dimension which can be 
used in the estate factory or that the firewood found in the possession of the 
workmen were not of the kind which is usually abandoned in the fields and 
removed by the workmen for their domestic use without any objection being 
raised by the Management, the finding that Sri Thulukanam has been dis 
honest in respect of property belonging to the estate can only be unfounded 
and perverse. With regard to the allegation that Sri Thulukanam gave away 
firewood to the workmen as wages in lieu of cash , there is only the evidence 
of EWI Mohammed Kunju and EW4 Chacko to the effect that the work 
men confessed to them in the evening of 13-4-1963 that the firewood found 
in their possession was given to them by Sri Thulukanam as wages in lieu of 
cash . 

The workmen under reference who have been examined at the 
domestic enquiry , and one of them before this court; have denied having 
made such a confession . On the other hand, they have stated that the fire 
wood was collected by them from the fields, and that Sri Thulukanam has 
been paying them cash for the work done by them . With regard to the size of 
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the firewood discovered in the possession of the workmen , while the cvidence 
adduced before the Courtby the examination by EWI, EW4 and others go to 
show that the logs were of dimensions between 4 inches to 10 inches , EW1 
and EW4 when examined at the domestic enquiry have stated that it was 
split firewood and not logs that they found in the possession of the workmen . 
It has been proved beyond any doubt from the evidence on record as spoken 
to by the witnesses examined by the Union and some of the witnesses cxa 
mined by the Management, that workmen in the estate are in the habit of 
taking for themselves for domestic use branches and logs of rcdgum trccs 
below a particular dimension which are not usually used as firewood in the 
estate factory . Under the circumstances, I am of opinion that the finding 
entered by the Management that Sri Thulukanam was dishonest in connec 
tion with employer s property, is perverse. 

The finding and the decision arrived at by the Superintendent of the 
estate as enquiry officer are extracted below : 

“ ( 1 ) The Accused states that he paid his workers for services 
rendered in the workspot, and yet his defence witnesses when questioned 
state they were paid cash in the lines, and one says " even in Pambanar . 
This proves conclusively the allegation against the accused that he did not in 
fact pay cash to his labourers but must have paid them with the Manage 
ment s redgums. 

(2 ) Defence witness 19 Rangan admits taking 2 yards of Redgums 
of 3 " in diametre . 

(3 ) All defence witnesses are very keen to state the rate at which 
they were paid , some gave the rates quite voluntarily , this is indicative of 
pre -arranged false evidence. 

(4 ) Defence witness Gopal states he was not permitted by the 
accused to take even twigs, the Accused originally states that he permitted 
twigs to be taken , as it is the custom . 

(5 ) 168 Ponnuswamy. Defence witness says on one occasion that 
Mr. P. K. Mohammed Kunju did not see or remove for inspection any logs 
in any of the lines when he made the inspection , later Ponnuswamy says that 
he was in his lines at the time, later still he states " I did t even sce 
P. K.Mohammed Kunju ” . Inconsistent and obviously false evidence . 

(6 ). On studying the evidence put forward by the two prosecution 
witnesses, it is found to be logical and consistent in both cases ; it also clearly 
indicates that labourers in possession of firewood , when questioned did in 
fact admit that it had come from the field where the accused was cutting 
firewood on contract, and also they had been paid firewood instead of cash . 
It is also undoubtedly proved that the firewood in question is Kaduakara 
nam s property. The accused is therefore proved guilty of stealing the 
Management s firewood in order to pay labourers employed by him , and 
thus using stolen property as payment in order that he may ,avoid paying 
cash out of his own pocket. 
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Decision : It must be recorded here that the accused being a 
supervisor has abused the position and privileges allowed him . In addition 
to the above he had committed an exceedingly underhand and dishonest 
misconduct. 

The accused will therefore be dismissed , without gratuity, from the 
employment of this Estate. Ordered accordingly. Dismissal to take effect 
from , and including 25th May 1963 . 
One month s wages is permitted to the accused in lieu of notice. 

(Sd.) Superintendent." 
No doubt, the powers of a Labour Court to interfere with cases of 
dismissal are not unlimited , because the Labour Court does not act as a 
court of appeal, and cannot substitute its own judgment for that of the 
Management. However , it is now well settled that this Court would and 
should interfere when there is want of good faith , when there is victimisation 
or unfair labour practice, when theManagement has been guilty of a basic 
error, or violation of the principles of natural justice or when , as in this 
instant case, on the materials produced before the Court, the finding of the 
Management is completely baseless or perverse. The misconduct alleged 
against Sri Thulukanam is that while executing a contract for felling and 
sizing redgum trees to be used as firewood in the estate factory, he gave away. 
pieces of redgum trees as wages in lieu of cash , and thereby committed theft, 
fraud or dishonesty in connection with the estate property. Some of the 
workmen with whom redgum firewood was found, stored in their kitchen , 
and who admittedly were engaged by Sri Thulukanam to fell and size redgum 
trees in the execution of the contract entered into by him with the Managem 
ment, have been examined at the domestic enquiry , and one of them before 
this Court . All of them denied the allegation that Sri Thulukanam gave 
them redgum logs as wages in lieu of cash. They stated that Sri Thuluka 
nam paid cash to them as wages . However , the enquiry officer came to the 
conclusion that Sri Thulukanam did not pay cash to the labourers who 
worked under him , on the basis of a trifling discrepancy in the statements 
given by Sri Thulukanam and some of the workmen . It is mentioned in the 
findings of the enquiry officer that while Sri Thulukanam stated that he paid 
wages to the workers for the services rendered by them at the workspot, 
some of the workers stated that they were paid cash in the lines and in some 
other place called Pambanar. It is evident that when several persons have 
been working for a person like Sri. Thulukanam , who was only a supervisor 
with very limited resources ,wages will not be paid at a particular spot,and 
hence it will be difficult for any of the persons concerned to state precisely 
where each one of them was 

The conclusion arrived at by the 
enquiry officer on the basis of the socalled discrepancy referred to above, in 
my opinion , is rather ill -conceived and illogical. The two Management 
witnesses who have been examined at the comestic enquiry as well as bc ore 
this Court as EW1and EW4, however stated that the workmen concerned 
confessed to them at the time of search and discovery of redgim firewood in 
their lines that the firewood was given to them by Sri Thulukanam instea 
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of cash as part of their wages. The workers themselves denied having made 
any such confession either to EW1 or EW4. The uncorroborated and bald 
statement of these witnesses ought not to be the basis for coming to the con 
clusion that Sri Thulukanam gave away redgum firewood to his workmen as 
wages instead of cash . 

The mere discovery of some firewood in the possession of the work 
men in the peculiar circumstances of this case does not in any way incriminato 
Sri. Thulukanam . It is obvious that the workers residing in the estate are 
in the habit of carrying away redgum logs described as branches and twigs, 
lying abandoned in the fields where redgum trees are felled and sized to be 
converted into firewood for the estate factory . No doubt, it has been made 
out that the firewood thus allowed to be carried away without being objected 
to by the Management are of dimensions less than the 3 inches or 4 inches 
in diametre. In this instant case the two witnesses examined by the 
Management at the domestic enquiry described the firewood seen by them 
in the possession of the workmen on 13-4-1963 as " split" firewood . The 
interested nature of their testimony can easily be gauged by the fact that 
they have made up their minds when examined as EW1 and EW4 to swear 
before this Court that the firewood found in the possession of the workmen 
were logs 4 inches to 10 inches in diametre. The other witnesses examined before 
this Court by the Management who gave evidence in support of EW1and 4 
regarding the nature and size of the firewood pieces found in the possession 
of the workers, are obviously interested and cannot be believed . It follows 
therefore that there is no evidence in this case to cometo the conclusion 
that the firewood found in the possession of the workers was firewood 
not collected by them as usual from the fields. In other wor s, there is no 
evidence in this case to come to the conclusion that the firewood found in the 
possession of workmen was of the prohibited size or type alleged to have been 
given away by Sri. Thulukanam as wages in lieu of cash . Even if it is 
presumed that the firewood found in the possession of the workmen were of 
the prohibited type , and not of the kind which are being usually carried 
away by estate workers in general to be used as firewood without being 
objected to by the Management , it will not incriminate Sri Thulukanam 
as long as these workmen could have possibly removed the firewood found 
in their possession , without the consent or knowledge of Sri Thulukanam . 
It has been argued before meby the learned counsel for the Management 
that Sri Thulukanam as per the terms of the contract proved as Ext. W1 
would be responsible for theft . Condition No. 3 in Ext. Wi lays down 
“ contractor will be responsible for theft” . It is obvious that the contractor 
will be responsible to make good the loss incurred by the Management dụe 
to any thefts, but not made liable for the theft committed by others. citrer 
under the standing orders of the Estate or under the penal Code. The 
Management under the condition of the contract will be at liberty to realise 
from Sri Thulukanam , as contractor, the cost of timber found stolen away . 
No further liability can be fastered on him under the circumstances proved 
in this case. I have no hesitation in coming to the conclusion that the 
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finding of the Management that Sri Thulukanam has committed theft , 
fraud or dishonesty in connection with estate property, is completely baseless 
or perverse. This Court would therefore be justified in interfering with the 
dismissal. 

In a case of illegal or unjustified dismissal, the proper course open to 
this Court is to order reinstatement, unless there are compelling reasons 
for not doing so . In this instant case it is admitted that Sri Thulukanam 
has been a loyal and well -behaved workman all along, and that he 
has an unblemished record of service with theManagement. I am therefore 
of opinion that in the circumstances of this case the reinstatement of 
Sri Thulukanam , with back wages due to him , will be only just and proper . 

In the result , the dismissal of Sri Thulukanam is set aside, and he 
will be reinstated with full back wages by the Management. An award is 
passed accordingly. No order as to costs. 

This Award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette. 


M. V. A DIAS, 
Presiding Officer . 


APPENDIX 


Wilnesses examined on the side of the Union : 


WW1. V. Chinnaya Pillai. 

2 . Annamma . 
3. Palani Andi. 
4 . Renkon , 
5. Thulukanam . 
6. T. N. G. Panicker. 


Witnesses examined on the side of the Management: 

EWI. Mohamıned Kunju . 

2. P. Maruthumuthu. 
3. N. A.Menon . 


4. P. Chacko . 
5 . Cameron . 
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Exhibits marked on the side of the Union : 

Ext. Wi. Contract executed by Thulukanam dated 11-3-1963 . 

W2. Charge-sheet dated 29-4-1963 issued to Thulukanam . 
W3. Copy of letter dated 18-5-1963 from the Union to the 

Management 
W4. Do. dated 4-6-1963 

do . 
W5. Copy of letter dated 26-6-63 from the Union to the 

Deputy Labour Officer, Peermade. 
W6 . Notice of conciliation proceedings dated 4-7-1963 

from the Deputy Labour Officer , Peermade . 
Exhibits marked on the side of the Management: 
Ext. El. Contract executed by Thulukanam and the Superin 

tendent dated 30-11-1962 . 
E2. Contract ( executed by the Superintendent, Ladrum 

Estate and Sinnamarathamuthu dated 1-12-1962 . 
E3. Enquiry proceedings and findings. 
E4 . Certified standing orders. 


99 


99 


29 


Kerala Gazette No. 6 dated 8th February 1966 . 
PART I 
GOVERNMENT OF KERALA 

CA 
10 . Health and Labour (H ) Department 1. 

NOTIFICATION 
No. 90132/H2/65 /HLD . 

Dated, Trivandrum , 5th January 1966 . 
The award of the Presiding Officer , Labour Court, Quilon in respect 
of the dispute between Shri C. A.Mohammed Ghany, Proprietor , Mangala 
Devi Estate , Cumbom P. O., Madras State and his workmen represented by 
the Joint Secretary, South Indian Plantation Workers Union ,Munnar 
received by Government on 31-12-1965 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1917 ). 

By order of the Governor, 
P.E. RAMAN MENON , 

Deputy Secretary. 
In the Labour Court (Kerala State ) Quilon 

Camp : Munnar . 
Dated this the 22nd day of December , 1965 . 

Present : 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I. R. (Chicago) 

In 
INDUSTRIAL DISPUTE No. 49 OF 65 . 

Between 
SHRI C. A. MOHAMMED GHANY 
PROPRIETOR, MANGALA Devi ESTATE , CUMBOM P. O. 

MADRAS STATE 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE JOINT SECRETARY 

SOUTH INDIAN PLANTATION WORKERS UNION , MUNNAR 
Representations : 

Sri C. A. Mohammed Ghany, 

Proprietor, Mangala Devi Estate , On behalf of the 
Cumbom P. O., Madras State 

Management. 
ShriM.Muthuswamy, 
Joint Secretary, 

On behalf of the 
South Indian Plantation 

Workmen . 
Workers Union ,Munnar : 
G 44 
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AWARD 
This is an Industrial Dispute between Shri C. A. Mohammed Ghany, 
Proprietor , Mangala Devi Estate , Cumbm and the workmen of the above 
concern represented by the Joint Secretary, South Indian Plantation 
Workers Union , Munnar 

the dismissal of ( 1) P. Appu , 
(2) K. Kannan , (3) P. Kannan , (4) M.Muniswamy, (5) P. Muniswamy, 
(6 ) S. Sadayan and (7) M.Sadayan referred to this Court for adjudication 
under Section 10 (1) (c) of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947) by the Government of Kerala in their Order, Health and 
Labour (H ) Department, G. O. Rt. No. 3477/65 /HLD . dated 8-10-1965. 

In pursuance of notice issued the parties appeared before Court, but put 
in a jointMemorandum of Settlement shown as annexure to this Award . 
The parties request for an award in terms of the settlement. 

An award is passed in terms of the Memorandum of Settlement shown 
as annexure to this award . 

This Award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


M. V. A. DIAS, 
Presiding Officer. 


ANNEXURE 
Before the Labour Court, Quilon . 
INDUSTRIAL DISPUTES No.49/65 . 

Between 
Shri C. A. Muhammedkani, Proprietor, Mangaladevi, 
Kattasurian Cardamom Estate Cumbom P.O. 

And 
The Workmen represented by ShriM.Muthuswamy, 
Joint Secretary, South Indian Plantation 

Workers Union , Munnar . 

JOINT MEMORANDUM OF SETTLEMENT 
Submitted by the Management of Mangala devi and Kattasurian 
Cardamom Estate and the Joint Secretary, South Indian Plantation Workers 
Union , Munnar . 

The ahove dispute has been settled on the following terms: 
1. The Management agrees pay Rs. 325 per pair namely, 

P. Appavu and his wife Kamatchi, 2. K. Kannan and his 
wife Ellamal, 3. P. Kannan and his wife Chinnathai , 
4. M.Munuswamy and his wife Vanamaily, 5. S. Sadayan 
and his mother Valli, respectively . 
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2. M /s. P. Munuswamy and his son M. Sadayan also be paid Rs. 375 , 
3. The payments will be made to the workers in the presence of the 

Labour representit ves on or before the 11th De ember, 1965 . 
4. The concerned amounts mentioned in para 1 and 2 will be full and 

final settlement of thcir claims. 
5. The Union agrees to withdraw the case from the Honourable 

Labour Court, Quilon . 
It is therefore prayed that an award may be passed in terms of the 
above compromise . 
Dated this the 6th day of December , 1965 at Kottayam 

(Sd.) 
For the A1anagement. 

( Sd .) 

For the workmen . 
Witness; - 


S. M. Nathan , Branch Secretary . 


(Sd ) 


(Sd .) 


S.I.P. W. Union , 

Pambadamparai Branch . 


Kerala Gazette No. 6 dated 8th February 1966 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION . 
No. 90137 /H3/65 /HLD . 

Daled, Trivandrum , 1st January 1966 . 
The award of the Industrial Tribunal, Kozhikode in respect of the dis 
pute between the Management of Malabar Tile Works, Feroke and their 
workmen represented by the Secretary , The Tile Workers Union , Feroke 
received by Government on 31-12-1965 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P. E. RAMAN MENON , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Tuesday, the 28th day of December, 1965.) 

Present: 
SRI V. V. SUBRAMANIA IYER , B. A., B , L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 10/63. 

Between 
THE MANAGEMENT 
OF MALABAR TILE WORKS, FEROKE 

And 
THE SECRETARY 

THE TILE WORKERS UNION , FEROKE 
Representation : 
Messrs. V. K. K.Menon , 

For Management. 
Bar -at- law and 
M. Ramachandran , 

Advocates , Ernakulam . 
Sri K. Bhaskaran Nair , 

For Union . 
Advocate, Calicut . 

AWARD 


This dispute has been referred for adjudication to this Tribunal by 
Government Order No. 11198 /H3/63 /HLD . dated 6-3-1963 of the Health and 
Labour Department (Health H ) of the Gevernment of Kerala . The only 
issue referred is " Additional Bonus to the workers for the year 1958 " : The 
financial year of the company is the calendar year. 


G : 46 


They 


2. The workers concerned in the reference are the daily rated workers . 
They were paid bonus for the year in question but that was only 25 % of 
their basic wages. At the sametime the monthly paid staff were paid 25 % 
of their total salary as bonus. According to the Union , this amounts to 
unfair discrimination . In their statement they claim 372 % of the total 
earnings as bonus on the ground that the profits made by the company 
would amply justify it . 

3. The Management opposes the above demand of the Union . 
contend that if the Full Bench Formula is applied there would be no 
surplus profits at all for the year 1958 and what they have actually paid to 
the two categories of workers was merely out of good will which cannot 
form the basis of a legal claim . Hence according to them , no question of 
discrimination can possibly arise in this case. They also se to justify the 
higher bonus paid to the staff on the ground that their conditions of service 
were less favourable than those of the workers . 

4. At the time of the hearing, learned counsel for the Union limited their 
demand to 25 % of the total carnings. 

5. Evidence has been adduced by the Management to show that there 
was no available surplus according to the Full Bench Formula for the 
relevant year. Ext. Mi is the Profit and Loss Account. Ext. M2 is the 
Balance sheet. These are proved by the Auditor of the Company, MWI. 
Ext. M4 is the worksheet produced by the Management. The details of 
the accounts are spoken to by MW2 who is the accountant of the Company. 
MW3 is exainined as 

an expert to prove the cost of rehabilitation . He 
proves the two rehabilitation statements, Ex s . M8(1) and Ext. M8(2), the 
former relating to Plant and Machinery and the latter to Buildings. This is 
the main evidence of the Management. The Union has not adduced any 
evidence . 

6. There are four types of bonus which have been evolved under the 
industrial law as laid down by the Supreme Court. They are (1 ) Produc 
tion Bonus or incentive wages, (2 ) Bonus as an implicd term of the contract 
between the parties, (3 ) customary bonus in connection with some festival 
and (4) profit bonus which was evolved by the Labour Appellate Tribunal in 
Mill Owners Association V. Rashtriya Mill Mazdoor Sangh , Bombay ( 1950 
LLJ 1247 ). What we are concerned within this case is profit bonus, the 
essential concept of which is the existence of an available surplus. There 
fore , it is contended for the Management that unles this court finds that 
there is an available surplus, the claim of he Union for additonal bonus 
cannot be entertained . In Ext.M4, the Management has shown that even 
without taking into account the prior charge of rehabilitation , there would 
only be a balance of Rs. 44,555 /12p . out of which Rs. 40,839 /47p . has 
already been paid as bonus. This according to them would be much more 
than the legitimate share of the profits due to the labour. The total amount 
claimed for rehabil tation in Ext. M8 series is Rs. 2,19,664 /50. This single 
item would be sufficient to eat up the entire profits . 
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7. The Union has filed a worksheet on 8-2-1965 in which they have 
shown a surplus of Rs. 1,78,461/56 p . This is arrived at by adding back 
several items of expenditure and completely negativing the claim for re 
habilitation . The amounts required for payment of additional bonus at 
374 % of the total earnings to the daily rated workers is shown as Rs. 40,000. 
Since the Union has now reduced its claim to 25 % of the total carnings, the 
additional amount which the Management would have to pay would be 
very much less. 

8. It appears to me that in this case it is unnecessary to go into the 
question of the available surplus because it is fairly well established that a 
Management cannot make an invidious distinction between one class of 
workers and another in the matter ofbonus on the plea of absence of avail 
able surplus. The decision of the Labour Appellate Tribunal in (1956) 
2 LLJ 72 is directly in point. It washeld in that case : 

" It is clear that if bonus has been awarded by the company to a 

Section of the workmen , the company cannot legitimately refuse 
the claim of bonus by other workmen on the ground that the 
Company s balance sheet in the year in question does not disclose 

any available surplus for distribution of bonus." 
It is true that in the above case one section of the workmen were denied 
bonus altogether unlike in the present case. But that is a distinction without 
a difference so far as the principle enunciated in the decision is concerned . 
Another decision bearing on the same point is contained in (1953 ) 
2 LLJ 520. In that case, the company paid 3 months basic wages as bonus 
to the clerical staff while it denied bonus to the non - clerical staff on the 
ground of absence of available surplus. The Labour Appellate Tribunal 
observed that this would seriously affect industrial peace and allowed the 
same amount of bonus to the excluded workmen also. The same principle 
has been recognised and given effect by the Supreme Court in the case 
reported in (1961) I LLS 644. That was a converse case where the company 
paid bonus to its Labour force (Operatives) to the exclusion of the clerical 
staff. The claim of the latter for parity was allowed . In allowing the claim , 
their Lordships made the following significant observation : 

" In the absence of some overriding consideration it would not be 

fair to make a distinction in the rate of bonus between different 

classes of workmen ." 
9. The above discussion would be sufficient to dispose of the arguement 
advanced by learned counsel for the Management that unless there is an 
available surplus, whatever is paid by them is only out of good will which 
cannot afford the basis of a legal claim . 

10. The alternative contention put forward by the Management that the 
conditions of service of the staff were less favourable than those of the 
workers and therefore, they were justified in paying them a higher bonus 
also cannot stand scrutiny . The evidence adduced on this pintby the 
Management is to say the least, very meagre and unsatisfactory . MW2 
alone speaks to this matter. According to him the reasons which weighed 


with the Management for the preferential treatment are that the staff 
members did not enjoy benefits like attendance bonus and service bonus 
which the workers had and also that they did not have any leave facilities: 
His cross-examination would however show that these reasons are not 
tenable. He admits that some of the benefits which the workers enjoyed 
were taken away when the Minimum Wages Notification was implemented 
in May, 1958. The award in 1. D. 78/60, Ext. M7, would show that the 
staff had leave facilities also. (See clause 7 ). Thus on the evidence , as it 
stands, I am not satisfied that the Management has made out a case for 
making a distinction in the rate of bonus between the two classes of 
employees. The decision of the Supreme Court in (1961) I LLJ 644 already 
referred to is authority for the position that the management mustmake out 
a very strong case for it. 

11. The total amount paid as bonus is Rs. 40,839-47p . Out of this the 
workers who number 315 even according to MW2 get only Rs. 21,557-53p . 
The rest of the amount which is almost equal to that paid to the workers, 
has gone to the members of the staff who number only 64. These figures 
need no comment and they would unmistakably indicate that the workers 
have received a raw deal vis -a -vis the staff. 

12. In the result , I pass this award directing the Management to pay 
bonus to the workers concerned in this reference, at the same rate as the 
members of the staff , viz., 25 % of the total earnings. They will be entitled 
to credit for the sums already paid . This award shall come into force on 
the expiry of 30 days after its publication in theGovernment Gazette. 
Camp :Ernakulam . 

V. V. SUBRAMANIA ( YER , 
28-12-1965. 

Industrial Tribunal, Calicut. 
Appendiz 
Exts. Marked on the side of the Management 
Mi. Profit and loss account for the year 1958. 
M2. Balance sheet for the year 1958 . 
M3. Answer to the Interrogatores served by the Workers Union . 
M4. Worksheet filed by the Management. 
M5. Statement of working capital for the year 1958. 
M6 . Copy of award in I. D. 78/60 . 
M7. Details of salary ofmonthly rated employees . 
M8. (1) Rehabilitation statement for the year 1958 -Plant and 
Machinery. 
do . 

Buildings. 
Witnesses examined on the side of the Management. 
MWI. P. R. Menon . 
MW2. K. Kesavan Nair . 
MW3 . A. K. Kerala Varma Raja . 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 82985 /H3/65 /HLD . 

Dated , Trivandrum , 6th December 1965 . 
The award of the Industrial Tribunal, Kozhikode in respect of he 
dispute between the Managing Director, Desamitram Printing and Publish 
ing Co. Ltd., Cannanore and Shri Manolekuthu Kumaran , Co. The Press 
Workers Union , Cannanore received by Government on 2-12-1965 1 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor , 

K , NatesAN , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
(Wednesday, the Ist day ofDecember, Nineteen 

hundred and sixty - five ) . 

Present: 
Suri V. V. SUBRAMANIA IYER , B , A., B. L., 

Industrial Tribunal, Calicut: 
INDUSTRIAL DISPUTE No. 36/1964 

Between 
MANOLEKUTHU KUMARAN 
Co. The Press WORKERS UNION, CANNANORE 

And 
THE MANAGING DIRECTOR 
DESHAMITRAN PRINTING AND PUBLISHING Co. LTD . , CANNANORE 
Representation : 

Sri V. V. Sankaran Nambiar, Advocate , Cannanore. For Workman . 
Sri K.Balakrishna Panicker , Advocate, Cannanore. For Management. 

AWARD 
This is a complaint under section 33A of the Industrial Disputes Act, 
which has been registered as an industrial dispute. The averments in the 
petition are the following : 

There is an industrial dispute pending before the Industrial Tribunal, 
Calicut as I. D. 51/63 between the Press Workers Union , Cannanore and 
the Respondent. The petitioner is a member of the Press Workers Union . 
Under the auspices of that Union , the workers under the Respondent had 
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struck work on 8-10-1963 which continued upto 10-12-1963. After the 
dispute was referred for adjudication , the Union withdrew the strike on 
11-12-1963 and the next day the workers attended for duty. But some of 
the workers including the petitioner were not allowed to work by the 
respondent. Thereafter the petitioner approached the Management several 
times under the bona fide belief that the petitioner would be allowed to work 
but till now the respondent has not allowed the petitioner to work . The 
action of the respondent is quite illegal when a dispute is pending before the 
Tribunal. It is, therefore, prayed that the Managementmay be directed to 
allow the petitioner to work and he be allowed all the benefits that are due 
to him . 
2. The Management filed counter statement contending as follows. 

The petition is not maintainable in law or on facts. It is not correct 
to say that what was done by some of the workers froin 8-10-1963 was a 
strike. It was nothing but criminal trespass and other offences punishable 
under the India Penal Code. With no stretch of immagination could it be 
called a strike. By their unlawful activities the demonstrators have lost all 
their connections with the respondent. They had become offenders and 
were removed by the police on the night of 9-11-1963. Thus, long before 
the date mentioned in the petition as the date when they are alleged to have 
approached the Management for work they had ceased to be workers. The 
respondent does not admit the allegation that they offered for work and 
that they were denied work. In fact the petitioner was found working in 
another press . I. D. 51/63 was not pending on the 11th or 12th December, 
1963. Hence the petitioner cannot invoke Section 33A for any purpose . 
The petition does not also conform to the requirements of Section 33A and 
the Rules framed thereunder . 

3. The Management examined MWs 1 and 2 and marked Exts. Ml and 
M2. The petitioner examined himself as WWI. 

4. At the time of the hearing , learned counsel for theManagement 
pressed only two contentions, viz. (1) Section 33A cannot be invoked by the 
petitioner because the alleged denial of employment was not during the 
pendency of I. D. 51/63 and (2) the petitioner never offered himself for 
work as alleged by him . 

5. Point No. 1. - The reference order in I. D. 51/63 is G. 0. Rt. No. 
79657/H3/63/HLD dated 6-12-1963. It was received in this court on 9-12-1963 
and was taken on file on 11-12-1963. It is clearly alleged in the petition 
that the strike was withdrawn on 11-12-1963 after the dispute was referred 
for adjudication . This allegation has not been specifically denied by the 
Management. The petitioner s case in that after the strike was withdrawn 
he had repeatedly approached the Management for work . There can , there 
fre, be no doubt that the alleged denial of work was during the pendency 
of I. D.51/63 . It must follow , therefore, that the petitioner is entitled to 
invoke Section 33A of the Industrial Disputes Act. 

6. Point No. 2.There is only the uncorroborated testimony of the 
pctitioner as WW1 that after the strike was called off he offered himself for 
work and was denied work by the Management. Admittedly he has not sent 
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any notice to the Management demanding work . He has also not made 
any complaint to the Labour Department about the denial of employment. 
There is also a long delay of 5 months in filing this complaint. These are 
circumstances which must strongly militatc against the truth of his case. 
MW2 is the Managing Director of the Respondent concern . His deposition 
in I. D. 29/64, which was a similar case , has been marked by consent as 
Ext. M2. There, MW2 has clearly stated that all the workers who reported 
for duty after the strike was called off, were given work by the Management 
and that thepetitioner was not given work only because he did not offer 
himself for work . His evidence seems to be quite consistent with the 
probabilities of the case . The Management has a further case that the 
petitioner did not report for duty as he had accepted employment in another 
press, viz., the Cannanore Printing Works Ltd. For this purpose they have 
examined MWL. MWI swears that the petitioner has worked under him 
and he proves Ext. M1which is a letter dated 8-8-1964 written by him to 
the Managing Director of the Respondent concern . I am ,however, not in 
clined to attach much weight to the evidence of MWI because he admits 
that there are vouchers showing the payment of wages to the petitioner. 
They would have been the best evidence but they are not produced . Further 
more, MW1 also admits that the petitioner s name will not been seen in the 
attendance register maintained in his establishment. 

7. Even though I have found that the case of the petitioner that he 
offered himself for work and it was denied by the Management cannot be 
true, the question still remains whether he is not entitled to any relief in 
this petition . The Management has no case that they ever called upon the 
petitioner to join for work . It appears to me that it was the clear duty of 
the Management to have issued a notice to the petitioner to join for work and 
then terminate his services if he failed to do so. That has admittedly not 
been done. It may be noted in this connection that it is not disputed that 
the petitioner has 18 years of service under theManagement to his credit. 

8. I, therefore, consider that the petitioner has a right to be re-employed 
under the Management. In fairness to the learned counsel for the Manage 
ment, I may also say that at the conclusion of the argument he submitted 
that the managementwould take back the petitioner provided he does not 
claim continuity of service and backwages. I think that the petitioner 
cannot be given backwages, but that it would be too hard to deny him 
continuity of service having regard to his length of service. 

9. I would accordingly direct the Management to take back the peti 
tioner into their service . He will have the benefit of continuity of service 
but not backwages. This award shall come into force on the expiry of 
30 days after its publication in the Government Gazette . 


Camp: Ernakulam , 

1-12-1965 ; 


V. V. SUBRAMANIA IYER , 
Industrial Tribunal, Calicut. 
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Appendis 

Exts . Marked on the side of Management. 
Mi. Letter dated 8-8-1964 from the Cannanore Printing Works, 

Cannanore to the Management. 
M2. Certified copy of deposition of MW1 in I. D. No. 29 of 1964. 

Witness examined on the side of the Workman : 
WWI. M. Kumaran . 

Witnesses examined on the side of Management. 
MWI. C. M.Gopalan Nambiar. 
MW2. A. K. Nair . 
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GOVERNMENT OF KERALA ! 
Health & Laboar (II) Department 

NOTIFICATION 
No. 778 /H3/66 /HLD . 

Dated , Trivandrum , 5th January 1966 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the President, Cochin Port Co -operative Society Ltd., 
Willingdon Island, Cochin - 3 and his workmen represented by the President, 
Cochin Port Co-operative Society Employees Union , Cannonshed Road , 
Ernakulam received by Government on 4-1-1966 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor , 
P. E. RAMAN MENON , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday , the 1st day of January, Nineteen hundred and sixty -six ) 

Present : 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicut . 
INDUSTRIAL DISPUTE No. 28/65 . 

Between 

THE PRESIDENT, 
COCHIN PORT CO -OPERATIVE SOCIETY LTD ., 
WILLINGDON ISLAND , COCHIN - 3. 

And 

THE PRESIDENT, 
COCHIN PORT CO- OPERATIVE SOCIETY EMPLOYEES UNION , 

*** CANNONSHED ROAD, ERNAKULAM . 
Representation : 

Sri V. K. Hamsa , 
Advocate , 

For Management. 
Cochin . 
Sri M. P. Menon , 
Advocate, 

For Union . 
Ernakulam 
G : 90 
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AWARD 
This dispute between the parties above named has been referred for 
adjudication to this Tribunal by Government Order G. O. Rt. No. 9171 
65 /HLD dated 2-3-1965 of the Health and Labour ( H ) Department of the 
Government of Kerala . The issues referred are (1 ) Denial of employment 
to Sri M. K. Parameswaran , ( 2) Revision of wages, ( 3) Confirmation 
of workers, 14) Leave benefits, (5) Festival Holidays and (6 ) Bonus 
for the years 1962-63 and 1963-64. 

2. After the parties filed their respective statements the case was posted 
for evidence. At that stage it was represented that negotiations for a settle 
ment were in progress. Finally on 28-12-1965 , the parties filed a Joint 
Memorandum of Settlement shown hereunder as Annexure, by which they 
have settled the disputes between them and it is prayed that an award may 
be passed in terms thereof. 

3. The terms of the settlement appear to be just and reasonable and 
I, therefore, accept the same and pass this award accordingly . This award 
shall come into force on the expiry of 30 days after its publication in the 
Government Gazette . 
Camp : Ernakulam , 

V. V. SUBRAMANIA IYER , 
1-1-1966 . 

Industrial Tribunal, Calicut. 


ANNEXURE 
Before the Court of the Industrial Tribunal, Calicat 

INDUSTRIAL DISPUTE No. 28 of 1965 
Agreement entered into between the Management of 

Cochin Port Co-operative Society, Ltd., and 
their workmen , in I. D. 28 of 1965 before the 
Industrial Tribunal, Kozhikode. 

TERMS 
1. Sree M.K. Parameswaran Nair will be reinstated in service with effect 

from 10-12-1965 . He will not be entitled to any back wages, but 

there will be no break in his service. 
2. 19 out of the existing daily paid workers will be put on monthly salary 

with effect from 1-10-1965 and the rest will be made permanent 

when they attain two years of service . 
3. The wages of the existing monthly paid employees and of those 

referred to in clause 2 above will be fixed as shown in the 

Annexure to this agreement with effect from 1-10-1965 . 
4 : The daily rated employees Messrs C. Narayana Menon , Nandikesan , 

L. T. Damodaran , M. N. Sreedharan , Govindan , Narayanan 
Nair and Pankajakshan will continue as daily paid employees, 
but their daily rates of pay will be enhanced to Re. 1 per day per 
head with effect from 1-10-1965 . 
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5. Arrears of wages and allowance duc from 1-10-1965 under clauses 2 to 

4 above will be paid on or before 10-1-1966 . 
6. Night duty allowance in respect of employees at Wharves who work 

after 4.30 p . m . will be enhanced to 65 paise per day with effect 
froin 1-10-1965. Asrcars under this head will also be paid on or 

before 10-1-1966 . 
7. Employees will be entitled to leave and holidays as provided for under 

Chapter III of the Kerala Shops and Commercial Establishments 

Act, 1960. All employees will also be entitled to weekly off. 
8. The other issue raised in I. D. 28 of 1965 are not pressed by the 

Union . 
9. A contributory P. F. Schemewill be introduced from 1-1-1966 to the 

workers . 
10. The union will not place any demands for a period of one year. 

Dated 7th December , 1965. 
(Sd .) 

(Sd .) 
President, 

Secretary , 
Cochin Port Co-operative 

Cochin Port Co-operative Society 
Society Ltd. , No. 373 . 

Employees Union . 
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Annexure 
Salary in the 

Total from 
SI. 

Scale of pay from grade from 
No. Name. 

Allowance 1-10-1965 
Designation . 

1-10-1965. 1-10-1965 
Rs. Rs. Rs. 

Rs. 
T. S. Rama Iyer 

Cook 55-3-70 58-00 

8-00 
2 Cook 

66-00 
K.Krishnan Nair 

50-3-65 53-00 8-00 61-00 
3 T. V. Thomas 

Baker 

50-3-65 50-00 30-00 80-00 
4 K. B. Rajan 

Tea maker 30-2-40 34-00 

6-00 40-00 
5 T. K. Narayanan 

Tea maker 

30-2-40 34-00 6-00 40-00 
6 A. M. Peter 

Supplier 25-2-35 25-00 6-00 

31-00 
7 M. K : Parameswaran Nair 

Supplier No. 1. 45-3-60 45-00 6-00 

51-00 
8 C. P. Thomas 

Baker 

45-2-55 47-00 15-00 62-00 
9 M. Parameswaran Nair Grinder No. 1 . 45-2-55 47-00 15-00 

62-00 
10 T. Sankara Menon 

Cook 45-2-55 47-00 

15-00 62-00 
11 T. K. Krishnan Nair 

Cook 

45-2-55 

47-00 15-00 62-00 
12 A. Copalan Nair 

Cook 

45-2-55 47-00 15-00 62-00 
13 P. M. Joseph 

Cook 

45-2-55 47-00 15-00 62-00 
14 K. S. Madhavan 

Grinder No. II 191630-2-40 32-00 8-00 40-00 
15 K. S. Sivasankaran Nair 

Tea maker 

30-2-40 32-00 8-00 40-00 
16 Annamma 

Maid 

30-2-40 32-00 8-00 40-00 
17 Sivan 

Grinder No. II 30-2-40 32-00 8-00 

40-00 
18 K. M. Velayudhan 

Helper 

25-2-35 

29-00 6-00 

35-00 
19 N. K. Velayudhan 

Supplier - II 

25-2-35 29-00 6-00 35-00 
20 K. K. Balan 

Supplier - II 25-2-35 29-00 6-00 

35-00 
21 V. Damodaran 

Supplier - II 

25-2-35 29-00 6-00 35-00 
22 V. P. Johny 

Cleaner No. 1 

25-2-35 29-00 6-00 35-00 
23 T. A. Rajan 

Supplier - II 

25-2-35 29-00 6-00 35-00 
24 E. K. Ramachandran 

Supplier - II 

25-2-35 29-00 6-00 35-00 
25 . C. C. Chandy 

Supplier - II 

25-2-35 29-00 6-00 35-00 
26 V. K. Ravi 

Supplier - II 25-2-35 29-00 

6-00 35-00 
( Sd .) 

( Sd.) 
President,Cochin Port Co-operalive Society Ltd., No. 373 : 

Secretary C. P. C. S. Employees Union . " 
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GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 
No. 76906 /H3/65 /HLD . 

Dated , Trivandrum , 10th November 1965. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between Shri P. N. Krishna Iyer , Governing Director, P.S. N. 
Group Concern representing P.S. N. Motors (Private ) Ltd., Trichur and 
Shri E. Sachidanandan , Accounts Clerk , P.S. N. Mtors ( Private) Ltd., 
Trichur received by Government on 9-11-1965 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1917) . 

By order of the Governor, 
P.E. RAMAN MENON , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Kozhikode 
(Saturday, the 6th day of November, Nineteen hundred 

and sixty -five) 

Present : 
SRI V. V. SUBRAMANIA Iyer , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 29/65 

Between 

SRI E. SACHIDANANDAN , 
ACCOUNTS CLERK , P.S. N. Motors (PRIVATE ) LTD ., TRICHUR 

And 

SRI P. N. KRISHNA IYER , 
GOVERNING DIRECTOR , P. S. N. GROUP CONCERN REPRESENTING 

P.S. N. MOTORS (PRIVATE ) LTD., TRICHUR 
Representation : 
Sri M. P. Menon , 

For Workman 
Advocate , Ernakulam 
Sri V. Sivaramın Nair and 
Sri A. Inees, Advocates , 

For Management 
Ernakulam . 

AWARD 
This dispute arises out of a complaint filed under Section 33 A of the 
Industrial Disputes Act, 1947. The gist of the complaint is that the condi 
tions of Service of the complainant have been altered to his prejudice by 
transferring him from Trichur to Ernakulam , immediately before the com 
mencement of the proceedings in I. D.No. 10/65 . 
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2. The Management filed written objections supporting its action and 
contending that there has been no violation of any of the relevant provisions 
of law . 

3. The case stood posted for settlement or evidence and on the last 
occasion , namely, 5-11-1965, learned counsel for the complainant filed a 
statement in the following terms :--- 
" The above dispute arises from a complaint filed by Sri E. Sachida 

nandan , under Section 33 A of the Industrial Disputes Act. The 
subject matter of the complaint has now been referred under Sec 
tion 10 of the Act for the decision of this Hon ble Tribunal and 
the same is now pending as I. D. No. 73 of 1965. In view of the 
said reference and without prejudice to the contentions that may 
be raised on behalf of the complainant in the said dispute , it is 

submitted that the complaint is not pressed ." 
In view of the above statement, I pass this award dismissing the com 
plaint. It shall come into force on the expiry of 30 days after its publication 
in the Government Gazette. 
Camp: Ernakulam , 

V. V. SUBRAMANIA IYER , 
6-11-1965 . 

Industrial Tribunal, Kozhikode. 
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GOVERNMENT OF KERALA 
Health and Laboar ( H ) Department 

NOTIFICATION 
No. 88174 /H3/65 /HLD . 

Dated, Trivandrum ,23rd December 1965 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Commonwealth Trust Ltd., Calicut 
and their workmen represented by the Secretary , Mercantile Employees 
Association , Calicut received by Government on 22-12-1965 is hereby 
published under Section 17 of the Industrial Disputcs Act, 1947 (Central 
Act XIV of 1947). 

By order of the Governor, 
P.E. RAMAN MENON , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Monday, the 20th day of December, Nineteen hundred and sixty - five) 

Present: 
SRI V. V. SUBRAMANIA IYER , B. A., P. L. , 

Industrial Tribunal, Calicut 
C.M.P. No. 178 of 1965 

& 
C. M. P. No, 199 of 1965 

In 
INDUSTRIAL DISPUTE No. 71 of 1965 

Between 

THE MANAGEMENT 
OP COMMONWEALTH Trust LTD ., CALICUT 

And 

THE SECRETARY , 
MERCANTILE EMPLOYEES ASSOCIATION , CALICUT. 
Representation : 
Sri V. K. K.Menon , Bar- at- law , 

& 
Sri M. Ramachandran , 

For Management. 
Advocates, Ernakulam . 
Sri G. Ramanujam . 

For Union . 
INTERIM AWARD 
I. D. 71/65 is an industrial dispute between the Management of 
Commonwealth Trust Limited , Calicut and their monthly paid employees 
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represented by the Mercantile Employees Association , Calicut. The issues 
referred for adjudication are : 
1. The demands of the Mercantile Employees Association contained 

in their memorandum dated 29-9-1964 and 7-1-1965 . 
2. The proposal of the Management for a downward revision of 

scales of pay, D. A., etc. as envisaged in their notices under 
Section 9 ( A ) of the Industrial Disputes Act dated 9-1-1965 

and 23-3-1965 . 
3. Is the disparity in the scales of pay, dearness allowance and 

other benefits of themonthly paid employees of the Common 
wealth Trust Ltd., Calicut and of other comparable industrial 
units in the area justified , ifnot, to what relief is the Manage 

ment entitled . 
2. The Union filed their statement of the case on 25-10-1965. The 
case now stands posted for the reply statement of the Management. It 
is at this stage that the above two petitions have been filed . C. M. P. 178/65 
is by the Union for interim relief by way of 25 % enhancement in the total 
pay of the workers from the dates of their charters of demands. It was 
filed on 2-11-1965. C. M. P. 199/65 is by the Management also praying 
for interim reliefby way of stoppage of the variable dearness allowance paid 
to the monthly paid employees from the date of Section 9 ( A ) notice given by 
them . This latter petition was filed on 3-12-1965. Both these petitions 
are keenly contested and they were heard together. The Management s 
application in C.M.P. 199/65 constitute their counter in C. M. P. 178/65 . 

3. The claim of the Union for an increase in salary is based on the 
ground that while the company has been making enormous profits, the 
salary paid to the employees is very inadequate and insufficient to meet the 
sharp rise in the prices of essential commodities and the cost of living 
The dearness allowance paid at present is alleged to provide a very poor 
neutralisation of the rise in the cost of living . 

4. The Management opposes the above claim of the Union . The 
stand taken up by the Ma ement is that the salary paid by them is 
already higher than that paid in other tile factories in the region , viz . , 
Calicut-Feroke arca and that they do not have the necessary financial 
capacity to meet the demand of the Union . 

5. After the conclusion of the arguments , on 7-12-1965 the Manage 
ment filed a statement containing a comparative table of the salary scales 
prevailing in their concern for the different categories of the staff and those 
in the Calicut Tile Company, the Malabar Tile Works, the Feroke Tile 
Works and the Standard Tile and Clay Works. According to this state 
ment, the salary paid by the Management to their employees would seem 
to be higher than what is paid in the other concerns. It is argued for the 
Management on the authority of the decision in A. I. R. 1958 Supreme 
Court 578 , that in the matter of fixing wages , the industry-cum -region basis 
must be the main criterion and it is pointed out that the Union has also 
recognised this principle in its agreement of 20-11-1962 entered into with 
the present Management in I. D. 20/62. Reliance is also placed in this 
connection on the order of this Tribunal in I. D. Nos. 12 , 25 and 72 of 
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1958 , in which my learned predecessor has observed " The Commonwealth 
Tile Factories have to be placed on a footing of cquality with the other 
units in Feroke and Calicut area with regard to the service conditions of 
the workers.” Regarding the second aspect, viz. capacity of the Manage 
ment to pay, it is argued that the profits made by them will not justify 
any increase. A statement showing the annual turn over and th : percentage 
of residual profits in relation to the turn over for 11 years, viz. 1953-54 
to 1963-64 is appended to the objections filed by the Management. Accord 
ing to this statement, the years 1953-54 to 1961-62 were loss years while 
for 1962-63 and 1963-64, the percentage ofresidual profits was only 0.64 % 
and 1.65 % respectively which is said to be very negligible. It is on these 
self- same grounds that they plead for a reduction of the Dearness allowance 
in C.M. P. 199/65. 

6. While it would be too early to come to a decision upon the issues 
involved in the Reference, after hearing both sides, I feel that there is 
a case for providing some immediate relief to the employees. It is admitted 
that the present pay scales were fixed so long ago as in 1962. Since then , 
the cost of living has been steadily shooting up in all directions and it is a 
matter of common knowledge that conditions are going from bad to worse 
day by day making the lot of the common man more and more difficult. 
Indeed this is not disputed by learned counsel for the Management. 
Normally, therefore, we can only think in terms of an upward revision of 
the salaries, provided of course , the Management can afford to pay it . In 
this case the Balance sheet and Profit and Loss Account produced by the 
Management for the year ending 30th September , 1963 shows that the 
company is exceedingly prosperous and has been making substantial profits 
and it can hardly be contended with any show of reason that it cannot 
afford to pay anything in excess of what it is already paying to its employees. 
As against a paid up capital of £ 20,000, they have made a net profit of £9,150 
in 1961-62 and £ 20.382 in 1962-63. Their fixed assets as well as liquid 
reserves are also considerable . 

7. Again , in the Union statement certain unique features of the 
Commonwealth Trust Ltd., are pointed out, such as that it is a sterling 
company with its head office in England , that it has a very highly paid 
Managerial staff , that it can declare dividends only upto a maximum of 5 % 
etc. and it would appear as if there is very little in common between this 
concern and the other tile factories in the region . It would, therefore, be a 
matter for careful consideration at the final hearing whether the industry 
cum -region basis can at all apply to this case . 

8. In the light of all the above circumstances, I would allow a 10 % 
increase in the basic salary of the monthly paid employees covered by this 
reference as a measure of interim relief till the disposal ofthe main dis 
pute. This increase will take effect from the date of this award . 
C. M. P. 178/65 is allowed to the above extent. C. M. P. 199/65 will stand 
dismissed . 
Calicut, 

V. V. SUBRAMANIA IYER , 
20-12-1965 . 

industrial Tribunal, Celicut. 
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GOVERNMENT OF KERALA 
Health and Labour H Department 

NOTIFICATION 
No. 90135 /H3/65 /HLD . 

Datod, Trivandrum , 1st January 1966 . 
The award of the Industrial Tribunal, Kozhikode in respect of the dispute 
between the Management of Commonwealth Tile Factory, Feroke and 
Shri K. Velayudhan , M. R. No. 722 , C /o Tile Workers Union , P. O., 
Cheruvannur, Feroke received by Government on 31-12-1965 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 ( Central 
Act XIV of 1947) . 

By order of the Governor, 
P.E. RAMAN MENON , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
Tuesday, the 28th day of December., Nineteen hundred 

and sixty - five) 

Present: 
SRI V. V. SUBRAMANIA IYER , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 87/65. 

Between 
SHRI K. VELAYUDHAN , 
M. R. No. 722 , C /o Tile WORKERS UNION , 
P. O. CHERUVANNUR , FEROKE. 

And 
THE MANAGEMENT 
OF COMMONWEALTH TILE FACTORY, FEROKE . 

AWARD 
This is a complaint under Section 33 A of the Industrial Disputes Act, 
1947 which has been registered as an industrial dispute . The complainant 
was employed as a worker in the Commonwealth Tile Factory, Feroke. His 
services were terminated by the Management by an order of dismissal dated 
25-10-1965 . In this petition the order of dismissal is challenged on the 
ground that the Management has contravened the provisions of Section 33 
( 2) of the Act by not obtaining the express permission of this court for the 
dismissal and also by not applying to this court for approval of the action 
taken by the Management. It is alleged that at the time of the dismissal 
two disputes were pending in this court, viz ., I. D. Nos. 48/63 and 79/65 . 
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2. The Management opposes this application on the ground that they 
have fully complied with the requirements of Section 33 (2) of the Act. 
They con tend that no previous permission of this courtwas necessary for the 
dismissal and that they have duly applied to this court for approval of the 
dismissal by petition dated 27-10-1965 and further that they have also 
offered one month s wäges to the complainant as per Section 33 (2) (b) of 
the Act . 

3. When the case came up for evidence , learned counsel for the com 
plainant conceded that the Management has complied with the provisions of 
Section 33. In view of this , it has to be held that the present complaint is 
notmaintainable under Section 33 A of the Act. It is accordingly dismissed , 
but this will be without prejudice to the right of the Union to raise an 
industrial dispute regarding the dismissal, as agreed to by both sides. 
Camp : Ernakulam 

V. V. SUBRAMANIA IYER , 
28-12-1965 

Industrial Tribunal, Calicut. 
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GOVERNMENT OF KEREA 

Law Department 

NOTIFICATION 
No. 651-B2/65 /Law . 

Dated , Trivandrum , 25th January 1966 . 
The following Act of Parliament, published in thc Gazctie of India , 
Extraordinary , Part II Section i, dated the 18th December, 1965 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament reccived the assent of the President on the 17th December, 1965. 

By order of the Governor , 
P. UNNIKRISHNA KURUP , 

Law Secretary . 
THE INDIAN TARIFF (AMENDMENT) ACT, 1965 

(Act 46 of 1965 ) 

An 

АСТ 
further to amend the Indian Tariff Act, 1934 . 
Be it enacted by Parliament in the Sixteenth Year of the Republic of 
India as follows: 

1. Short title and commencement.- 1 ) This Act may be called the Indian 
Tariff ( Amendment) Act, 1965 . 

( 2) It shall come into force on the Ist day of January, 1966 . 
2. Amendment of First Schedule . — In the First Schedule to the Indian Tariff 
Act, 1934 (32 of 1934 ) in items Nos. 34 (4 ), 60(7 ), 64 (3), 64 (5 ), 68 ( 2A ), 
70 (A ), 70 (5), 72(14 ), 72 (39) and 75 (16 ), 

(a ) in the third column headed " Nature of duty" , for the word 
“ Protective ” , wherever it occurs, the word " Revenue " shall be substi 
tuted ; 

(b) in the last column headed “ Duration of protective rates of 
duty " , the entry " December 31st, 1965 ” , wherever it occurs , shall be 
omitted , 
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GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 651-B2/65/Law . 

Dated , Trivandrum , 25th January 1966 . 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary, Part II, Section i, dated the 18th December, 1965 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 17th December, 1965 . 

By order of the Governor, 
P. UNNIKRISHNA KURUP, 

Law Secretary . 


THE UNION DUTIES OF EXCISE (DISTRIBUTION ) 

AMENDMENT ACT , 1965 
(Act 47 OF 1965 ) 

An 

Act 
further to amend the Union Duties of Excise ( Distribution) Act , 1962. 

Be it enacted by Parliament in the Sixteenth Year of the Republic of 
India as follows : 

1. Short title and commencement-- (1) This Act may be called the Union 
Duties of Excise (Distribution ) Amendment Act, 1965 . 

(2 ) It shall come into force on the 1st day of April , 1966. 
2. Amendment of long title. - In the long title of the Union Duties of Excise 
(Distribution ) Act, 1962 (3 of 1962 ) (hereinafter referred to as the principal 
Act) , for the words, figures and letters " dated the 14th day of December, 
1961" , the words, figures and letters " dated the 12th day of August, 1965 " 
shall be substituted . 

3 . Amendment of section 2. - In section 2 of the principal Act, for thewords 
and figures on each of the articles specified in the Schedule to this Act, as 
defined in the First Schedule to the Central Excises and Salt Act 1944” , the 
words, brackets and figures " and of the duties of excise levied and collected 
under the Mineral Products ( Additional Duties of Excise and Customs) Act, 
1958 (27 of 1958) ” shall be subs:ituted . 
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4. Substitution of new section for section 3.- For section 3 of the principa ! Act, 
the following section shall be substituted , namely : 

“ 3 Distribution of a part of Union duties of excise among the States . - 
During each financial year commencing on and after the 1st day of 
April, 1966 , there shall be paid out of the Consolidated Fund of India 
to each of the States specified in column 1 of the Table below such 
percentage of the distributable Union duties of excise as is set out 
against it in column 2 : 

TABLE 


States 


2 
Percentage 


Andhra Pradesh 
Assam 
Bihar 
Gujarat 
Jammu and Kashmir 
Kerala 
Madhya Pradesh 
Madras 
Maharashtra 
Mysore 
Nagaland 
Orissa 
Punjab 
Rajasthan 
Uttar Pradesh 
West Bengal 


7.77 
3.32 
10.03 . 
4.80 
2.26 
4.16 
7.40 
7 18 
8.23 
5.41 
2.21 
4.82 
4.86 
5.06 
14.98 
7 51 " . 


5. Omission of Schedule. - The Schedule to the Principal Act, shall be 
Omitted . 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O. Rt. No. 15 /66 /RD . 

Dated , Trivandrum , 4th January 1966 . 
The following notification of the Government of India , Ministry of 
Finance (Department of Revenue ) is hereby republished in the Gazette for 
general information . 

By order of the Governor , 

C. C. AHMED, 

Joint Secretary. 
Government of India 
MINISTRY OF FINANCE (DEPARTMENT OF REVENUE) 

New Delhi, the 13th November 1965 . 
NOTIFICATION 

Dangerous Drugs 
No. 17. In pursuance of sub - clause (ii) of clause (g ) of section 2 of the 
Dangerous Drugs Act, 1930 ( 2 of 1930 ) and the protocol signed at Paris on 
the 19th November , 1948 , supplementing the earlier Geneva Conventions of 
1925 , 1931 and 1936 relating to drugs placed under international control, 
the Central Government hereby declares the narcotic substances specified in 
this notification to be manufactured drugs and makes the following further 
amendment in the notification of the Government of India in the Ministry 
of Finance (Department of Revenue) No. 4 - Dangerous Drugs dated the 4th 
December, 1956 , namely , 

Status of the drug under 

the conventions, 
In the said notification , 
(i) item No. (41) shall be omitted . 
( ii ) for item No. (75 ) , the following item shall 

be substituted , namely : 
" (75 ) 4 - phenylpiperidine - 4 - carboxylic acid Group I 

ethyl ester and its salts , preparations , 
admixtures, extracts and other sub 
stances containing any of these drugs" . 

( Sd .) 

G. P. DURAIRAJ, 
Deputy Secretary to the Government of India . 

F. No. 15 /6 /65-Opium ; 
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GOVERNMENT OF KERALA 
Health and Labour ( D ) Department 

NOTIFICATION 
No. 2030 /D2/66 /HLD . 

Dated , Trivandrum , 22nd January 1966 . 
The Notification No. F. 14 /103/64/PH (L & E ) dated 30-11-65 of the 
Governinent of India, Ministry of Health , is republished below for general 
information . 

By order of the Governor, 
K. VELAPPA MENON , 

Deputy Secretary. 

NOTIFICATION 
G. S. R. In exercise of the powers conferred by sub -section (2 ) of sec 
tion 4 , and sub -section ( 1 ) of section 23 of the Prevention of Food Adultera 
tion Act, 1954 ( 37 of 1954) the Central Government, after consultation with 
the Central Committee for Food Standards hereby makes the following rules 
further to amend the Prevention of Food Adulteration Rules, 1955, the same 
having been previously published as required by sub -section (1) of section 23 
of the said Act, namely : 

RULES 
1. These rules may be called the Prevention of Food Adulteration 
(Amendment) Rules, 1965 . 

2. In the Prevention of Food Adulteration Rules, 1955 , in rule 44 for 
clause (k ), the following clause shall be substituted , namely : 
“ (k ) A mixture of different kinds of milk except toned milk , double 

toned milk , recombined or reconstituted milk or standardised 

milk . " 
3. In Appendix B of the Prevention of Food Adulteration Rules, 1955 , 
(1) after item A. 05.16, the follo-ving items shall be inserted, namely : 
" A.05.17 . Carum Eulbocastanum (Black caraway) shall not contain 

( a ) more than 5 per cent of foreign edible seeds, 
(b ) more than 9 per cent of total ash , and 

(c ) more than 1.5 per cent of ash insoluble in hydrochloric acid ." 
( 2 ) for item A. 11.04.01 , the following item shall be substituted, 
namely 

“ A.11.04.01 . Double Toned Milk means the product prepared by 
(a ) blending cow or buffalo milk or both with fresh separated milk , 

or milk solids other than milk fat, and water , or 
(b ) partial abstraction of fat, from milk : 

Provided that such pro 
duct 

(i) is pasteurised , 

( ii ) shows a negative phosphatase test, 
G. 182 


2 


(iii ) remains homogencous , when dry milk solids other than 

milk fat are used , 
(iv ) leaves no deposit of solids, when allowed to stand , and 
(v ) contains not less than 1.5 per cent of milk fat and not 

less than 9 per cent milk solids other than milk fat." ; 
(3) after item A. 11.04.01, the following item shall be inserted , 
namely : 

" A.11.04.02. Standardised milk means cow or buffalo milk or both 
which 
(i) has been standardised by the abstraction , or addition or both 

ofmilk fat, or by the addition of skimmed milk , 
( ii ) has been pasteurised , 
(iii) shows a negative phosphatase test, and 
(iv) contains not less than 4-5 per cent of milk fat and not less than 
8.5 per centmilk solids other than milk fat." 

(Sd.) 
Under Secretary to the Government of India , 

„ Miristry of Health . 
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കേരള ഗവണ്മെൻറു 
ലാ ഡിപ്പാർട്ട്മെൻറ് 

പരസ്യം 
നമ്പർ 6413 - എച്ച് 2 / 65 / ലാ . 

തിരുവനന്തപുരം, 1965 അകററാബ 3 18. 
1965 അകറാബർ 15 -ാം നിയമമാക്കിയും, താഴെപ്പറയുന്നതുമായ 
പ്രസിഡൻറിൻറ ആക്റ്റ് പൊതുജനങ്ങളുടെ അറിവിനായി പ്രസിദ്ധപ്പെടുത്തിയി 
രിക്കുന്നു. 


ഗവർണ്ണരുടെഉത്തരവുപ്രകാരം, 
പി . ഉണ്ണികൃ 3 കുറുപ്പ്, 

ലാ സെക്രട്ടറി. 
1965 - ലെ കേരള ഖാദി - ഗ്രാമവ്യവസായ ബോർഡ് ( 33 ഗതി) ആക്റ്. 

(1965 - ലെ 5 -ാം നമ്പർ) 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനാറാം സംവത്സരത്തിൽ പ്രസിഡൻറ്റ് 
നിയമമാക്കിയത്. 

1957 - ലെ കേരള ഖാദി - ഗ്രാമ വ്യവസായ ബോർഡ് ആക°ററ്റ് വീണ്ടും 
ഭേദഗതി ചെയ്യുന്നതിനുള്ള ഒരു ആക്റ്. 

1965 - ലെ കേരള സംസ്ഥാന നിയമസഭ ( അധികാരം ഏൽപ്പിച്ചു കൊടുക്കൽ) 
ആക്ററു ” (1965 - ലെ 12) 3 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോ 
ഗിച്ചു . പ്രസിഡൻറു താഴെപ്പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു. 

1. ചുരുക്കപ്പേരും, ആരംഭവും. --- (1) ഈ ആക്ററിന് 1965 - ലെ കേരള 
ഖാദി - ഗ്രാമവ്യവസായ ബോർഡു് ( ഭേദഗതി) ആക്റ്റ് എന്ന പേർ പറയാം, 

(2) ഇതു ” ഉടൻ നടപ്പിൽ വരുന്നതാണു്. 
2 , 4 -ാം വകുപ്പിന്റെ ഭേദഗതി .. ~~-1957 - ലെ കേരള ഖാദി - ഗ്രാമവ്യവസായ 
ബോർഡ് ആക്ററും (1957 - ലെ 9 -ാം കേരള ആക ° ററു ") (ഇതിനുശേഷം പ്രധാന 
ആക്റ്ററു ” എ ന്നാണു പറയപ്പെടുക) 4 -ാം വകുപ്പിൽ - 

(2) -ാം ഉപവകുപ്പിനു പകരം താഴെപ്പറയുന്ന ഉപവകുപ്പുകൾ ചേക്കണം, 
അ .തായത 

(2) ബോർഡിൽ 

( എ ) ഗവണ്മെൻറിൻറെ അഭിപ്രായത്തിൽ ഖാദിയുടെ ഉല്പാദനത്തിലും 
അഭിവൃദ്ധിയിലുമോ, ഗ്രാമവ്യവസായങ്ങളുടെ നാഭിവൃദ്ധിയിലോ സജീവ താല്പര്യം 
കാണിച്ചിട്ടുള്ള അനുദ്യോഗസ്ഥന്മാരുടേയും, 

( ബി ) ഉദ്യോഗസ്ഥന്മാരുടേയും ഇടയിൽനിന്നും ഗവണ്മെന്റ് നിയമി 
ന്ന അഞ്ചിൽ മായാതെയും പതിനഞ്ചിൽ കവിയാതെയും ഉള്ള അംഗങ്ങൾ ഉണ്ടാ 
യിരിക്കേണ്ടതാണ്. 

( 2 എ ) ബോർഡംഗങ്ങളിൽ ഒരാളെ അതിന്റെ ചെയർമാനായും 1 മറെറാ 
രംഗത്തെ അതിന്റെ വൈസ്ചെയർമാനായും ഗവണ്മെൻറു് നിയമിക്കേണ്ടതാണ്; 
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എന്നാൽ വൈസ്ചെയർമാനെ ബോർഡിലെ അനുദ്യോഗസ്ഥാംഗങ്ങളുടെ 
നയിൽനിന്നും നിയമിക്കേണ്ടതാണ് . 

(8 ) -ാം ഉപവകുപ്പിൽ വൈസ്ചെയർമാന്നും, മററും അംഗങ്ങൾക്കും 
എന്നതിനു പകരം ചെയർമാണം, വൈസ് ചെയർമാന്നും, മററും അംഗങ്ങൾ , 
എന്ന ചേക്കണം. 
8. 14 -ാം വകുപ്പിന്റെ ഭേദഗതി. -- പ്രധാന ആക്ററു് 14 -ാം 

വകുപ്പിൽ 
( വൈസ്ചെയർമാൻറയും, മററു ” അംഗങ്ങളുടേയും എന്നതിനു പകരം ( ചെയർ 
മാൻറയും, വൈസ ചെയർമാൻറയും, 

- ലററു അംഗങ്ങളുടെയും 

എന്നു 
ക്കണം. 

4 , 33 -ാം വകുപ്പിൻറ ഭേദഗതി. - പ്രധാന ആക° ററു ° 33 -ാം വകുപ്പു് (21 -ാം 
ഉപവകുപ്പ് ( സി ) എന്ന ഖണ്ഡത്തി ൽ വൈസ്ചെയർമാൻറയും, മററു അംഗങ്ങ 
ളുടെയും എന്നതിനു പകരം ചെയർമാൻറയും, വസ്ചെയർമാൻറയും, മറ് 
അംഗങ്ങളുടെയും എന്നുചേക്കണം. 

എസ്. രാധാകൃഷ്ണൻ, 

പ്രസിഡൻറു , 
ആർ. സി . എസ്. സക്കാർ, 
ഇൻഡ്യാ ഗവണ്മെൻറും സെക്രട്ടറി. 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Development L ) 

NOTIFICATION 
G. O. Rt. 31 /66 / A & RDD . 

Dated , Trivandrum , 6th January 1966 . 
S. R. O. No. 27/66. - In exercise of the powers conferred by sub -section 
( 2 ) of Section 62 of the Kerala Panchayats Act, 1960 (Act 32 of 1960 ) , the 
Government of Kerala hereby exclude from the operation of the said Act, 
the road foramboke now vested in the Elavancherry Panchayat and com 
prising the land specified in the Schedule below and measuring the extent 
noted therein , be the same a little more or less and registered in the records 
as poramboke land . 

SCHEDULE 
District - Palghat. 

Taluk - Chittur. 
Village - Elavanchery Amsom . 


Boundaries 


R. S. No. 


Extent 


North 


East 


South 


West 


61B /2B 


0 02 


62B 


61B /4B 


61B/2C & 

40 


61B / 11 


By order of the Governor , 

P. U. JOHN, 
Deputy Secretary. 


G , 100 
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GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 48147/N1/65 /RD . 

Dated , Trivandrum , 17th January 1966 . 
S. R. O. No. 28 /66. - In exercise of the powers conferred by section 129 
of the Kerala Land Reforms Act , 1963 , (Act 1 of 1961) the Government of 
Kerala hereby make the following amendments to the Kerala Land Reforms 
(Tenancy ) Rules 1964 , namely : 

AMENDMENTS 
In rule 93 of the said rules 
(i) after sub-rule (3) the following sub -rule shall be inserted namely : 

" (3A ) Copies of maps, plans etc.- Where the copies applied for are of 
maps, plans or generological trees which cannot be copies on an ordinary 
stamp paper, they shall be prepared by skilled labour. A reasonable fee 
shall be fixed in each case by the Land Board or the Land Tribunal, as the 
case may be, and deposited by the party in cash . Three-fourths of such fee 
shall be paid to the person employed in preparing the copy and the remain 
ing shall go to the Government which will be credited under a head of 
account to be specified by the Government." ; 
( ii) after sub -rule (5 ) the following sub -rule shall be inserted ,namely: 

(6 ) List of copies ready for delivery. - A list of copies ready for delivery 
shall be posted on the notice board of the Land Board or the Land Tribunal 
as the case may be , and shall remain thereon for three clear diys other than 
holidays. The copy and any unused stamp paper shall be delivered to the 
applicant at any time during office hours and if the copy is not claimed by 
the applicant within twelve months of the date of posting of the said list , it 
shall be destroyed , after due notice to the applicant and the unused stamp 
papers, if any, shall be forwarded to the Superintendent of Stamps for 
disposal according to rules." 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary . 
Explanatory Note 
(This is not a part of the amendment or rules but is intended 

do indicate the general purport) 
Government have already issued orders that the procedure laid down 
in the Civil Rules of Procedure in regard to realisation of plan fees four 
copies ofmaps, plans etc. and the payment of three-fourths thereof to the 
copyists attending to the work may be followed by the Land board and Land 
Tribunals also . However it was considered desirable that the above 
arrangement is provided for under the Kerala Land Reforms ( Tenancy ) 
Rules. It is also considered desirable that the procedure followed in the 
Civil Courts in regard to the disposal of copies which are ready for issue is 
followed by the Land Board and the Land Tribunals also . These amend 
ments are intended to achieve the above purposes. 

G. 149 


Kerala Gazette No. 6 dated 8th February 1966 . 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Health and Labour (K ) Department 

NOTIFICATION 
No. 11532/K2/65/HLD . 

Dated , Trivandrum , 21st January 1966 . 
S. R. O. No 29 /66. - Under sub -section (1 ) of Scction 53 of the 
Trivandrum City Improvement Trust Act, 1960 (Act I of 1961) the Govern 
ment of Kerala hereby announce that a Hostel Accommodation Scheme 
near East Fort in Survey No. 652 and 653 of Vanchiyoor Village (67 cents) 
framed by the Board of Trustees of the Improvement of the City of Trivan 
drum has been sanctioned by the Government of Kerala on 28-12-1965 . 


By order of the Governor , 
C. K.KOCHUKOSHY, 

Secretary . 


G. 153 
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GOVERNMENT OF KERALA 
Public Works (Electricity ) Department 

NOTIFICATION 
No. 1128 - ELI/66-1 /PW . 

Dated , Trivandrum , 20th January 1966 .. 
S. R. O. No. 30 /66. - In exercise of the powers conferred by section 22 B 
of the Indian Electricity Act, 1910 (Central Act 9 of 1910 ), the Government 
of Kerala hereby exempt all “ Poultry Farms" in the State from the restric 
tions in regard to the supply of electrical energy imposed in notification 
No. 52460-EL1/65-1 / PW dated 10-12-1965 published in Kerala Gazette 
Extraordinary dated 10-12-1965 under S. R. O. 438/65 as subsequently 
amended . 

By order of the Governor, 
K. P. ACHUTHAN NAIR , 

Joint Secretary . 
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GOVERNMENT OF KERALA 
Revenuc (B ) Department 

NOTIFICATION 
No. 56057/B3/61/RD . 

Dated , Trivandrum , 31st December 1965 . 
S. R. O. No. 31/66.- In exercise of the powers conferred by section 60 
of the Travancore-Cochin Revenue Recovery Act 1951 (Act VII of 1951), the 
Government of Kerala hereby authorise all the Special Deputy Tahsildars 
(Plantation Tax ) working in the Districts of Trivandrum , Quilon , Alleppey, 
Kottayam , Ernakulam , Trichur and Palghat, to exercise within their juris 
diction all the powers conferred by the said Act on Tahsildars. 


By order of the Governor , 
A. SETIUMADHAVA MENON , 

Additional Secretary ) 


G. 111 
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GOVERNMENT OF KERALA 
Revenue ( H ) Department 

NOTIFICATION 
G. O. (MS) 30 /66 Rev . 

Dated , Trivandrum , 14th January 1966 . 
S. R. O. No. 32 /66.- In exercise of the powers conferred by section 10 
of the Kerala General Sales Tax Act, 1963 (Act 15 of 1963), the Govern . 
ment of Kerala having considered it necessary in the public interest so to do , 
hereby make an exemption in respect of the tax payable under the said Act 
on the goods sold to the Canteen Stores Department (India ) and the Indian 
Naval Canteen Service, Cochin , subject 

the condition that dealers who 
claim exemption shall produce before the assessing authority concerned , a 
certificate from the Canteen Stores Department (India ) or the Indian Naval 
Canteen Service, Cochin , as the case may be , to the effect that sales of goods, 
in respect ofwhich exemption is claimed , were made to them for use of the 
Defence service personnel. 

This notification shall be deemed to have come into force with effect 
from 1-4-1965 and shall be in force till 31-3-1966 . 


By order of the Governor, 
A. SETHUMADHAVA MENON , 

Additional Secretary . 


(Explanatory Note .-- This does not form part of the notification .) 

In G. O. (MS) 493 /65 /Rev. dated 1-6-1965 (S. R. O. No. 242/65 ) the 
Government have exempted from sales-tax the sale of Canteen Stores by the 
Canteen Stores Department (India ) to the Regimental or Unit - run 
Canteens and approved Canteen Contractors in the State and also the sale of 
such stores by the Regimental or Unit -run -Canteen , approved canteen 
contractors and Canteen Stores Department (India ) retail Canteens to the 
members of the Armed Forces of the Indian Union in the State. This 
exemption will apply only to the sales effected by Canteen Stores Depart 
ment etc. and will not apply to their purchases from within the State. The 
Command Canteen Officer , Navy Officer, Cochin has requested that the 
purchases made by the Canteen Stores Department in the State may also be 
exempted from sales-tax as they enjoy such exemption in Madras,Mysore, 
Bombay etc. The Government consider that the request may be allowed . 
The notification is intended to give effect to that decision . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development (Panchayat Special) 

Department 

NOTIFICATION 
G. O.MS. 5/66 /A & RDD . 

Dated , Trivandrum , 18th January 1966 . 
S. R. O. No. 33 /66. - In exercise of the powers conferred by 
sub section ( 3) of section 33 and sub -section (2 ) of section 39 of the Kerala 
Panchayats Act, 1960 (Act 32 of 1960 ) theGovernment of Kerala hereby 
make the following rules, the same having been previously published as 
required by sub -section ( 2 ) of section 130 of the said Act. 


RULES 
Short Title and application.— (i) These rules may be called The Kerala 
Panchayat Employees (Medical Attendance) Rules, 1966 . 

(ü ) They shall apply to all officers and servants of Panchayats 
including Executive Officers. 

(iii ) They shall come into force with immediate effect in supersession 
of all other rules on the subject : Provided that all claimswhich might have 
accrued under any rules in force before the coming into force of these rules, 
will be dealt with and disposed of under the appropriate rules. 
2. Interpretation . In these rules, unless the context otherwise requires: 

(a ) Authorised Medical Attendant means the District Medical 
Officer of Health or the Joint District Medical Officer of Health of the 
District, whoever is in charge of the District Hospital as Superintendent in 
which the treatment is given or Principals ofMedical Colleges or Ayurveda 
Colleges, or Superintendent, Ayurveda CollegeHospital, Trivandrum or the 
District IndigenousMedical Officer or such other Medical Officer as may be 
designated by general or special orders. 

(b ) Employee means any officer or servant of a Panchayat either 
regular or contingent, including Executive Officers. 

(c) Family includes the wife or husband, children including adopted 
children and parents wholly dependent upon the employee. 

(d ) Government means the Government of Kerala . 

(e ) Government Medical Institution includes all Government 
Hospitals, Government Ayurveda and Homoeo Institutions, Primary and 
Secondary Health Centres, Public Health Laboratories and Special Institu 
tions like T. B. Sanatorium , Leprosy Asylum , Mental Hospitalmaintained 
by Government for providing medical relief. 


G. 157 


2 


(f ) ‘Medical attendance means the professional advice and care 
during sickness or injury whether at a Government Medical Institution or in 
the consulting roomsof the Authorised Medical Attendant or at the residence 
of an employee entitled under these rules to medical attendance at his 
residence. It includes such surgical treatment as is available at Government 
Medical Institutions or can suitably be given at an employee s residence or at 
the consulting rooms of the Authorised Medical Attendant as also bacteriolo 
gical, Pathological, X -ray and other clinical examinations available at 
GovernmentMedical Institutions. 

(g ) Medicines do not include proprietary preparations for which 
equally effective alternative preparations are available , primary foods, tonics, 
dentures, spectacles, toilet preparations or disinfectants . 
Note - For purposes of this clause, the articles specified in Appendix A to 

the Kerala Government Servants Medical Attendance Rules, 1960 
as modified from time to time by the Director of Health Services 

shall be the articles which are not considered as medicines. 
3. Persons entitled to free medical attendance.- (1) All employees are entitled 
free of all charges except as expressly specified in these rules, to medical 
attendance , by their authorised Medical Attendant. 

(2) The employees are entitled to free medical attendance irrespective 
of whether they are on duty or on leave anywhere within the State . 

(3) Families of the employees are entitled to medical attendance free 
of charge to the same extent as the employees themselves except that they 
shall not be entitled to free medical attendance at their residence unless the 
Authorised Medical Attendant is of the opinion that the patient cannot be 
removed without grave risk to his /her health . 


4. Medical attendance at residence.- (1) The employees are entitled to free 
medical attendance at their residence by the Authorised Medical Attendant. 

( 2 ) If the Authorised Medical Attendant certifies that the condition of 
a patient entitled to free medical attendance under these rules is so serious 
that his removal to the GovernmentMedical Institution is likely to cause 
serious deterioration in his condition , the patient will be entitled to medical 
attendance at his residence . This rule will also apply where there is no 
proper accommodation suitable to the status of the employee at the nearest 
appropriate Government Medical Institution . 

( 3 ) A Medical Officer who attends on a patient entitled to free 
medical attendance at his residence or elsewhere, will be entitled to travel 
ling allowance as for journeys on duty. The travelling allowance shall be 
paid to the Medical Officer from the State funds in the first instance and 
later recovered from the concerned Panchayat funds. 

A certificate to the effect that accommodation was not available in the 
Government Medical Institution shall be produced for claiming the T. A. 
from Government, 
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5. Consultation with Specialists. - Employecs entitled to free medical attend 
ance under these rules are entitled to free medical attendance only of the 
Authorised Medical Attendant , and for facilities available in Government 
Medical Institutions and such other institutions within the State as may be 
specified under rule 9 (2). Where the Authorised Medical Attendant con 
siders it necessary to consult a specialist, he can requisition the services ofthe 
nearest specialist in Government service including Honorary Medical Officers 
and such person shall comply with the requisition . 
Note:-(1) The Government do not undertake to provide the employees 

with services of specialists except to the extent mentioned above . 
(2 ) Free medical attendance under these rules is available cither 
under Allopathic systems or under other systems of medicine 
like Homoeopa:hy, Ayurveda etc. But no person will be entitled 
to free medical attendance under more than one system simul 
taneously Claims for reimbursement of medical expenses under 
these rules shall be accompanied by a declaration in the form 
given below in addition to all other documents prescribed under 

the rules for the claim . 
I .employed in the 

Panchayat 
( or ) relationship 

of mine, have/has 
been under treatment at the 

Hospital/Dispensary at my/his 
residence during the period of treatment from 

and 
I/he/ she have /has received the benefit of one system of treatment and not 
taken advantage ofmore than one system simultaneously. 

Signature 
Station : 

Name and Designation , 
Date : 

.Panchayat. 
6. Reimbursement of expenditure incurred outside the State .---The expenditure 
incurred by a patient entitled to free medical attendance under these rules, 
on medical treatmentwhen stationed or travelling on duty outside the State 
will be reimbursed subject to the following conditions: 

(a ) The Director of Health Services should certify that the illness 
which necessitated the medical attendance was so sudden that immediate 
treatment was necessary and the treatment could not have awaited the return 
of the patient to the State. 

(b ) The charges claimed are considered reasonable having regard to 
the circumstances of the case . 

7. Reimbursement of expenditure incurred for Special treatment outside the State 
but within India -The expenditure incurred by a patient entitled to free 
medical attendance under these rules for any special treatment obtained by 
him /her outside the State but within India will be reimbursed subject to the 
condition that the Drector of Health Services certifies : 

(i) that there were no facilities in the State for such special 
treatment, 
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(ii ) that the nature of the disease warranted the special treatment 
outside the State but within India by the Specialist concerned , and 

( iii) the charges claimed are reasonable. 
Note :-Such treatment outside the State but within India shall be taken 

only with the prior sanction of the Director of Health Services on 
the recommendation of the Authorised Medical Attendant. The 
Director of Health Services while sanctioning such tr atment shall 

specify the institution in which the treatment is to be undergone. 
8. Travelling allowance . — An employee or a member of his family or an 
attendant shall be entitled to T. A. at the rate admissible to and from the 
Headquarters of the Authorised Medical Attendant. 
Notc :-(1) T. A. should be given to the attendant only in case where 

the patient is certified by the Authorised Medical Attendant to 
be so ill as to be unable to proceed alone or in the case of 

children below 16 years who are unable to travel alone. 
Note :—(2 ) The members of the family of the employee shall be given 

the actual Railway fare for the class accommodation to which the 
emplo : ee is entitled to or only lower class by which the patient 
travels and the actual cost of transit not exceeding the T. A. admis 
sible to the employees for journey by road . The attendant accom 
panying the patient shall also be granted the same rate of T. A. 

to which the families of the employees are entitled to . 
9. Special concession in regard to Medical Treatment.- ( 1) The Panchayat 
shall not be responsible for any expenditure incurred by an employee on 
medical treatment by admitting himself into a non -Government Medical 
Institution or by consulting a private Doctor except as specifically provided 
in these rules . 

(2) The employees may resort for purposes of medical relief to the 
private Medical Institutions in the State notified by the Director of 
Healih Services, to which the Covernment servant may resort for medical 
relief under the Kerala Government Servants Medical Attendance Rules, 
1960 . 

(3) The employees who have no Government Medical Institutions 
within a radius of 8 K.M. of their station may resort to such private Medical 
Institutions and the charges incurred by them would be reimbursed by the 
Panchayat to the extent they would have received such treatment free in a 
Government Institution or at the hands of an Authorised Medical Attendant. 
Note : - Private Institutions recognised for treatment under this sub -rule 

shall be resorted to only in cases of emergency and not as a 
routine course. Bills for reimbursement submitted under this 
rule should be certified by the nearest District Medical Officer 
ofHealth as to the emergency of each case. 
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(4 ) The claimsin this respect should be preferred within one month 
from the last date of treatment and submitted to the Authorised Medical 
Attendant. He will scrutinise the bills and return them to the party with 
his certificate . 
Note :-In deserving cases in which the delays are not duc to avoidable 

circumstances, the Director of Panchayats or thc Deputy Directio 

of Panchayats may condone delays upto one month . 

(5 ) The expenditure on this account will be debitable to the same 
head to which the salary and allowances of the employee concerned is 
debitable . 

10. Reimbursement of Cost of Medicines purchased.- (1) The employees who 
are allowed free Medical Attendance at their own residence or in the con 
sulting rooms of the Authorised Medical Attendant are entitled to frec 
supplies of medicines prescribed from Government Medical Institutions. But 
they should make their own arrangements to collect themedicines. 

(2 ) If drugs essential for the effective treatment of a patient entitled 
to free Medical Attendance are not available in the Government Medical 
Institution , they may be purchased from the open market and the expendi 
ture incurred thereon reimbursed to the employees from the funds of the 
Panchayats where the employee is working. No employee shall claim under 
this provision , reimbursement of expenditure on account of purchase of items 
which are notmedicines as defined in clause (g ) of rule 2 . 

( 3 ) Claims in this respect should be preferred by the employec con 
cerned before the expiry of one month from the last date of treatment and 
shall be accompanied by vouchers and an Essentiality Certificate as shown 
below signed by the Medical Officer prescribing the medicines concerned and 
countersigned by the Authorised Medical Attendant. 


to 


Form of Essentiality Certificate . 
I certify that Sri/Smt 

(Name) 
.employed in the 

Panchayat has been 
under treatment at this Hospital or Dispensary /at his/her residence for the 
period from ... 

... and that the undermentioned medicines 
prescribed by me in this connection were essential for the recovery /the pre 
vention of serious deterioration in the condition of the patient. The medi 
cines were not in stock in the hospital or not stocked in the hospital for 
supply to the employee. They do not include proprietary preparations for 
which equally effective alternative preparations are available nor preparation 
which are primary foods, tonics, dentures , spectacles, toilet preparations or 
disinfectants . 

(Name ofmedicines with description and price of each ) 


Office Seal. 


Signature of the Medical Officer - in -charge. 


11. Maximum limit of reimbursement.-- Subject to the conditions and 
restrictions prescribed in these rules, the regular and contingent Panchayat 
employees shall be eligible to get reimbursement to a maximum of Rs. 25 
(Rupees Twenty Five) and Rs. 15 (Rupees Fifteen ) respectively in respect 
of each course of treatnient. 

However, relaxation in these limits may be allowed with the previous 
sanction of the Deputy Director of Panchayats, in exceptional circumstances . 

12. Identification of Employees.- (1) Where an Authorised Medical 
Attendant is not sure of the identification of a person claiming to be an 
employee, he may insist that the employee concerned when he is not an 
Executive Officer should produce an identity certificate from the Executive 
Officers of Panchayats , and in the case of Executive Officers, from the 
Extension Officers for Panchayats cum Panchayat Inspectors concerned . 

(2) Where a person claiming to be an employee is so ill that immedi 
ate treatment is necessary and the treatment cannot be postponed till the 
production of an identity certificate, the Authorised Medical Attendant can 
give necessary treatment to the person concerned and require him to produce 
the certificate within 7 days of his being able to do so . If he fails to do so , 
the cost of the treatment shall be recovered from the patient. 

13. Treatment of employees in Out- Patient Departments.-- In order to facilitate 
prompt treatment of employees in the out- patients department of a hospital 
or dispensary , the Doctor- in - charge of the Institution shall specify a time not 
exceeding one hour daily during which time the employee resorting to the 
Institution for treatment will be given preference and treated first. Among 
the employees inter-seeking treatment at the out-patients department, no 
preference shall be shown and the treatment will be done on the basis of first 
come first served . 

14. Preference for admission. — The employeeswill be entitled to special 
preference for admissimon to general or special wards of all Government 
Medical Institutions upto 5 % of the beds in the Institutions. They will not 
be liable to pay any charge in the general wards. In paywards, they shall 
pay 50 % of charges fixed for rent, light, fans etc., and full diet charges. 

15. Issue of Medical Certificates.— (1) On a written requisition from a 
patient, the Medical Officer who treated the patient will issue a certificate 
noting the dates of admission for treatment and discharge and diagnosis, free 
of all charges. 

(2 ) The appropriate Medical Authority will issue a medical certifi 
cate to an employee free of charges on request : 

(a) at the time of first appointment ; 
(b ) for the purpose of confirmation in service ; 
for application for leave on medical certificate stating 

whether the person concerned requires leave and if so , 

for what period ; 
(d ) for rejoining duty on expiry of leaveon medical certificate; 

and 
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(e) on any other occasion where the Government, the Depart 

ment or the Panchayat Executive Officer requires the 

employee to produce a certificate of physical fitness. 
16. Admission to T. B. Hospitals.--- The employees shall be entitled to all 
the concessions granted to the Government Servants in the matter of admis 
sion to T. B. Hospitals . 

By order of the Governor , 

S. PADMAKUMAR , 
Joint Development Commissioner 
and Joint Secretary to Government. 
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PARTI 

Section .v 
GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
G. O.MS. 29/66 /Rev . 

Dated , Trivandrum , 13th January 1966 , 
S. R. O.No. 32 /66.- In exercise of the powers conferred by section 
57 of the Kerala General Sales Tax Act, 1963 (Act 15 of 1963 ), the Govern 
ment of Kerala hereby make the following amendments to the Kerala General 
Sales Tax Rules, 1963 published as S. R. O. No : 331/63 in the Kerala 
Gazette Extraordinary No. 69 dated the 30th March , 1963 as subsequently 
amended , namely : 

AMENDMENTS 
In the said rules 

( 1) for ( clause ( ii) of rule 4 , the following clause shall be substituted , 
namey : 

“ (ii) the other shall be a Chartered Accountant as defined in the 

Chartered Accountants Act, 1949 and shall possess such other 
qualificationsy and experience in accounting as may from 

time to time be specified by the Government” . 
(2) in rule 5– 
(i) in sub-rule (4), for the word merchantile the word “mercantile " 

shall be substituted ; 
(ii) in sub -rule (7), for the words " the godown or godowns, in 

which the goods relating to the business are stored " the words 
" the godown or godowns and place or places in which the 

goods relating to the business are stored " shall be substituted ; 
( iii ) in sub -rule (14 ), after the proviso, the following further proviso 

shall be interested, namely : 
“ Provided further that no application shall be refused merely 
on technical grounds without giving the applicant an oppor 

tunity to correct mistakes” ; 
(iv) in sub -rule (16 ), for the words " principal places of business " , 

the words " principal place of business” shall be substituted ; 
(v) in sub -rule ( 18), the words " accidentally" and " in their 

behalf” shall be omitted ; 
(3) in rule 6 , clause (f) of sub -rule (2 ) shall be renumbered as sub 
rule (3 ) ; 
(4 ) in rule 7– 

(i) in sub -rule (12 ) for the words " after giving the person affected 

an opportunity of being heard ” , the words after giving the 
registered dealer a reasonable opportunity of being heard " 

shall be substituted : 
G. 161 
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( ii ) in sub-rule (14), the words “ accidentally " and " in this behalf ” 

shall be omitted ; 
(5 ) in rule 12 , sub -rulc ( 1) 

(i) in clause (a) for the words “ his principal place of his business" , 

the words " his principal place of business” shall be substituted ; 
( ii ) in clause (b) for the words in which his principal place ofhis 

business “ the words” in which his principal place of business"> 

shallbe substituted ; 
(6) in sub- rule (4) of Rule 17. in clause (ii), for the words " he shall 
assess the casual trader to the best of judgment" the words " he shall assess 
the casual trader to the best of his judgment” shall be substituted : 
(7) in rule 28– 

(i). in sub -rule (6 ), for the words " resulting directly or indirectly 

from such theft or loss " , the words " resulting directly or 
indirectly from such theft, loss or destruction ” shall be substi 

tuted ; 
( ii) in sub-rule (12), for the words " by notification to be published 

in the Gazette " , the words " by notification in the Gazette 
shall be substituted ; 


(8) in rule 32 be sub 


(i) in sub -rule ( 11), after the words " other charges realised being 

separately shown ” , the following shall be inserted , namely : 
" and in the case of sales exceeding Rs. 100 the full name and 

address of the purchaser” . 
( ii) after sub -rule (19), the following sub-rule shall be inserted , 
the namely :-- 

" (194 ) Every person who consigns goods by any vehicle or 
vessel which is not in pursuance of a sale shall issue a certificate 

of ownership in Form 27A” ; 
(9) in sub-rule (4) of rule 33, after the words " shall be sold in public 
auction " , the words " after due publicity according to the nature of the 
goods” shall be added ; 

(10) in sub-rule (9) of Rule 35 after the words " shall be sold in public 
auction " , the words " after due publicity, according to the nature of the 
goods” shall be added ; 

(11) in rule 36 , the following heading , brackets and figure shall be 
inserted , namely : 

" Inspection of goods in Transit at any place other than the notified area (1)" 
(12 ) in rule:51, for the words “ effects of any other change” , the words 
" effects any other change" shall be substituted : 
( 13) for the marginalheading to rule 60, the following marginal heading 

shall be substituted namely : 
" Chartered Accountant and Sales- Tax -Practitioner” . 
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(14 ) In rule 63, for clause (d) the following shall be substituted , 
namely : 
“ (d ) if none of the modes aforesaid is practicable by aſfixing it in 

some conspicuous place at his last known place of business or 

residence or by publication in a newspaper ." 
(15 ) In rule 73, for the words " the repcaled ” the words " the repeal of 
the shall be substituted . 

(16) in Form 26 , for the heading in Col. (7), the following heading shall 
be substituted namely :- " value of goods ( in figures and words) ” . 

(17 ) in sub -item (c) of item 3, Form 27 , the brackets and words " (in 
figures and in words)” shall be added at the end : 

By order of the Governor , 
A. SETHUMADHAVA MENON , 

Additional Secretary . 
Explanatory Note 
( This is not a part of the amendment or rule but is intended to indicate 
the general purport) . 

The Committee on subordinate Legislation in their Ninth Report had 
suggested certain modifications to the Kerala General Sales Tax Rules, 
1963. The Government consider that the rules should be amended to give 
effect to their suggestions. 

Sub rule ( 11) of rule 32 of the Kerala General Sales-tax Rules provides 
that every sale bill or cash memorandum issued under sub -rule ( 10 ) shall 
bear the name, it any, his registration certificate number , quantity and value 
of goods sold , other charges realised being separately shown and shall be 
signed and dated by dealer cr his authorised agent. The Government 
consider that provision should be made in this sub- rule for showing the name 
and address of the purchaser in cases where the sales exceed 100 rupees. 

The Government also consider that the certificate of ownership mentioned 
in sub -section (2 ) of section 29 of the Kerala General Sales Tax Act should 
be issued when a person consigns goods by any vehicle or vessel, which is 
not in pursuance of a sale and that this should be specified in the rules. 

The amendments are intended to achieve the above objects . 
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Section iv 
GOVERNMENT OF KERALA 
Revenue ( A ) Department 

NOTIFICATION 
G. O. (P ) 25 /Rev . 

Dated, Trivandrum , 10th January 1966 . 
S. R. O. No. 35 /66.- In exercise of the powers conferred by section 13 
of the Kerala Land Conservancy Act , 1957 (Act 8 of 1958) the Government 
of Kerala hereby make the following amendment to the Land Conservancy 
Rules, 1958 , published under Notification C. No. 18737 /D4/57 /RD . dated 
3rd March 1959 in the Kerala Gazette No. 11 dated 17th March 1959 , as 
subsequently amended namely : 

AMENDMENT 
In the said rules , - 
To rule 6, the following proviso shall be added , namely : 

“ Provided that if on personal inspection the Collector is satisfied that 
there has been encroachment, it shall not be necessary to obtain report in 
Form A to deal with the case of unauthorised occupation under the Act" . 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Additional Revenue Secretary , 

Explanatory Note 
(This is not a part of the amendment or rule but is intended to indicate 
the general purport). 

Under rules 4 and 5 of the Land Conservancy Rules, 1958 , reports in 
Form A are to be obtained from village officers in respect of encroachments. 
But the Special Tahsildars for Land Assignment who may have all the parti 
culars regarding the encroachment ar in a position to take further action 
under the L. C. Act and in such cases the report in Form A is not necessary. 
The amendment proposed is to dispense with the report in Form A in res. 
pect of cases in which the Special Tahsildars have full particulars of the case 
and thus to avoid delay in taking action under the L. C. Act. 


G. 112 
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Section sy 
GOVERNMENT OF KERALA 
Revenue (A ) Department 

NOTIFICATION 
G. O. ( P ) 43 /Rev . 

Dated , Trivandrum , 20th January 1966 . 
S. R. O. No. 36 /66. - In exercise of the powers conferred by Section 7 
of the Kerala Government Land Assigninent Act, 1960 (Act 30 of 1960 ) the 
Government ofKerala hereby make the following amendments to the Kerala 
Land Assignment Rules, 1964, namely : 

AMENDMENTS 
In the said rules, 

( 1) To sub -rule (1) (a ) of rule 8 , the following proviso shall be added , 
namely : 

“ Provided that such lands may be mortgaged to Government or Co 
operative Institutions as security for obtaining Joans for agricultural or land 
improvement purposes. 

(2) In condition (1) of the " Form of order of Assignment on Registry " 
under Appendix -- I, after the word alienated the following words, 
brackets and figures shall be inserted , namely : 

“ otherwise than as provided in sub-rule ( 1) (a ) of rule 8 " 

(3 ) For condition ( 3) of the conditions specified in the “ Form of Patta / 
Provisional Patta" under Appendix - II, the following condition shall be 
substituted , namely :-- 

“ 3. Except as provided in sub -rulc (1) (a) of rule 8 , alienation of land 
is strictly prohibited for a period of ten years from the date of occupation or 
date of registry thereof whichever is later. In the event of such alienation , 
it will be open to the Government to resume the land without payment of 
any compeosation . 

Provided that the military personnel may lease the land assigned to 
them to others whilst they are away on active service.” 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Additional Revente Secretary . 

Explanatory Note 
( This note is not part of the amendment, or rule but is intended to 
indicate the general purpose). 

Sub -rule (1) (a ) of rule 8 of the Kerala Land Assignment Rules, 1964 
provides that the land granted on registry shall be heritable but it shall no 
be alienated for a period of ten years . On account of this condition th 
agriculturists holding Government lands are deprived of the facilities o 
securing loans from Co-operative Societies , etc. , for agricultural and lan 
improvementpurposes, as the lands cannot be accepted as valid securities 
The amendment is intended to remove this difficulty and to enable the agr 
culturists to obtain loans for agricultural and land improvement purposes. 


G. 156 
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Section iv 
GOVERNMENT OF KERALA 
Public works ( Transport- B ) Department 

NOTIFICATION 
No. 20181/TB2/64 /PW . 

Daled , Trivandrum , 20th January ] 1966. 
S. R. O. No.37 /66. - In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act , 1963 (Act 24 of 1963), the 
Government of Kerala hereby exempt the stage carriages registered in the 
State of Mysore and used as spare buses in case of break down of regular 
route buses plying on inter -state routes between the States of Mysore and 
Keala from payment of tax due under the said Act, subject to the following 
conditions: 

(i) that only one spare bus of each operator shall be entitled to this 

tax exemption ; and 
( ii) that similar exemption is granted by the Government ofMysore 
in respect of vehicles of this State . 

By order of the Governor, 
SS . ANANTAKRISHNAN , 

Secretary. 


G. 200 
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PART III 


NOTIFICATION 


3rd February , 1966 . 


No. M3-439/66 . 


It is proposed to conduct a reorientation course of 2 to 3 months in the 
Physical Training Colleges of the State for persons possessing a certificate 
awarded by the army after completion of the Asst . Instructor s Basic 
Course . Persons who have retired from the Defence Services and who 
possess the above qualification and who wish to undergo the proposed reori 
entation training may apply in the form appended below . Ex -servicemen work 
ing as Physical. Training Instructors in service and whose existing qualifica 
tions have only been temporarily approved for the appointment and who have 
got the certificate from the Army referred to above also have to apply. The 
application should reach the Director of Public Instruction on or before 
25-2-1966 . Persons who successfully complete the re -orientation course 
will be declared as qualified to be appointed as Physical Education Teachers 
in the Primary Grade. 

The age limit for application to the above course will be 28 years as on 
1-7-1966 . This limit will be relaxed to the extent of the service in the armed 
forces . The usual relaxation to Scheduled Caste , Scheduled Tribe and 
O. B. C. candidates will also be allowed . 


FORM 


1. Name. 
2. Address in full. 
3. Qualifications : (1) General. 

(2) Special. 
4. Date of birth and age on 1-7-1966 . 
5. Whether belonging to Sch . Caste / 

Sch . Tribe/O . B. C. (Name category .) 
6. Extent of service in the defence forces . 
7. College preferred ( Trivandrum /Calicut). 


(Sd .) 
For Director of Public Instruction . 


G. 15 -J . 
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NOTIFICATION 
No. J -401/66 /DTE . 

29th January 1966 . 
(1) Applications are invited from Private Technical Institutions(Engineer 
ing & Commerce only) which are unrecognised for grant of Recognition 
making them eligible to present the candidates for the Kerala Government 
Technical Examination to be held in April/May, 1967 onwards. The 
terms and conditions for granting recognition (the Code of Regulation ) 
which were published in the Kerala Gazette dated 15-12-1959 is reproduced 
below together with subsequent amendments. The inspecting authority will 
be the Deputy Director of Technical Education in the case of Engineering 
Institutions and the Inspector of Commercial Schools in the case of Com 
mercial Institutions. 
(2) The application for recognition should contain the following details : 

(i) Name and address of the applicant: 
(ii) Name and full address of the Institution (Its 

location , street , town and the district to 

which the institution belongs) . 
( iii) Year of establishment : 
( iv ) Whether the Institution is housed in rented 

building (if so the name and address of the 
building owner with duplicate copy of 

Lease Deed ) . 
(v ) Details ofequipment and furniture : 
(vi) Floor area under different categories : 
(vii) Subjects taught in the Institution , and for 

which subject recognition is sought: 
(viii ) No. of Students admitted for each subject or 


course : 


(ix ) Fees charged for each subject or course : 
(x ) Details of Registers maintained : 
(xi) The details of teaching staff (Qualification 

with year of passing the examination and 

experience, if any) . 
(xii) Whether the sum of Rs. 50 has been remit 

ted into the Treasury (if so state the No. 
and date of chalan and the name of the 
Treasury ). 
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(xiii) Any other relevant information : 
(xiv ) Signature of the applicant: 
(xv ) Place and date : 

(3) The application furnishing the above particulars should be accom 
panied by a Treasury chalan receipt for the remittance of Rs. 50 towards 
recognition fee. The institution which seek recognition for both Engineer. 
ing and Commerce Subjects will have to remit the recognition fee of Rs. 50 
for each group separately . The head of account for the remittance of the 
fee for recognition is " XXII Edn . E - Technical Education (a ) V - other 
receipts ”. Applications received without the chalan receipt will not be 
considered . Those who once applied for recognition , but rejected will also 
have to apply afresh with the necessary fee. 

(4). In the case of institutions housed in rented buildings the applicant 
should forward along with his application duplicate copy of the Lease Deed 
executed by him and the owner of the building as contemplated in 
G. O. MS. 108/65 / Edn . dated 19-2-1965. In the case of institutions housed 
in their own building, they may forward a certificate from the Tahsildar 
stating that the building in which the institution is housed belongs to the 
applicant. 

(5 ) The application for recognition should be addressed to the Director 
of Technical Education , Kerala State, Trivandrum , not later than 31st 
March , 1966. Application received after the above date will not be 
considered . 

(6 ) The Institution which seek recognition can present candidates for the 
K.G. T. Examinations only after the expiry of one year from the date of 
remittance of the fee for recognition . 

(7) The inspection will be arranged as soon as practicable after the 
registration of the applications so that the institution may start its course in 
July in the event of its being recognised . 


Office of the Director of 
Technical Education , 

Trivandrum . 


S. RAJARAMAN , 
Director of Technical Education . 


GOVERNMENT OF KERALA 

Abstract 
EDUCATION – TECHNICAL --CODE OF REGULATIONS FOR THE RECOGNITION OF 

PRIVATE TECHNICAL INSTITUTIONS - ISSUED 
EDUCATION & HEALTH DEPARTMENT (EDUCATION G ) 
G. O.MS. 1042. 

Dated , Trivandrum , 10th December 1959 . 
Read : ( 1 ) G. O.MS. 493 / Edn . dated 30-5-1959 . 
(2) Letter No. 03-323 /59 dated 30-11-1959 from the Director of 

Technical Education , 
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ORDER 


DO 


1. In the G. O.read above , Government have ordered that all recogni 
tion granted by any authority of Government to Private Technical 
institutions will be deemed to have been withdrawn with effect from 1st 
July , 1959 and that no Technical Institution shall advertise , publish or 
otherwise propagate that the Institution is recognised or approved by the 
State. It has also been ordered in the above G. O. that the question of 
laying down proper standards and the grant of recognition on the basis of 
such standards will be considered by Government iſ found necessitry . 

2. The Managers of Private Technical Institutions have represented to 
Government that they are experiencing several difficulties as a result of the 
sudden withdrawal of recognition by Government, Government have decid 
ed to give recognition to the Technical Institutions in the State which 
maintain proper standards and they are pleased to approve the cnclosed 
Code of Regulations for granting recognition to such institutions. 

3. The Inspecting Authorities for the purpose of Clause 7 (iii) of the 
Code of Regulations shall be the following: 

Engineering Institutions An Officer not below the rank of an 
( except Electrical and Automobile Executive Engineer in the P. W. D. 
Engineering Institutions) 

An Officer not below the rank of an 
Electrical and Automobile Exccutive Engineer in the Electricity 
Engineering Institutions Department and an Oficer notbelow 

the rank of a Works Manager in the 

Transport Department respectively . 
Commercial Institutions The District Officer under the Director 

of Industries and Commerce . 
4. The Chief Engineer (General & Project), The Chief Engineer (Build 
ings & Roads), The Chief Engineer, (Electricity), the Director of Transport 
and the Director of Industries and Commerce are requested to issue necessary 
instructions to the Officers under them to conduct inspections of the insti 
tutions within their jurisdiction when requisitions are received from the 
Director of Technical Education in this regard and send reports of inspections 
to the Director of Technical Education promptly . The list of institutions, 
copies of the Code of Regulations and other particulars required will be made 
available to the Inspecting Officers by the Director of Technical Education . 


By order of the Governor , 
C. K. KERALA VARMA , 

Education Secretary. 


CODE OF REGULATIONS FOR ENGINEERING AND 
COMMERCIAL INSTITUTIONS FOR 

RECOGNITION 


Preamble : 

At prešēnir, there are no rules regarding the standards to be maintained 
by private institutions coaching students to various technical examinations 
conducted by Government. Someof these institutions are ill-equipped and 
understaffed . There are also somewho lure students by false advertisements 
and issue certificates resembling well-known and over -prized Technical 
Institutions. Though Government do not intend to interfere in the field of 
private coaching they feel that some kind of control is called for in respect 
of technical institutions which seek recognition from Government. It is 
proposed to prescribe certain stardards for these institutions and to issue 
certificates of recognition to such of those as fulfil the standards. It is also 
proposed to prohibit the use of the term " Recognised by Government” by 
other institutions. 

The following regulations are issued in pursuance of the above : 
Clause I 

A Technical Institution is one which imparts training in any of the 
Engineering or Vocational subjects , e. g., subjects prescribed for K. G. T., 
Telegrapy , Telephony, Wireless and Automobile Engineering Examinations. 
Clause 2 . 

Technical Institutions in the State are classified as Engineering Institu 
tions and Commercial Institutions for the purpose of granting recognition . 

(a) An Engineering Institution is one preparing candidates for the 
K. G. T. Telegraphy, Telephony and Wireless Examinations, and Similar 
other Examinations. 

(6 ) A Commercial Institution is one which imparts instruction 
in subjects declared under the Commerce Group for K. G. T. Examinations. 
Clause 3 . 

Government will give recognition only to such technical institutions as 
fulfil the terms and conditions prescribed in these regulations. 
Clause 4 . 

Recognised Technical Institutions are allowed use the words 
“ Recognised by Government” , as a Commercial Institute or Engineering 
Institute as the case may be, after the name of the Institution . Institutions 
which are not recognised by Government in accordance with this Code are 
prohibited from advertising, displaying or in anymanner indicating directly 
or by implication that they have secured recognition from Government. 
Clause 5 . 

Recognition docs not entitle the Institution to grant- in -aid or financial 
assistance of any kind from the State , 


to 
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Clause 6 . 

The following conditions must be fulfilled by instititi 
recognition : 

i. A Commercial Institution will have to imp, gainis, in at least 

3 subjects with typewriting as a compulsory Scijse 
ii. An Engineering Institution will have to impart training in at 

least one of the groups in Apendix I. 
iii. Every Institute secking recognition shall bequipped adequately 

in respect of accommodation , workshop and laboratory 
facilities , library and staff for cach course for which they 
impart training in conformity with the standard laid down by 

the Board of Technical Education from time to time. 
iv. The subjects taught in recognised Technical Institutions are 

given in Appendix I in which the duration of the courses is 
also given . "No other subject shall be taught in recognised 

institutions nor shall the period of training be varied . 
v . Admissions shall be restricted to candidates possessing the 

minimum qualifications laid down in the K. G.T. Examina 
tion Rules or rules for the appropriate technical examinations 

for which coaching is offered . 
vi. Fees levied shall not exceed the scale prescribed by the Director 

of Technical Education . 
vii . Every Technical Institution shall provide instruction in respect 

of each course for such periods as may be laid down by the 

Board of Technical Education from time to time: 
viii. Every Technical Institute should maintain the following 

registers: 
1. Admission Registers 
2. Attendance Register of pupils 
3 . Fees Register 
4. Attendance Register of staff 
5. Acquittance Roll 
6. Counterfoils of Transfer Certificates 
7. Time Table Book 
8. Log Book 
9. Visitor s Book 
10 . Files of outward and inward letters 
11. Stock Book 
12. Files of application for admission 
13. Cash Book 
14. Library Catalogue 

15. Register of issues from the library . 
Clause 7 . 

(i) Technical Institutes shall apply to the Director of Technical 
Education for recognition in the prescribed form , Such applications shall 
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be accompanied by a registration fee ofRs. 50. In no case shall the registra: 
tion fee once paid be refunded to theManagement. 

(ii ) Applications for recognition shall be sent to the Director of 
Technical Education before the 1st April of every year so as to enable the 
institution to start its course in July in the event of its being recognised . 

( iii ) On receipt of applications for recognition , the Director of 
Technical Education shall arrange for the inspection of the institutions by a 
competent authority . The inspecting authority shall verify whether adequate 
equipments and other facilities are available. After considering the 
recommendation of the inspecting authority, the Director of Technical 
Education shall pass final orders recognising the institution or rejecting the 
application . 
Clause 8 . 

**** The institution shall at all (times be available for inspection by the 
Director of Technical Education or those nominated by : him for ensuring 
that the prescribed standards are being maintained and that these Regula 
tions are being observed. If the Director of Technical Education is satisfied 
that any institute is not fulfilling the provisions of these rules or is otherwise 
not of a standard entitling recognition he may , at any time, cancel recogni 
tion of the institution , provided that before he orders cancellation he shall 
give an opportunity to themanagement to show cause against the proposed 
action . 
Clause 9 . 

Candidates studying in these institutions shall be eligible to appear for 
the examinations conducted by the Board of Technical Education , 


APPENDIX I 
Subjects Prescribed for Studies in Private 
Technical Institutions . 

Duration 
COMMERCE : 
(a) Typewriting 

1 Year 
(6 ) Shorthand 

Duration 
Accountancy 

Year 
( d ) Theory and Practice of Commerce 1 

Commercial Geography 
ENGINEERING : 

1. Civil 
Building Materials and Construction 
(b ) Building Drawing and Estimating 
(c ) Hydraulics and Irrigation 

Hydraulics and Sanitary Engineering 


1 


> 


" 


1 Year 


22 


> 


7 


23 


> 


33 


) 


1 


2 


5 


3 


1 


9 ) 


1 


Duration 
Earthwork and Roadmaking 

1 Year 
(f) Surveying and Levelling 
( g ) Applied Mechanics 

Mensuration 
Practical Plane and Solid Gcometry 

2. Mechanical 
( a ) Machine Construction 
(b ) Machine Drawing 
( c ) Heat Engine 

3. Electrical 
Electric Light and Power 

4. City and Guilds subjects 
5. Telegraphy, Telephony and Wireless 

6. Automobile Engineering 
(a ) Auto Servicing and Maintenance 
(b ) Motor Mechanism and Driving 

APPENDIX II 
Standard List of equipments recommended for Institutions coaching 
students for the K.-G. T.- Higher and Lower -- City and Guilds Telegraphy , 
Telephony and Wireless Examinations : 
1. Survey 

No. required 
1. Engineer s Chain and arrows 10 

for every 10 students 
2 . Gunters chain 

10 
3. Prismatic 

for 25 students 
4. Dumpy level 

for 40 students 
5 . India Pattern Level or Ghat 
Tracer 

for every 25 students 
6: Levelling Staves 

for every instrument 
7. Theodolite 
8. 100 ft.metallic tape 
9. 50 ft , metallic tape 

1 for every 25 students 
10 . 100 ft. steep tape 

No. 
11. Cross staff 

for every 20 students 
12 . Plane table 

1 for 25 students 
13. Ranging roads 

2 for every chain 
II : GENERAL 

Drawing Tables and Boards - Half the number of students. 
III. ELECTRICAL 

A.C. Single phase and three phase motors, D. C. Dyna motor sets, 

A. C.Motor starter ,Motor switch board with Meters , starters main 
switches and pilot lamps, single phase meters, Meter Board with 
ineter, 

iron claud cutout and neutral link, distribution board with 
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1 


1 


1 
1 


1 


No. 


1 


circuit fuses, main fuse and main switches wiring board wired 
according to the looping system , Secondary cells, charges and 
battery testing Hydrometer with syring , primary cells, Ammeters, 
Voltmeters, Ohm meters and meggar, Dynamo yoke with exposed 
winding and exposed poles, armature core with exposed laminations, 
table fans, ceiling fans and speed regulators , fluorescent lamps with 
chokes and starters, incandescent lamps, electric heaters, autos 
transformers and two windings transformers , electric bells, single 
way and two way switches, I. C. D. P., pendant, batten and bracket 
lamp holders. Two pin and three pin plug sockets, Round blocks, 
wooden boxes cap and casing , conduit pipes , cleats and clips, 1/18, 
3/207/20 wires Bar magnets , Hourse shoe magnets , needle magnets, 
Electro magnets, magnetic compass and Electric soldering iron , etc. 

etc. 
IV . MECHANICAL 

(Wood and Iron - Meterials and Models) 
Ball Bearings, Roller Bearings, Couplings Bevel wheels , Gear wheels, 

Pistons, Pipes, Wooden Pulleys, Drawing Models , Belt (several 
types), keys (several types), spline shafts ( several types), Bolts 
(several types), Nuts (several types), Screws (several types), Rivets 
(several types). Models of different types of Governors, link motion 
and valve gears, boilers, steam turbines, steam engine, petrol and 
diesel engines. Internal combustion engine components - second 
hand pistons. connecting rods, crank shafts , valves, cam shafts. 
carburettors , fuel pumps, lubrication pumps, radiators, etc. 

An old auto - engine dismantled for study is also recommended . 
V .. AUTOMOBILE ENGINEERING 

A motor car in running condition . 
( 2) All the components of an Automobile as Engine Assemblies, 

Transmission parts , front Assembly parts, electrical gadgets, etc. 
(3) A workshop fully cquipped with lathe and other equipments so 

as to enable the students to study job works demonstration , etc. 
Facilities for engine overhaul and the requisite tools should be 

available. 
VI . TELEGRAPHY, TELEPHONY AND WIRELESS. 

Tape Recorder , Sounders , Morse Inker , Oscillator, Communication 
Receiver , Radiospectrum , Illuminator , Inter Communication set, 
Code Practising Buzzer , Signal Generator, Loudspeaker , Batteries , 
Battery Charges , Microphones, Wireless, Telegraph keys, head 
gear phones, Telephone sets ,Magneto Telephone exchange, metal 
rectifiers, Amplifiers, Phone pick -ups, Conders and Resisters, Trans 
formers Wiring Materials. 

APPENDIX III 
Stafl requirements in a recognised Technical Institution 

(i) In Engineering Institutions the staff student ratio shall be 1 : 15 
i. c., for cvery 15 students there should be one instructor or teacher ; 
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(ii) The minimum qualifications for instructors coaching for K.G.T. 
Examinations Higher shall be either 

Graduation in Engineering , 
) Diploma Holders with ten years experience , 

M.G. T. Examination Higher with T. T.C. with five years 
experience. 

OR 
(d) K. G. T. or M.G. T. Examination Higher with ten years 
experience. 

(iii ) The minimum qualifica.ion for Teachers coaching to K. G. T. 
Examination lower grade will be K.G. T. or M.G. T. Examination 
Higher. 

(iv) In case of Teachers already serving in an institution with lower 
qualification and not less than five years teaching experience and the 
institution fulfils all other terms concerned with recognition . Director of 
Technical Education shall consider the question of their exemption from 
qualification prescribed essential to be appointed as a teacher. 

(v ) The Heads of the recognised Technical Institutions shall report 
to the Director of Technical Education the pay scale and other relevant 
information of the institution during the beginning of each course. 

GOVERNMENT OF KERALA 

Abstract 
Education - Technical Private Institutions imparting Commercial 

subjects - Recognition - relaxation of rules in the code of regulations 
Orders — Issued. 

Education G Department 
G , O.MS. No. 367. 

Dated , Trivandrum , 28th July 1960 . 
Read : 1. G. O. MS. No. 1042/Edn . dated 10-12-1959. 

2. Letter dated 9-7-1960 from the President, the Cannanore District 
Commercial Institutes Association , Cannanore . 

ORDER 
In the letter cited , the President, Cannanore District Commercial 
Institute s Association has represented to Government that with the imple 
mentation of G. O. MS. No. 1042/Edn. dated 10-12-1959 , many long 
standing and reputable commercial institutes have been adversely affected in 
view of the rule that a commercial institution should impart training in at 
least three subjects , with typewriting as a compulsory subject. They have 
represented that most of the commercial institutes handle only two subjects 
viz., typewriting and shorthand and coach candidates as stenographers -cum 
typists . In several institutes though the staff is qualified to handle all 
commercial subjects , students are found to take up only typewriting and 
shorthand and hence the minimum of three subjects specified in the G. O. 
may be relaxed to two subject . 
G 14/J: 
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2. They have also represented that the insistence of the minimum quali 
Gcation for teachers prescribed in the G. O. cited is causing great hardship 
to the staff already in service, and that the staff with lesser qualification and 
with an experience of not less than five years, may be exempted from the 
minimum qualification . 

3. Government have examined the requests carefully. In view of the 
difficulties pointed out, they are pleased to order that the minimum number 
of subjects to be taught in a commercial institution need be only two, 
with typewriting as a compulsory subject instead of 3 prescribed in the G.O. 
cited . 

The request of the Association to exempt the teaching staff with lesser 
qualification and with an experience of not less than 5 years is also 
sanctioned . 

The Director of Technical Education will forward necessary amendments 
to the rules. 


By order of the Governor, 
S. NARAYANA SWAMY , 

Deputy Secretary . 


GOVERNMENT OF KERALA 


Abstract 


EDUCATION TECHNICAL - CODE OF REGULATIONS FOR THE 
RECOGNITION OF PRIVATE TECHNICAL INSTITUTIONS 

ADDITIONAL CLAUSES - ADDED 


EDUCATION (G ) DEPARTMENT 
G. O.MS. No. 44 /Edn . 

Dated , Trivandrum , 21st January 1964. 


Read 1. G. O. MS. No. 1042/ Edn . and Health Department dated 

10-12-1959. 
2. Petition dated 28-8-1961 from Dr. K. I. George, Orthopaedic 

Surgeon , Medical College , Trivandrum . 
3. Letters No. C2-23396 /61/DTE dated 14-8-1963 and 13: 9-1963 
from the Director of Technical Education . 

ORDER 
Government are pleased to order that the following will be added as 
items (iv) and (v) under Clause 7 of the " Code of Regulations for Engineer 
ing and Commercial Institutions for recognition ” issued with the Government 
order read as Ist paper above : 
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“ (iv ) The recognition to the Institutions, ifhoused in rented buildings, 
shall be granted only for the period for which the building has been rented 
by the owner of the building. Extension of the period of rccognition shall be 
granted on production of a consent letter from the owner of the building 
to the effect that the building has been let for running the Institution 
for a specified further period . The duration of the period so extended shall 
be indicated by the owner in the consent letter. The application for 
recognition of institutions will be considered only if it is accompanied by a 
consent letter of the owner of the building stating the period for which the 
building is rented for housing the institution . 

(v) The Managers of existing recognised Technical Institutions houscd 
in rented buildings will also obtain and produce similar consent letters from 
the owners of the buildings showing the period of such consent. They will , 
however , be given time for one year from the date of publication of this 
order in the Gazette for the production of such consent letters to thc Director 
of Technical Education . The recognition of those institutions which fail to 
produce the consent letter within the period specified above will automati 
cally lapse at the end of this period .” 

By order of the Governor , 

K. VELAYUDHAN 

Joint Secretary. 


GOVERNMENT OF KERALA 

Abstract 
EDUCATION - TECHNICAL - CODE OF REGULATIONS FOR THE 
RECOGNITION OF PRIVATE TECHNICAL INSTITUTIONS ---AMENDED . 


EDUCATION (G ) DEPARTMENT 
G.O. MS. No. 108 /65/Edn . Dated , Trivandrum , 19th February 1965 . 


Read :-(1 ) 

G. O. MS. No. 1042/ Edn . & Health Department dated 

10-12-1959. 
(2 ) G. O. MS. No. 44 /Edn. dated 21-1-1964. 

ORDER 
In the order read as second paper, Government amended Clause 7 of 
the " Code of Regulations of Engineering and Commercial Institutions for 
recognition ” laying down that institutions housed in rented buildings, seeking 
continuance of existing recognition or fresh recognition should produce 
consent letters from the owners of the buildings, to the effect that the build 
ing has been let out for running the institution and also the period for which 
it has been rented out for that purpose . 

Government have since received 
numerous representations from the Private Technical Institutions pointing 
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out that the above order has virtually placed them at the mercy of the 
owners. They have, therefore, requested that the above orders may be 
cancelled . 

2. Taking into consideration ihe difficulties pointed out in these repre 
sentations and the need to give encouragement to these technical institutions 
which are rendering good work in this State , Governmenthave reviewed the 
orders issued in G. O. MS. No. 44/Edn . dated 21-1-1964. 

3. Government consider that Private Technical and Commercial Insti 
tutions which are occupying rented buildings on the date of this Government 
order should be exempted from the condition of procuring consent letters 
from the owners. Under the provisions of the Kerala Buildings (Lease and 
Rent Control) Act, 1959, owners have sufficient remedies for evicting tenants 
for certain specified reasons. Institutions seeking recognition , hereafter, 
should however enter into a tenancy arrangement and produce a copy thereof. 
The new applicants for recognition , are advised to sign , lease deeds in dupli 
cate, one copy of which should be retained by the owner, and the other by 
the tenant. On the basis of the tenant s copy , the question of recognition 
will be considered . 

4. In the light of the orders in para 3 above, Government also direct 
that in supersession of the orders issued in the above Government order the 
following will be added as item (iv) under Clause 7 of the “ Code of Regula 
tions for Engineering and Commercial Institutions for recognition ” , issued 
with the Government order read as 1st paper. 

" 7 (iv ) Institutions housed in rented buildings seeking recognition from 
19-2-1965 should enter into tenancy arrangements with the owners of the 
buildings , execute lease deeds in duplicate and submit copy of the lease deed, 
along with the application for recognition .” 

By order of theGovernor , 
K. V. KUNJUNNI MENON , 

Deputy Secretary . 


GOVERNMENT OF KERALA 

Abstract 
EDUCATION – TECHNICAL - CODE OF REGULATIONS FOR THE RECOGNITION OF 

PRIVATE TECHNICAL INSTITUTIONS — ADDITIONAL CLAUSES— INCLUDED . 


G.9. Ms. No. 41/66/Edn. 


EDUCATION (G ) DEPARTMENT 

Dated , Trivandrum , 22nd January 1965 . 
Read : (1) G. O.Ms. No. 1042/Edn . dated 10-12-1959 . 

( 2 ) G.O. Ms. No 44/Edn . dated 21-1-1964. 
(3) G. O.Ms. No. 108 /Edn . dated 19-2-1965 . 
(4 ) From the Director of Technical Education letter 

No. C2-47089/65 dated 18-12-1965 . 
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ORDER 
As per the G. O. read as first paper , Government have issued a Code of 
Regulation for granting recognition to private technical institutions in the 
State . It has been brought to the noticc of Government that proper disci 
pline is not maintained in some of the recognised technical institutions . 
Government are, therefore, pleased to prescribe the Rules of Discipline 
appended to this Government Order in order to maintain proper discipline 
in the recognised technical institutions, 

By order of the Governor, 

R. DORAI RAJ, 
Joint Secretary 


RULES OF DISCIPLINE 
1. Formulation of Rules for Discipline :-The rules of discipline of every 
private Technical Institution shall be formulated in a definite manner and 
shall include the following rules. 

A copy of the rules of discipline shall be posted on the Institution 
Notice Board . 
2 . General Rules of Discipline :-(i) Every pupil shall attend his class 
punctually. 
(ü ) Every pupil shall respectfully greet the teachers on meeting them in 

the School premises for the first time every day . 
( iii) No. pupil shall leave the Institution during the working hours with 

out the premission of the Teacher , 
( iv ) Every pupil shall wear clean clothes. 
(v) No pupilshall use tobacco or any intoxicant in any form in the 

Institution and in the Institution premises. 
(vi) In order to promote disciplinc, personal contact between teachers 

and pupils should be strengthened ; Self-Government in the form 
of house system with perfects or monitors and students councils , 
whose responsibility will be to draw up a Code of conduct and 
enforce its observance, should be encouraged in all Frivate 

Technical Institutions. 
3. Medical Inspection :-(i) Facilities should be provided by the Manage 

ment of the Private Institutions for periodical inspection of Students 

by Medical Officers . 
( ii ) No pupil shall enter the Institution premises, if he is suffering from 

any contagious disease. 
4. Suspension and dismissal:-(i) Any pupil who is deliberately insubordi 

nate or mischievous or guilty of fraud or malpractice in connection 
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with examinations or who is found guilty of any other offence or 
who by bis proved conduct is in the opinion of the Head of the Insti 
tution likely to cause an unwholesome influence on other pupils , may 
be , according to the degree of offence , censured , suspended , or 
disinissed by the Head of the Institution . In case of dismissal, a 
report shall be sent to the Director of Technical Education . 

An 
appeal from the suspended or dismissed pupil shall lie to the Director 

of Technical Education . 
(ii) When a pupil is dismissed , he should be removed from the rolls 

with appropriate entries in the Admission Register . 
pupil is suspended , his name should , for that reason alone , be 
removed from rools, but the particulars of the suspension should be 

entered against his name in the Attendance Register . 
(iii ) Before a pupil is suspended , or dismissed from Institution , the 

Head of the Institution shall inform the pupil s guardian of the 

fact. 
( iv ) Suspension and 

dismissal are within the competence of the 
Principal ofthe Private Technical Institutions. 
(v) Any pupil who is found to have secured admission by means of a 

false certificate , or by false representations of any kind, shall be 
summarily dismissed with forefeiture of whatever fee he may 

have paid . 
5: Pupils under suspension not to be allowed to attend the institutions: 

(i) The 
period of suspension shall be proportionate to the gravity of 
to the offence. i 
( ii) A put il suspended from the Institution shall not be allowed to 

attend the class during the period of suspension and shall be allo 

wed to resume attendance thereafter. 1 
6. Punishment Register: - . (i) Every Private Institution shall maintain a 

punishment Register in the form appended ; 
( ii) Particulars of every punishment awarded to the pupil shall be 

entered in the punishment Register. 
7. Cases not covered by the above rules shall be reported to the Director 
of Technical Education , 

REGISTER OF PUNISHMENT INFLICTED ON PUPILS 
1. Serial Number 
2. Admission Number 
3. Name of Pupil 
4. Age 

5. Standard 
16. A brief account of the offence for . 

which punishment is awarded . 
7. Date of offence 
3. Date of award of punishment . 


15 


9. Nature of the punishment 

(full details to be given ) 

( a ) Censure : 
(b ) Fine - Amount to be specified 

Suspension - Period to be specified 

( d ) Removal 
10 . Remarks 
11. Signature of the Headmaster 
12. Date of realisation of fine 
13 . Initials of the Headmaster 
8. Withdrawal of recognition : - In the event of mis -management,malpractice , 
corruption for mal-administration , negligence of duty or disobedience of 
departmental instructions on the part of the Principal, Director of Technical 
Education will give him an opportunity to show cause against the action 
proposed to be taken and after due enquiry, withdraw the recognition gran 
ted to his Institution . Failure on the part of the Principal of a recognised 
Private Technical Institution to obey the instructions issued by the Depart 
ment in regard to Institution matters and the continuance as teacher of a 
person declared unfit, the recognition will be withdrawn . 
9. Admission : — (i) No pupil shall be admitted in a recognised Private 

Technical Institution , except on an application signed by his 
parent/guardian . The application shall be accompanied by a 
certified /extract from the Register of Births showing the date of 
birth of the pupil . All such applications shall be filed separately 

in the records of the pupil. 
(ii) No pupil who has previously attended any Private Technical Insti 

tution , shall be admitted to another Institution without the produc 
tion of transfer certificate from the Institution last attended by 

him . 
(iii) No pupil shall be refused admission to any Institution on the 

ground of caste, community or religion unless any such condition 
shall be accepted , as the condition in the recognition of the 

Institution . 
(iv) No pupil who has been dismissed from any Institution , shall be 

admitted to any Institution without the sanction of the Director of 

Technical Education . 
(v) No pupil who has been convicted by a court-of- law for more than 

2 months imprisonment from offence involving moral turpitude, 
shall be admitted in any Institution , or allowed to continue in any 

Institution . 
(vi) The teaching staff appointed in a Private Technical Institution 

shall not be relieved in the normal course and if such relief is 
found necessary by the Head of the Institution , prior sanction of 
the Director of Technical Education shall be obtained. 
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Section iv . 
GOVERNMENT OF KERALA 
Revenge ( N ) Department 

NOTIFICATION 
No. 59446_N1/65/RD . 

Dated . Trivandrum , 4th February 1966 . 
S. R. O. No. 38/66. In exercise of the powers conferred by section 99 
of the Kerala Land Reforms Act, 1963 (Act 1 of 1964), the Government of 
Kerala herebymake the following amendment to the Government of Kerala , 
Revenue Department Notification No. 11841 -N1/64/RD dated 25-3-1964 , 
constituting Land Tribunals for the purpose of the said Act, published in the 
Gazette Extraordinary dated 25-3-1964 , as subsequently amended ,namely : 

AMENDMENT 
For the Schedule to the said notification , the following Schedule shall 
be substituted , namely : 

“ The Schedule ) 
Tribunalj 

Area 

Headquarters 
( 1 ) 

( 2) 

( 3 ) 
1. Shri Alfred Daniel, Entire Districts of Trivan Quilon . 
Munsiff 

drum , Quilon and 

Kottayam 
2. Shri K. Karunakaran Entire District of Kottayam Kottayam . 

Nair , JMunsiff 
3. Shri T. Chrisanthose Entire District of Alleppey Chengannur. 

Fernandez , Munsiff 
4. Shri M.S. Joseph , 

Munsiff, Pri. Land 

Tribunal 
5 : Shri R. Gangadharan , 
Munsiff, 1st Addl. 

Entire District of Alleppey Alleppey, 
Land Tribunal 
6. Shri N. Kanakadas , 

Munsiff, 2nd Addí. 

Land Tribunal 
7. Shri K. Sukumaran Muvattupuzha , Thodu 

Muvattu 
Nair , Munsiff 

puzha and Kunnathu puzha, 
nad Taluks of Ernakulam 
District 
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(1) 

(2 ) 

( 3) 
8. Shri A. Antony, 

Munsiff , Pri. Land 

Tribunal 
9. Shri K.K.Govindan , Cochin , Kanayannur, Ernakulam . 
Munsiff, Ist Addi. 

Alwaye and 

Parur 
Land Tribunal 

Taluks of Ernakulam 
10. Shri K , K. Sankara 

District 
Ganakan , Munsiff, 
2nd Addl. Land 

Tribunal 
11. Shri V. V. Gopalan , 

Munsiff , Prl. Land 

Tribunal 
12. Shri M. A. Abubaker , Cranganore and Mukunda- Irinjalakuda . 
Munsiff , 1st Addl. 

puram Taluks of Trichur 
Land Tribunal 

District 
13. Shri K. Arumughom , 

Munsiff, 2nd Addl. 

Land Tribunal 
14. Shri P. S. Menon , 

Munsiff, Pr). Land 

Tribunal 
15. Shri M.Raghava 

Menon , Munsiff, Trichur Taluk of Trichur Trichur. 
1st Addl. Land 

District 
Tribunal 
16. Shri P. K. Lakshmanan , 

Munsiff, 2nd Addl. 

Land Tribunal 
17. Shri O. V. Abubaker, Talappilly Taluk of Trichur Wadakkan 
Munsiff District 

cherry . 
18. Shri C. P. Abdulla Keyi, Chowghat and Talappilly Chowghat. 
Munsiff 

Taluks of Trichur 

District 
19. Shri P. Kunhi Abdulla , Entire District of Palghat Ottappalam 

Munsiff 
20. Shri K. K. Krishna 

Entire District of Palghat Palghat. 
Pillai, Munsiff 
21. Shri V. Parameswaran Tirur and Ernad Taluks Tirur. 
Pillai, Munsiff 

of Kozhikode District 
22. Shri C. Kochunni Nair , South Wynad , Kozhikode Kozhikode. 
Munsiff 

Badagara and Quilandy 
Taluks of Kozhikode 
District 
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(1) 

(2 ) 

( 3 ) 
23. Shri T. Abdul Majid , Tellicherry and North 

Tellicherry . 
Munsiff 

Wynad Taluks of Canna 

norc District 
24. T. V. Moidu , 

Cannanore Taluk of 

Cannanore. 
Munsiff 

Cannanore District 
25. Shri V. G. Sukumaran , 

Munsiff , Prl. Land 
Tribunal 

Taliparamba Taluk of Taliparamba. 
26. Sliri K. K. Prabhakaran , Cannanore District 

Munsiff, Addl. Land 

Tribunal 
27. Shri C. P. Ramavarman 

Eradi, Munsiff, Prl. 

Land Tribunal Hosdurg and Kasargode Kanhangad .” 
28. Shri T. M. Vishnu 

Taluks of Cannanore 
Nambissan , Munsiff, District 

Addl. Land Tribunal 

The amendment hereby made shall come into force with effect on and 
from the 15th February , 1966 . 

By order of the Governor , 
R. GOPALASWALIY , 

Secretary . 
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Cochin Port Trust 

NOTIFICATION 
No. Bd /6806 /63. 

Dated 31st December 1965 . 
The following draftnotification which the Cochin Port Trust Board 
proposes to make in exercise of the powers conferred by Section 28 of the 
Major Port Trusts Act 1963 ( 38 of 1963) read with Section 124 of that Act 
is hereby published for the information of persons likely to be affected there 
by. Notice is hereby given that the draft will be taken into consideration 
on 15-2-1966. Any objection or suggestion which may be received by the 
Port Trust Board with respect to the draft on or before the date so specified 
shall be taken into consideration by the Port Trust Board . 

NOTIFICATION 
In exercise of the powers conferred under Section 28 of the Major Port 
Trusts Act 1963 (38 of 1963) , the Board of Trustees, Cochin Port Trust , 
hereby makes the following regulations, namely : 

1. Short title and commencement :-(1 ) These regulations may be called 
the Cochin Port Trust Employees (Allotment of Residence) Regulations, 
1965. 

( 2 ) They shall come into force on 1-4-1966 . 

2. Application : These regulations shall apply to the allotment of 
residences to all persons who are employed in the service of the Board , 
hereinafter referred to as employees . 

3. Interpretation :—In these regulations, unless the context otherwise 
requires 
(a ) “ allotment” means the grant of a licence to occupy a residence 

in accordance with the provisions of these regulations; 
(b ) “ allotment year” means the year beginning on 1st January or 

such other period as may be notified by the Board ; 
(c) “ Board ” , " Chairman " ," Deputy Chairman " ," Head of Depart 

ment" shall have the meaning assigned to them in the Major 

Port Trusts Act, 1963; 
(d ) " eligible office" means an office under the Board which has 

been declared by the Board as eligible for accommodation 

under these regulations ; 
(e) " emoluments ” means the emoluments as defined in Fundamen 

tal Rule 45 - C but does not include Compensatory allowance ; 
Provided that in the case of an employee who is under suspension the 

emoluments drawn by him on the first day of the allotment year 
G. 11 / V 
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and are 


in which he is placed under suspension or, if he is placed under 
suspension on the first day of the allotment year, the emolun.ents 
drawn by him immediately before that date shall be taken as his 

emoluments ; 
(f) " family" means the wife or husband as the case may be, and 

children , step children , legally adopted children , parents, 
brothers or sisters as ordinarily reside with 

dependent on the employee ; 
(g ) “ Government” means the Central Government ; 
(h ) “ Port” means the Port of Cochin . 
(i) " priority date of an employee in relation to a type of residence 

to which he is eligible under regulation 6 means the earliest 
date from which he has been continuously drawing emolu 
ments relevant to a particular type or a higher type in a post 

under the Board except for periods of leave; 
Provided that in the case ofan employee, who before the 1st day of July 
1959, had drawn less than Rs. 110 per mensem as emoluments in a Class 
III post, the period during which he drew sich emoluments shall also be 
counted towards his priority date for ‘A’type residence ; 

Provided further that in the case of an employee who is on deputation 
to any foreign service , the period of foreign service, shall , on his re-posting 
in an eligible office under the Board , be included for the purpose of deter 
mination of his priority date; 

Provided further that where the priority date of two or more employees 
is the same, seniority among them shall be determined (i) by the amount of 
emoluments drawn by each such employee, the employee in receipt of higher 
emoluments taking precedence over the employee in receipt of lower emolu 
ments ; and (ii) where the emoluments are equal, by the length of service 
under the Board ; 
(j) “ rent” means the sum of money payable monthly in accordance 

with the provisions of the Fundamental Rules in respect of a 

residence allotted under these regulations; 
(k ) " residence” means any residence for the time being under the 

administrative control of the Chairman or any other officer 

appointed for the purpose ; 
(1) ; " sub-letting” includes sharing of accommodation by an allottee 

with another person with or without payment of rent by such 

other person ; 
Explanation :–Any sharing of accommodation by an allottee with close 
relations shall not be deemed to be " sub- letting " . 
(m ) " temporary transfer" means a transfer which involves an 

absence for a period not exceeding four months : 
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(n ) " transfer" mcans a transfer from the service of the Board to any 


other post; 


(o) " type" in relation to an employce mcans the type of residence 

to which he is cligible under regulation 6 . 
4. Ineligibility of Oficers Owning Houses for Allotment under those Regula 
tions:-No cmployce shall be eligible for allotment of Board s accommodation , 
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(a ) He/She owns a house within the limits of Ernakulam , Cochin 

and Mattancherry Municipalities, the Panchayat areas adjacent 
to Willingdon Island or any other near locality in which he/she 
can , in the opinion of the Chairman reside consistently with 

his /her official position . 
(b ) His wife/Her husband or any dependant child owns a house in 

he localities specified under (a ) in which he/she can , in the 
opinion of the Chairman reside consistently with his /her official 

position . 
(c) His /Her father , mother or any other dependant relation owns a 

house in the localities specified under (a ) in which he/she can , 
in the opinion of the Chairman, reside consistently with his /her 
official position and without inconvenience to himself/herself or , 

to the owner thereof. 
Any employee, who on any date (hereafter referred in the rules as 
frelevant date ) subsequent to the date of making application for allotment of 
quarters or subsequent to the date of the allotment of Port accommodation , 
becomes ineligible for Port s accommodation under ( a ), (b ) or (c) of the above 
rule, shallnotify the fact to the Chairman or the Officer appointed within a 
period of 7 days or the relevant date . In the case of the employees failure 
to so notify the Chairman may reject the application for allotment or if an 
allotmenthas already been sanctioned, cancel such allotment with effect from 
the relevant date and require the employee to vacate the Port accommoda 
tion . forthwith . 

Notwithstanding foregoing provisions of the regulation , the 
Chairman for the purpose may allot or re -allot Port accommodation to an 
employee who becomes ineligible for Port accommodation as stated under 
1 (a ), (b ), (c) . 
( 1) Ifhe is satisfied that it is not possible for the employee, for reasons 

beyond his control, to obtain vacant possession of the house, on his 

agreeing to pay standard rent fixed for the quarter allotted to him . 
(2 ) If he is satisfied that it will be in the Port s interests to house the 

employee in the Port s quarters . 
(3) : (a) Occupation : --A person who is allotted quarters will occupy it 

within 8 days from the date of the allotment, failing which he 

will be liable to lose his claim for the occupation thereof. 
Provided , however, that the Chairman may extend the above period in 
any particular case according to merits of the case. 


: 


4 


Provided further that the person who loses his claim for the occupation 
of quarters due to his failure to occupy them within the period permitted will 
however be eligible to apply for quarters again and every such application 
will be treated as a new application for quarters. 

(b ) No unit should be occupied by more than one family, unless 

otherwise specifically permitted in writing by the Chairman . 
5. Allotment to Husband and Wife : Eligibility in cases of Officers who are 

married to each other : 
( 1) No employee shall be allotted a residence under these regulations 

if the wife or the husband, as the case may be , of the employee has 
already been allotted a residence unless such residence is 

surrendered : 
Provided that this clause shall not apply where the husband and wife 
are residing separately in pursuance ofan order of judicial separation made 
by any court. 

(2 ) Where two employees in occupation of separate residence 

allotted unler these regulations marry each other , they shall , within 

one month of the marriage , surrender one of the residences . 
( 3) If a residence is not surrendered as required by clause (2 ) above 

the allotment of the residence of the lower type shall be deemed to 
have been cancelled on the expiry of such period and if the 
résidences are of the same type the allotment of such one of them as 
the Chairman or the officer appointed for the purpose by the Board 
may decide shall be deemed to have been cancelled on the expiry 

of such period . 
(4 ) Where both husband and wife are employed under the Board ,the 

title of each of them to allotment of a residence under these 

regulations shall be considered independently . 
6. Classification of Residences :-Save as otherwise provided by these 

regulations, an employee shall be eligible for allotment of a 
residence of the type shown the Table below : 

Table 


Type of residence 


Category of officer or his monthly emoluments 
as on the first day of the allotment year in 
which the allotment is made. 


I (Old Al) 
II (Old A type ) 
III (Old B type) 
IV (Old C type) 

V. (Old D type) 
VI (Old E type) 
VII (Old F type ) 


Less than Rs. 110 
Less than Rs. 250 but not less than Rs. 110 
Less than Rs.400 but not less than Rs.250 
Less than Rs.700 but not less than Rs.400 
Less than Rs.1,300 but not less than Rs.700 
Less than Rs. 2,25 but not less than 
Rs. 1,300 
Rs. 2,250 and above . 
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7. Application for Allotment.-- (1) An employee who sccks allotment of 
residence or the continuance of allotment of a residence which has been 
allotted to him , may apply at any time and shall if directed to do so , to the 
Chairman or the Officer appointed by the Board for this purpose in such 
form and in such manner and by such date as may be prescribed by the 
Chairman or the officer appointed by the Board for the purpose . 

(2) All applications received otherwise than in pursuance of a dircc 
tion issued under clause (1) , shall be considercd for allotment in the 
succeeding month if such application has been received before the 20th day 
of a calendar month . 

8 . Maintenance of separate Pools for certain categories of employees. — (1) 
Notwithstanding anything contained in these regulations, the following 
pools shall be maintained , namely : 

(i) Residence for the Chairman . 
( ii) Pool of residences for Deputy Chairman , if any , and Heads of 

Departments. 
(iii ) Lady employees, Pool for lady employees except for those who 

are married and whose husbands are eligible for allotment under 

these regulations. 
(2 ) The number and the type of residences to be placed in these pools 
shall be determined by the Board from time to time. 

(3) Inter se seniority of the employees eligible for allotment of residences 
under these regulations shall be determined in accordance with the dates 
of their appointment to the posts which entitle them for consideration of 
allotment of residences included in the pool. 

9. Out -of-turn Allotment.- ( 1) Notwithstanding the provisions of regulation 
6 allotment of a residence may be made by the Chairman or the officer 
appointed for this purpose by the Board on out-of-turn basis to an employec 
on grounds of serious illness of self or a member of his family in consultation , 
if considered necessary, with the prescribed medical authority . All cases 
for out-of-turn allotment shall be subject to the approval of the Board in 
respect of employees eligible for accommodation of type D or type E and of 
the Chairman in all other cases. The priority for allotment in such cases 
will be the date on which the application of the employee for out- of-turn 
allotment is received by the Chairman or the officer appointed for this 
purpose by the Board . 

(2 ) The Board , in respect of type D and type E accommodation and 
the Chairman , in respect of all other cases, may allot a residence out-of-turn 
in special cases considering the nature of duties condition of deputation , etc. 

10. Non -acceptance of Allotment or offer or failure to accept the allotted residence 
after acceptance.- ( 1) If an employee fails to accept the allotment of a 
residence within 5 days or fails to take possession of that residence after 
acceptance within 8 days from the date of receipt of the letter of allotment, 
he shall not be eligible for another allotment for a period of one year from 
the date of the allotment letter , 


6 


(2) If an employee occupying a lower type of residence is allotted or 
offered a residence of the type for which he is eligible under regulation 6 or 
the immediately lower type, he may, on refusal of the said allotment or offer 
of allotment, be permitted to continue in the previously allotted residence on 
the following conditions, namely : 

(a ) that such an employee shall not be eligible for another allotment 

for a period of six months from the date of allotment letter for 

the higher class of accommodation ; 
(b ) while retaining the existing residence he shall be charged the 

same rent which he would have had to pay under Fundamental 
Rule 45 -A in respect of the residence so allotted or offered or the 
rent payable in respect of the residence already in his occupation , 

whichever is higher. 
11. Period for which allotment subsists and the Concessional period for further 
Retention .- (1) An allotment shall be effective from the date on which it is 
accepted by the employee and shall continue in force until . 

(a ) the expiry of the concessional period permissible under sub 

regulation (2) below , after the employee ceases to be on duty in 

an eligible office under the Board ; 
(b ) it is cancelled by the Chairman or the officer appointed for this 

purpose by the Board or is deemed to have been cancelled 

under any provisions in these regulations ; 
(c) it is surrendered by the employee, or 
(d ) the employee ceases to occupy the residence. 

(2) A residence allotted to an employee may subject to sub-regula 
tion ( 3), be retained on the happening of any of the events specified in 
column 1 of the Table below for the period specified in the corresponding 
entry in column 2 thereof, provided that the residence is required for the 
bona fide use of the employee or members of his family. 

Table 


Events 

Permissible period for retention 

of the residence 
(1) 

(2 ) 
(i) Resignation , dismissal removal 1 month 

or termination of service . 
(ii) Retirement of terminal leave. 2 months. 
(iii) Death of the allottee . 

4 months . 
(iv ) Transfer to a place outside 2 months. 

the Port. 
(v) On -roceeding on foreign 2 months. 

service in India . 


to 


(1) 

(2 ) 
(vi) Temporary transfer in India 4 months. 

or deputation to a place out 

side India . 
(vii ) Leave (other than leave For the period of leave but not 

preparatory retirement exceeding 4 months. 
refused leave, terminal leave , 

medical leave or study leave ) . 
(viii) Leave preparatory to retire. For the full period of leave on full 

ment or refused leave granted average pay subject to a maxi 
under Fundamental Rule 86 . mum of 4 months inclusive of the 

period permissible in the case of 

retirement . 
(ix ) Study leave or deputation For the period of leave but not 
outside India . 

exceeding 6 months . 
(x ) Study leave in India . For the period of leave but not 

exceeding 6 months . 
(xi) Leave on medical grounds for the period of leave but not 

(other than T. B. leave) exceeding 8 months. 
(xii ) Medical leave on grounds of For the full period of leave. 

T. B. 
(xiii) On proceeding on training. For the full period of training. 
Explanation . The period permissible on transfer mentioned against 

items (iv), (v ) and (vi) shall count from the date of 
relinquishing charge plus the period of leave, if any, 
sanctioned to and availed of by the employee before 

joining duty at the new office . 
(3) Where a residence is retained under sub-regulation (2) above, the 
allotment shall be deemed to be cancelled on the expiry of the admissible 
concessional period unless immediately on the expiry thereof the employee 
resumes duty in an eligible office under the Board . 

(4) An emloyee who has retained the residence by virtue of the 
concession under item (i) or item (2) of the Table below sub - regulation (2 ) 
shall, on re-employment in an eligible office under the Board within the 
period specified in the said Table, be entitled to retain that residence and he 
shall also be eligible for any further allotment of residence : 

Provided that if the emoluments ofthe employee on such re- employment 
do not entitle him to the type of residence occupied by him , he shall be 
allowed a lower type of residence on the occurrence of a vacancy . 

12. Recovery of rent.-- The rent and other charges will accrue from the 
date of actual occupation of the unit or from the 8th day of allotment 
whichever is earlier and may, wherever possible, be deducted from the 
paysheet of the occupant. In other cases, the charges should be paid in 


cash by the occupants on a prescribed date and anyone who is in arrears 
for more than one month, will lose his right to occupy the unit allotted to 
him . The arrears will be recovered in one lump sum from the next pay. 

13. Personal liability of the Employee for payment of rent till the Residence is 
vacated and furnishing of surety by temporary Employees.- (1). The employee to 
whom a residence has been allotted shall be personally liable for the rent 
thereof and for any damage beyond fair wear and tear caused thereto or to 
the furniture, fixtures or fittings or services provided therein by the Board 
during the period for which the residence has been and remains allotted to 
him , or where the allotment has been cancelled under any of the provisions 
in these regulations, until the residence along with the out-houses appurte 
nant thereto have been vacated and full acant possession thercof has been 
restored to the Board . 

(2) Where the employee to whomja ) residence has been allotted is , 
neither a permanent nor a quasi-permanent employee of the Board, he shall 
execute a security bond in the form prescribed in this behalf by the Board 
with a surety , who shall be a permanent employee of the Board for due 
payment of rent and other charges due from him in respect of such residence 
and services and any other residence provided in lieu . 

(3 ) If the surety ceases to be in the service of the Board or becomes 
insolvent or withdraws his guarantee or ceases to be available for any other 
reasons, the employee shall furnish a fresh bond executed by another surety , 
and if he fails to do so , the allotment of the residence to him shall , unless 
otherwise decided by the Chairman or the Board , as the case may be, be 
deemed to have been cancelled with effect from the date of that event. 

(4) Without prejudice to any action that may be taken under section 
130 and 131 of the Major Port Trusts Act, 1963 (38 of 1963 ), an employee 
shall also render himself liable to disciplinary action and to such punishment 
as may be decided upon by the Board in the case of any breach of this 
regulation . 

14. Surrender of an allotment and period of notice . - An employee may at any 
time surrender an allotment by giving intimation so as to reach the 
Chairman or the officer appointed for this purpose by the Board at least 
10 days before the date of vacation of the residence. The allotment of the 
residence shall be deemed to be cancelled with effect from the 11th day 
after the day on which the letter is received by the Chairman or the officer 
appointed for this purpose by the Board or the date specified in the letter , 
whichever is later. If he fails to give due notice, he shall be responsible for 
payment of rent for 10 days or the number of days by which the notice given 
by him falls short of 10 days, provided that the Chairman or the officer 
appointed for this purpose by the Board may accept a riotice for a shorter 
period . 

15. Change of Residence.- ( 1) An employee to whom a residence has been 
allotted under these regulations may apply for a change of residence within 
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the same type . Not more than one change all be allowed in respect of 
one type of residence allotted to the employce . 

(2 ) Changes shall be offered in the order of receipt of applications for 
the same in the office of the Chairman or the officer appointed for this 
purpose by the Board . 

( 3 ) If an employee fails to accept a change of residence offered to 
him within 5 lays of the receipt of sich offer for allotment,he shall not be 
considered again for a change of allotment of that type. 

16. Mutual exchange of residence :-Employees to wom residence of the 
same type have been allotted under these regulations may apply for permis 
sion to mutually exchange their residences . Permission for mutual exchan 
ges may be granted if both the employees arc reasonably expected to be on 
duty under the Board and to reside in their mutually cíchanged residences 
for at least six months from the date ofapproval of such exchange . 

17. Maintenance of residence :-The employee to whom a residence has 
been allotted shallmaintain the residence and promises in a clean condition 
to the satisfaction of the Board . Such empl.yees shall not grow any tree , 
shrubs or plants contrary to the instructions i-sued by the Chairman or the 
office appointed for this purpose by the Board nor cut or lop off any existing 
tree or shrub in any garden , courtyard or compound attached to the resi 
dence save with the prior permission in writing of the Chairman or the 
officer appoin :ed for this purpose by the Board . Trees, plantation or 
vegetation grown in contravention of this regulation may be caused to be 
removed by the Chairman or the officer appointed for this purpose by the 
Board at the risk and cost of the employee concerned . 

18. Subletting and Sharing of residences:-No occupant should sublet or 
underlet any portion of his quarters or take in lodgers, or allow any outsider 
other than a casual visitor to live in his quarters except under the following 
conditions: 
(a ) The previous sanction ofthe Chairman should be obtained for 

sub -letting 
(b ) The employee will remain personally responsible for the pay . 

ment of rent, if any , cost of electric energy consumed , cost of 
water and for any darnage caused to the building beyond fair , 

wear and tear . 
(c) The sub -tenancy will not be recognised by the Chairman and the 

rent to be charged by the employee to his tenant should not, 
except with the sanction ofthe Chairman, exceed the house rent 
allowance payable to the employee in lieu of free quarters or the 

rent payable by the employee to the Port as the case may be . 
(d ) The sub -tenancy should continue only for such time as the 

residence or quarters remains allotted to the employee who made 

the arrangement relating to sub -tenancy . 
G. 11 /V . 


10 


19. Suspension of allotment of quarters:-(1) When a quarter is allotted 
to an employec , he will normally be allowed to retain the quarter until he 
surrenders it , or retires or resigns, or he is allotted another quarter or the 
allotment is cancelled by the Chairman . 

(2) Suspension ofallotment of quarter, will howeyer, be permitted 
to allotices during leave in cases where the period of leave exceeds 30 days. 

20. Forfeiture of House Rent Allowance :-An employee who is eligible for 
Port quarters or house rent allowance shall forfeit the house rent allowance 
payable to him for a period of six months from the date of allotment if 
quarters are offered to him and he refuses to occupy them . 
Note :-Refusal to cccupy accommodation of a type other than that for 

which the employee is eligible is not " refusal” for the purpose 

of this rule . 
21. Frce allowance of drinking water :-Free allowance of drinking water 
will be allowed to occupants on the scale laid down by Board from time to 
time. 
22. Keeping of cattle :-(a ) No allottee will be allowed to keep cattle 

in Willingdon Island without a permit issued by the Chairman 
or the officer authorised by him in this behalf. A token bearing 
a number will be issued and this should be tied round the neck 

of the cattle . 
(b ) Only one cow and a calf should be maintained by a family. 

A fee of Rs. 5 towards the permit will be levied . 
(c) An employee found keeping catcle without permit and token will: 

be liable to pay a penalty of Rs. 50 . 
(d ) Allottees to whom permits for keeping cattle have been issued 

will be responsible for maintaining the precincts in a clean and 
sanitary condition . They will also be responsible for carrying 
out any suggestions made by the Board or the Port Health 

Department for improving the sanitary conditions. 
(e) The allottees should keep the cattle within the grounds of their 

quarters and should not allow them to stray elsewhere . 
(f ) If any allottee contravenes any of the above conditions, the 

Chairman may after issuing a notice , cancel the allotment of the 

quarter concerned . 
(5) Unclaimed cattle will be disposed of under the provisions of the 

Kerala Cattle Trespass Act. 
23. Consequences of breach of rules of conditions:-(1). Without prejudice to 
any action that may be taken under sections 130 and 131 of the Major Port 
Trusts Act, 1963 (38 of 1963), the following penalties may, in addition for 
good and sufficient reasons, be imposed by the Board . 
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or 


If an employce to whom a residence has been allotted , unauthorisedly 
sublets the residence or charges fror the sharer at a ra c which the 
Chairman or the officer appointed for this purpose by the Board considers 
excessive, or erects any unauthorised structure is any part of the residence, 
uses the residence , or any 

portion thercor for any 
purposes other than that for which it is mcant or tampers with the electric 
or water connection , or commits any other breach of th : regulations, or the 
terms and conditions of the allotment or uses the residence or premises or 
permits or offers the residence or premises to be used for any purpose which 
the Chairman or the Oficer appointed for this purpose by the Board 
considers to be improper, or conducts himself in a manner which , in his 
opinion , is prejudicial to th : maintenance of harmonious relations with his 
neighbours, or has knowingly furnished incorrect information in any 
application or written statement, with a view to securing the allotment, the 
Chairman or the officer appointed for this purpose by the Board may cancel 
the allotment of the residence . 


Explanation : -In this clause, the expression employee " includes, unless 
the context otherwise requires , a member of his family and any person 
claiming through ihe employee. 
(2) If the employee has in any applicatio: or statement supplesed 

any material fact, the Chairman or the officer app inted for 
this purpose by the Board inay cancel the allotment wi:h effect 
from the date he became ineligible for allotment of the Board s 

accommodation . 
(3 ) If an employee sublets a reside: cc allotted to him or any portion 

thereof or any of the out-houses, garages or stables appurtenant 
thereto, in contravention of these regulations, he may, without 
prejudice to any other action that may be taken against him 
be charged enhanced rent no exceeding 4 times the standard 
rent under Fundamental Rule 45 - A . The quantum of rent to 
be recovered and the period for which the same may be re 
covered in each case will be decided by the Chairman /Board , 
as the case may be , on merits . In addition the employee may 
be debarred fiom sharing the residence for a specificd period 
in future as may be decided by the Chairman or the Board , as 

the case may be 
(4 ) Where action to cancel the allotment is taken on account of 

unauthorised subleting of the premises by the allottee a period 
of sixty days shall be allowed to the allottee and any other 
person residing with him therein to vacate that premises. The 
allotment shall be cancelled with effect from the date the 
vacation of the premises or expiry of the period of sixty days 
from the date of the orders for the cancellation of the allot 
mcnt, whichever is earlier. 
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(5) Where the allotment of a residence is cincelled for conduct 

prejudicial to the maintenance of harmonious relations with 
neighbours, the employee at the discretion of Chairman or the 
Board , as the case may be, may be allotted another residence 

in the same class at any other place . 
(6 ) The Chairman or the officer appointed for this purpose by the 

Board shall be competent to take all or any of the actions 
under sub-regulations (1) to (5) of this regulation and also 
to declare the employee, who commits a breach of these regu 
lations and instructions issued to him , to be ineligible for 
allotment of residential accommodation for a period not exceed 
ing three years. Where the case relates to a Class I employee, 

the approval of the Board should be taken . 
24. Overstayal in residence after cancellation of allotment. — Where , after an 
allotment has been cancelled or is deemed to be 

cancelled- under any 
provision contained in these regulations, the residence remains or has 
remained in occupation of the employee to whom it was allotted or of any 
person claiming through him , such employee shall be liable to pay damages 
for use and occupation of the residence, services, furniture and garden 
charges, equal to the market rent as may be determined by the Board from 
time to time : 

Provided that an employee, in special cases,may be allowed by the 
Chairman or the officer appointed for this purpose by the Board to retain 
a residence on payment of twice the standard rent under Fundamental Rule 
45- A , or twice the pooled standard rent under Fundamental Rule 45 -A 
whichever is higher for a period not exceeding six months. 

25. Continuance of allotments made prior to the issue of these regulations:-- Any 
valid allotment of residence which is subsisting immediately before the com 
mencement of these regulations under the rules then in force shall be deemed 
to be an allotment duly made under these regulations notwithstanding that 
the employee to whom it has been made is not entitled to a residence of 
that type under regulation 6 and all the preceding provisions of these regu 
lations shall apply in relation to that allotment and 

that employee 
acco :dingly . 

26. Interpretation of Regulations:-If any question arises as to the inter 
pretation of these regulations, the same shall be decided by the Board . 

27. Relaxation of Regulations : - The Chairman or the Board , as the 
case may be, may for reasons to be recorded in writing relax all or any 
of the provisions of the regulations in the case of any employee or resi 
dence or class of employees or type of residences, 

28. Delegation of power of functions.- The Chairman or the Board may 
delegate any or all the powers conferred upon him or it by these regulations 
to an officer under his or its control subject to such conditions as he or it 
may deem fit to impose . 

J. CYRIL RAJ, 
Secretary, Cochin Port Trust. 


